Deferred
Compensation

Invest in you.

Employer Engagement Matters

Employers who promote and show an interest in their employee’s financial wellness, typically
show greater employee engagement in the workplace and productivity.

Financial stress hurts productivity. As you can imagine, those who are struggling to manage day to
day financial obligations, might be the same folks who have inadequately prepared for retirement.
Therefore, they continue to work longer than their mind and/or body are able because they can’t
survive on their pension alone.
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What do you tell your employees about retirement savings with Ohio DC? In our own experience,
employers who actively promote retirement savings and make this part of their orientation, wellness
fairs, benefits literature, etc. have a much greater participation rate than those who simply post it to
their HR website and let employees discover it on their own.

Free resources from Ohio DC to assist with Financial Wellness:

» Enrich — one-stop destination for all personal finance questions for participant in Ohio DC

* Local Account Executive — in-person, virtual or phone appointments

» Retirement Planning Specialists - in person in Columbus, Ohio or a virtual/phone appointment
» Customer Service Center at 877-644-6457 — Columbus Ohio

Online tools at Ohio457.org — resources, calculators, videos, workshops and webinars
Newsletters — Early Savers, Focus and Rewards

Contact Ohio DC to come up with a plan to help improve the financial health of your employees.



https://www.ohio457.org/home
https://www.ohio457.org/forms-help/schedule-call

