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New Form I-9 Changes 
 

For the second time in less than a year, the U.S. Citizenship and Immigration Services (USCIS) has published a 

revised version of Form I-9, Employment Eligibility Verification. Employers can begin using the new form now 

but will be required to begin using only this new version (rev. 0/7/17/17 N) by September 18, 2017. 

 

Timing Change 

 

One change of note relates to the timing of when the Form I-9 must be completed. Previously, the form and 

instructions stated that the employee must complete Section 1 by the end of the first day of employment.  Now, 

the USCIS has removed “the end” from the phrase, and the employee must complete Section 1 “by the first day 

of employment.” 

 

According to the revised Handbook for Employers: Guidance for Completing Form I-91, the employee must 

complete Section 1 at the time of hire and not before. 

 

Other Revisions 

 

• A change to the name of the Office of Special Counsel for Immigration-Related Unfair Employment Practices 

to its new name, Immigrant and Employee Rights Section. 

 

• Revisions related to the list of acceptable documents on Form I-9. 

 

• Added the Consular Report of Birth Abroad (Form FS-240) to List C. 

 

• Combined all the certifications of report of birth issued by the Department of State (Form FS-545, Form DS-

1350 and Form FS-240) into selection C #2 in List C. 

 

• Renumbered all List C documents except the Social Security card. For example, the employment authorization 

document issued by the Department of Homeland Security on List C changed from List C #8 to List C #7. 

 

The USCIS also included these changes in the revised Handbook for Employers: Guidance for Completing 

Form I-9 (M-274), which also was improved for ease of navigation.  Employers must continue following 

existing storage and retention rules for any previously completed Form I-9. 

 

 

 

_______________________ 
DISCLAIMER 
This material is presented with the understanding that the author is providing basic information only, and assumes no 

liability whatsoever in connection with its use.  Any tax advice contained in any correspondence or other communication 

from us is not intended or written by us to be used, and cannot be used by you or anyone else, for the purpose of avoiding 

penalties imposed by the Internal Revenue Code.  Tax laws are constantly changing, are subject to differing interpretations, 

and the facts and circumstances in any particular situation may not be the same as those presented here.  Therefore, we 

urge you to do additional research and make sure that you are fully informed and knowledgeable before using the 

information contained herein. 

                                                 
1 https://www.uscis.gov/sites/default/files/USCIS/Verification/E-Verify/E-Verify_Native_Documents/E-

Verify%20Manuals%20and%20Guides/M-274-Handbook-for-Employers.pdf 
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