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INTERESTED IN ADVANCING YOUR CAREER
AT MIS?

Fit for Success: Tier 1is for YOU!

Join with other committed staff seeking growth and
professional development as
we explore some of the key leadership
skills that help our mission thrivel

@2 CLICK HERE TO SEE WHAT WE'RE ABOUT!

Open to all staff in good standing, who have been
here for at least six months.

Applications available on ADP
Submit yours to to HR by 6/3/2022
Classes will meet Thursdays 1-3PM from
6/16/2022 through 7/21/2022.

For more information contact Mary Ann Goode in Staff

Development, x3041
(maryanng@misericordia.com)

CURRENT JOB POSTINGS

Village QIDP Male House (details here)

Lifeguard (details here)

e Recreation Specialist - Music (details here)

e Recreation Specialist/Special Olympics Coach
(details here)

e Security Officer (details here)

e RCH PM Relief Supervisor/McG Lead Charge
Staff (details here)

e Marian Center AM Shift Leader (details here)

e Shannon AM Supervisor (details here)

e Part-time Receptionist (details here)

e Kitchen Aides

e DSPs (all shifts)

¢ CNAs (all shifts)

e Nurses (LPN, RN, BSN)

HOLIDAY PREMIUM PAY

Employees working on Monday, May 30th during the AM,
PM, and overnight shift will receive time and a half in
observance of Memorial Day.

May 25, 2022

PRAYING FOR UVALDE, TEXAS

We are saddened by the recent news of what has occurred in Uvalde,
Texas. Please join us in praying for the families and communities that
are so terribly impacted by this tragic act of violence against innocent
victims. May God be with them during this time of their grieving.

REMODELING STAFF PERFORMANCE EVALUATIONS

Click here to read about Misericordia's new performance evaluation
process, which goes into effect July 1st. Please read more about how
you can earn a compliance bonus by fully participating in this new
process. Details are inside the link. Contact HR if you have additional
questions

AWARDS/MEDSUPPORT SURVEY RAFFLE WINNER
Congratulations to Tim Strong Sr., winner of our recent survey raffle!

We thank everyone who took the time to answer our questions and
offer feedback. Your participation will ensure that we can incorporate
a system for documenting and collecting data that will support our
residents. Please stay tuned for our in-depth Campus Connections,
which will include answers and solutions to helping you all use
AWARDS/MedSupport efficiently and effectively.

STAY WELL THIS MEMORIAL DAY

In an effort to minimize campus COVID rates, we kindly ask everyone
to use caution when gathered with friends and family this weekend.
Consider spending social activities outside if the weather cooperates,
or increasing the ventilation in indoor spaces by keeping windows
open. Although staff at Misericordia are up to date on their vaccines
it is still possible to get COVID, so please monitor your own health. If
you are not feeling well, or if you have a known exposure to
someone with COVID, be sure to get a lab-generated PCR or Rapid
test after 48 hours of a known exposure, and report symptoms to
your supervisor immediately.

A MESSAGE FROM THE HEART

"Compassion for others begins with kindness to ourselves."

—Pema Chodron

CAMPUS CONNECTIONS


https://www.youtube.com/watch?v=ZEahP_ORbWc
https://www.misericordia.com/assets/1/6/Village_QIDP_Male_House_5.20.2022.pdf
https://www.misericordia.com/assets/1/6/Lifeguard_5.20.2022.pdf
https://www.misericordia.com/assets/1/6/RecreationSpecialist.Music_5.2022.pdf
https://www.misericordia.com/assets/1/6/Recreation_Specialist.SO_Coach.5.2022.pdf
https://www.misericordia.com/assets/1/6/Security.5.18.22.pdf
https://www.misericordia.com/assets/1/6/RCH_PM_Relief_Sup.Lead_Charge_Staff_McG.5.19.2022.pdf
https://www.misericordia.com/assets/1/6/Marian_Center_AM_Shift_Leader.5.17.22.pdf
https://www.misericordia.com/assets/1/6/Shannon_Apartments_AM_Supervisor.5.16.22.pdf
https://www.misericordia.com/assets/1/6/PT_Receptionist_5.13.22.pdf
https://www.misericordia.com/assets/1/6/Mis.Eval.Update5.25.22.pdf

