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Affordable Care Act (ACA)… 

it’s still with us and may be for a long-time to come 
 

Just the other day the Senate was finally able to garner enough votes to begin formal discussions to the 

floor on whether to repeal and/or repeal and replace what has become known as Obama Care (the 

House previously passed their ACA repeal bill, the American Health Care Act).   

 

While no one in Congress, on either side of the aisle, privately denies the fact that the program is going 

broke and is unsustainable in its present form, to date few in Washington have been willing to risk their 

political futures to do anything about it. So, while we can yet hope that something will be done to 

resolve the issue of healthcare in America, until that day comes Obama Care remains with us. For 

employers that means they remain obligated to fulfilling their duties under the law as it is presently 

written.   

 

I recently came across this helpful reminder published by payroll and human resources giant, ADP, a 

long-time friend to CMA on what employers should be considering when it comes to providing and 

reporting on their health care benefits.  You might want to check it out. 

 

(A Moving Target: 2017 Guide to Health Care Reform) 

 
 

 

_______________________ 
DISCLAIMER 
This material is presented with the understanding that the author is providing basic information only, and assumes no 

liability whatsoever in connection with its use.  Any tax advice contained in any correspondence or other 

communication from us is not intended or written by us to be used, and cannot be used by you or anyone else, for the 

purpose of avoiding penalties imposed by the Internal Revenue Code.  Tax laws are constantly changing, are subject to 

differing interpretations, and the facts and circumstances in any particular situation may not be the same as those 

presented here.  Therefore, we urge you to do additional research and make sure that you are fully informed and 

knowledgeable before using the information contained herein. 
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