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1. Threshold/Applicable Projects. The PLA would only apply to general contracts (prime contracts) in excess of twenty-five million dollars ($25 million), but would not apply to subcontracts/subcontractors of that general contractor whose contract is below one million dollars ($1,000,000).  The PLA exempts LBE registered contractors.   

2. Quarterly Reporting. The City/County will establish and monitor metrics for PROPER PLA compliance, accountability, and transparency.  A report will be submitted quarterly by each trade signatory to the PLA to the controller to consolidate.  The report will include the following with the quarterly delta.  The report will be delivered quarterly to the City Council and Board of Supervisors.
a.  City where workers are from (use of union hiring hall address prohibited)
b.  Gender
c.  Ethnicity
d.  New business engagement/cultivation
e.  Veterans
f.  # of union vs. non-union bidders on final bid results (Provided by City/County)
g. % of union and non-union contractors working in City/County before PLA (Provided by City/County)
h. Bid results compared to engineer’s estimates  (Provided by City/County)
i.  Proof from contractor to City/County validating use of a “skilled and trained workforce” per 2016 California Code Public Contract Code – PCC  DIVISION 2 - GENERAL PROVISIONS  PART 1 - ADMINISTRATIVE PROVISIONS  CHAPTER 2.9 - Skilled and Trained Workforce Requirements  Section 2601.

3.  Wages and Benefits.  Any non-signatory Contractor/Employer employing a core worker shall compensate the core worker for benefits in excess of the basic hourly wage rate in accordance with the applicable prevailing wage determination established by the Department of Industrial Relations pursuant to the California Labor Code.  Contractor/Employer may: (1) directly compensate the core worker, or (2) contribute to Contractor/Employer’s benefit plans on behalf of the core worker, or (3) contribute to the Union's established employee benefit plans on behalf of the core worker.   

4. Core Employees. Each Contractor/Employer will be permitted to his/her own core workforce or utilize the name call system for hiring out of the hiring hall.  When Contractor/Employer requires employees for covered work in addition to his/her initial core workers, Contractor/Employer shall utilize the Signatory Union(s) referral system. 

5. Apprenticeship Programs. Contractors and Subcontractors will hire apprentices indentured in State-approved apprenticeship programs for the applicable craft or trade for work on the Project in accordance with the apprentice ratios contained in California Labor Code Section 1777.5.

6.  PLA Task Force.  The City/County will set up a PLA Task Force similar to the City of San Jose PLA Task  Force to study the impacts of the proposed PLA  and make a recommendation to the City/County prior to a vote. 

7. Suspension. The City/County would have the right to suspend the PLA on a particular project or contract and rebid the project if (1) the City/County does not receive three bids or proposals for that project or contract or (2) all bids or proposals for that project or contract come in 20% or more above the budget for that project or contract. 

8. Termination. The City/County would have the right to terminate the PLA by a majority vote of the Board.  The PLA would automatically terminate after one year. 
