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Mif #: 11971.ABO
Ministry General Information

11971
St. Andrew

5340 Primrose Lake Cir
Tampa, FL 33558

813-513-8822

office@standrewnewtampa.org
www.standrewnewtampa.org

Under 100 members

Ethnic Composition

Black or African American (African Native, Caribbean) 2%

Hispanic Latino/Latina, Spanish 2%

White 91%
Other 5%
Average Worship Attendance 43
Church School Attendance 0
Curriculum
Yoked False
Presbytery TAMPA BAY PRESBYTERY
Synod SYNOD OF SOUTH ATLANTIC

Community Type

Suburban

Ten-year trend statistics of this church/organization Show Statistics

Position:

Experience Required:

Information about the position
Solo Pastor

No Experience

Specific Title:
Employment Status: Full-time
Language Requirements:

English
Other Language:
Statement of Faith Required: True
Clergy Couples: True

Training/Certificate Requirements:

Other Training:

Brief Church Mission Statement:



http://apps.pcusa.org/tenyeartrends/report/11971/
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Glorify God, Enjoy God, and Live Christ’s Love.
What is the congregation’s or organization’s vision for ministry:

St. Andrew Presbyterian Church seeks a pastor to guide our vital, multigenerational and adaptable church. We embrace our
many physical, political, theological and philosophical differences in pursuit of our common vision to “Glorify God. Enjoy God.
Live Christ’'s Love.” This vision guides our worship, fellowship and service activities. As a congregation of about 50 members,
we work to serve the community through a number of existing organizations (see question 2). Fellowship is an essential part
of life at St. Andrew. There are multiple opportunities to develop genuine relationships through Christian education for all
ages, women'’s and men’s groups, special interest groups, family game times, prayer ministry, spiritual direction, special
events and holiday celebrations. Our congregation thrives on flexible and dynamic worship services for people of all ages,
races, backgrounds, abilities, needs and sexual orientations. The persistent commitment to our vision has led to continual
growth in our fellowship, stewardship and generosity. We have continued to improve our technology to provide better access
and hybrid (both in-person and Zoom) options to increase accessibility for worship services and meetings.

How do you feel called to reach out to address the emerging needs of your community or constituency:

We feel called to develop authentic relationships within the community to better understand needs and develop services to
meet those needs. St. Andrew is actively involved in community-based service projects including Trinity Cafe, Feeding
Tampa Bay, Beth-El Farmworker Ministry, Support the Troops and the St. Mark’s Thanksgiving Food Drive and Heifer
International. While we are active in the broader community, we maintain a minimal direct presence in our immediate
community. Our immediate community likely needs authentic relationships, affordable housing, racial justice and mental
health services. Therefore, we need to discern and engage in specific strategies to understand and address these needs.
This process will involve developing new fellowship opportunities as well as exploring different forms of worship that better
meet the needs of each individual.

How will this position help you to reach your vision and mission goals:

We look forward to working with a leader who can help us maintain our mission focus and energy while encouraging us to
better understand and serve our community. The pastor at St. Andrew will work alongside our strong core of active members
as we further our mission to glorify God, enjoy God and live Christ’s love in three key areas. First, St. Andrew needs to grow
relationships with the schools and nursing homes in the area as well as developing deeper relationships with the two other
churches that meet in our facility. Second, St. Andrew needs to develop a stronger community presence by identifying
opportunities in which St. Andrew could play a supportive or key role. Third, St. Andrew needs to refine our worship,
fellowship, Christian education opportunities and digital footprint to better align with our mission.

Provide a description of the characteristics needed by the person who is open to being called to this congregation
and or organization:

St. Andrew will call a solo pastor who is flexible and capable of energizing and enabling members as we seek to live and
grow towards fulfilling our goal of authentically glorifying God, enjoying God and living Christ’s love. Worship is the heart of
St. Andrew, and the congregation appreciates simple, honest, inspirational sermons with a touch of humor. Our pastor
should understand and value that each person has their own story and meet them where they are to help them further their
relationship with Christ. As a relationship builder, the pastor will possess compassion, approachability, and a vision to identify
and leverage our spiritual gifts. The pastor will be expected to listen to and work collaboratively with our willing congregation,
session and staff. Furthermore, the pastor will need to challenge our congregation to continue learning about the needs of
the community and developing new ways to be disciples of Christ.

What specific tasks, assignments, and program areas will this person have responsibility?

The pastor will challenge our congregation to pursue our mission through community discovery, teaching, and fellowship
responsibilities. Community discovery responsibilities include designing a plan to assess the needs of the community and
unifying our mission efforts into a forward direction built on strong community relationships. Teaching responsibilities will
include a single Sunday sermon most weeks as well as special services in Advent and during Lent, Holy Week and Easter.
The structure and overall design of the worship service will be left to the creative initiative of the pastor who can draw on
assistance from our church administrator, music director and worship committee. Additional teaching/coordination
responsibilities are flexible and responsive to the needs of the congregation and the calling and gifts of the pastor. In the
recent past, these responsibilities have included such offerings as a weekly adult Christian education class and an all-ages
children’s Christian education class. Fellowship responsibilities will include compassionate care on an as-needed basis and
inspiring new strategies to learn more about each other and our community.

Optional Links:
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Leadership Competencies:
Compassionate

Hopeful

Preaching and Worship Leadership
Spiritual Maturity

Change Agent

Decision Making

Collaboration

Interpersonal Engagement

Bridge Builder

Motivator

Compensation and Housing: Cost of Living Calculator
Minimum Effective Salary: $50,000

Housing Type: Housing Allowance

References:

Name Address Phone Numbers|Relation Email

Laurie Palmer not provided 813-476-0233 Previous laurie_palmer@ymail.com
Pastor

Ginny Ellis not provided 813-404-6723 Worshipper |Ginny.ellis.824@gmail.com
when not
serving a
church
herself

Loli Reiter not provided 813-431-3364 Assigned lolireiter@gmail.com
moderator
until interim
was hired

Has the Pastor Nominating Committee and Search committee affirmed its intention to follow the Form Of
Government in this regard?

Yes

Version Track Info: This MIF was last updated on 07/07/2022

Self-referral Contact Information

PNC: Stacey Quick Address 1998 Nature View Dr., Lutz, FL, 33558

Daytime Phone 203-415-7865 Office Phone

Fax Email staceylquick@gmail.com



http://www.bankrate.com/brm/movecalc.asp

