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What is the Paycheck Protection Program?

A government-backed stimulus package with a total allocation $349 billion nationwide to 
support small to mid-sized businesses to assist with covering costs related to payroll 
and interest on existing debt. 

Provide loans to businesses impacted between February 15, 2020 through June 30, 2020 
(the covered period).

Possible funding is the lesser of: Average total monthly payments for payroll costs during 1-year 
period before the date of the loan (special rule for seasonal 
businesses) multiplied by 2.5; or

$10 million 
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Small and mid-sized businesses 
including sole proprietors and self 
employed:

• Not greater than 500 employees 

If in NAICS Code 72, accommodations, 

restaurants or franchises the 500 

employee test is per physical location.

If the business is operating as a franchise 

the normal affiliation rules do not apply. 
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Primary Loan Purpose

Retaining workers

Maintaining payroll

Mortgage interest

Rent

Utility payments
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Specific Loan Conditions of this Program

No personal guarantees

No “credit elsewhere” test

No collateral requirement

No prepayment penalty

Maximum maturity of two years for any 
loan amount not forgiven 

Presumption borrower is adversely 
impacted by Coronavirus
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Payroll costs are the sum of the gross amount of the following:

• Salary, wages, commissions or similar compensation

• Cash tips

• Vacation, parental, family, medical or sick leave

• Allowance for dismissal or separation

• Healthcare benefits (including premiums)

• Retirement benefits

• State or local taxes assessed on the compensation of 

employees

• Federal payroll taxes

Payroll Costs

Payroll costs do not include the following:

• Compensation of any individual employee in excess of an 

annual salary of $100,000

• Any compensation of an employee whose principal place of 

residence is outside the U.S.

• Any qualified sick leave or family medical leave for which a 

credit is allowed under the new Coronavirus Relief Act passed 

last week (Families First Coronavirus Response Act)
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Loan Forgiveness

A separate section of the CARES Act calls for a portion of the 
aforementioned paycheck protection loans to be forgiven on a tax-
free basis. The amount to be forgiven is the sum of the following 
payments made by the borrower during the 8-week period beginning 
on the date of the loan:

• payroll costs (as defined above)

• mortgage interest

• rent

• certain utility payments

To seek forgiveness, a borrower must submit to the lender an 
application that includes documentation verifying the number of 
employees and pay rates, and cancelled checks showing mortgage, 
rent, or utility payments.

At least 75% of the forgiven amount must be used for payroll. 

What portion of the loan will 

be forgiven or cancelled?

CNB does not provide tax advice. Please consult your tax advisor Member FDIC



Gathering Documents

• 2019 Payroll Cost and YTD Payroll Cost through 
February 15, 2020 

• Number of employees as of December 31, 2019 

• Number of employees as of February 15, 2020 

• What industry does the business fall under? 
(NAICS Code found on tax return) 

• IRS Form 940 Employers Annual Federal 
Unemployment Tax Return (FUTA) 

• IRS Form 941 Employer’s Quarterly Federal Tax 
Return 

• Payroll Summary Report 2019 

• W2 Summary 

• List of employees earning more than $100,000 in 
compensation (salary, wages, commission and 
tips) 

• Breakdown of payroll benefits (vacation, allowance for 
dismissal, group healthcare benefits, retirement 
benefits, etc.)
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SBA Stimulus Q & A

• Do I qualify for a loan? 

• Businesses with fewer than 500 employees (or the maximum number of 
employees specified in the current SBA size standards) that have paid 
payroll and payroll taxes or filed 1099-misc(s) for contractors prior to March 
1, 2020 are eligible.

• What types of loans may I apply for? 

• You may apply for CARES Act 7 (a) Paycheck Protection Program loan with 
forgiveness and cancellation for eligible expenses.

• What are the benefits of this loan?

• The eligible expenses you pay during the first eight weeks following the 
loan’s origination will be forgiven and canceled. 

• Where should I get this loan?

• We invite you to reach out to your City National Bank of Florida banker. We 
are well positioned, prepared, and especially eager to be of assistance 
during these uncertain times. 

• How much of a loan am I eligible for?

• Loans are capped at 2.5 times your average monthly payroll, and there is a 
maximum loan amount of $10 million. 

FAQs
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SBA Stimulus Q & A

• How do I figure out the correct numbers and are there caveats?

• W2 employees: Run a transaction detail report for the previous 12-month period.

• Remove the following:

• Company-paid federal taxes

• Employee-paid federal taxes

• Employee-paid withholding taxes

• Federal unemployment tax

• Note: Calculate salaries over $100,000 per year at no more than $8,333.33 per month

• What can the loan be used for?

• The loan can be used to cover payroll, mortgage interest, rent and utility expenses between 
February 15, 2020 and June 30, 2020.

• Is there any portion of the loan that will be forgiven or cancelled?

• It’s worth noting that only expenses paid in the first eight weeks following the loan’s origination may 
be eligible for forgiveness and cancellation. Accordingly, during this eight-week period it is 
particularly important to thoroughly log eligible expenses such as payroll, mortgage interest, rent, 
energy, water, telephone, internet and transportation. 

FAQs

Member FDIC



EMPLOYEE / MANAGER 
EFFECTIVENESS

COMMUNICATION

Economic Injury 

Disaster Loan

(EIDL)



Economic Injury Disaster Loan (EIDL)

Recipients of an EIDL may also still claim the Employee Retention Credit provided within the CARES Act.

Employers may receive a credit against 
employment taxes for 50% of qualified wages paid 
for each employee during

(1) any government ordered closure period; or

(2) demonstration of a decline in gross receipts of at least 50% during a specified period. 

From January 31 to December 31, 2020: upon the proposed CARES Act being signed into law, qualifying entities may 
request that the SBA provide an emergency grant (capped at $10,000.00) either from funds already received or an 
advance on their EIDL application.

You should discuss with your tax advisor and counsel what your options are to obtain the emergency grant EIDL funds 
and also file under the Paycheck Protection Loan Program while maintaining the ability to receive any Employee Retention 
Credit on employment taxes.

Member FDICCNB does not provide tax advice. Please consult your tax advisor



EIDL Loans and Grant

Financial assistance can be as much as $2 million dollars at an interest rate of 3.75% for small business 
and 2.75% for non-profits with a maturity date up to 30 years. 

An applicant shall not be required to repay any amounts of any such advance or grant, even if the applicant is 
subsequently denied on a pending EIDL loan.

EIDL loans have been expanded to assist any individual who operates under a sole proprietorship, with or 
without employees or as an independent contractor, as well as any business, co-op, ESOP, or tribal small 
business (that in each case has fewer than 500 employees). 

The SBA is now waiving several qualifying 
conditions normally required: 

(1) the personal guarantee requirement for loans of not more than $200,000

(2) that the applicant be in business for 1-year period before the disaster

(3) that the applicant is unable to obtain credit elsewhere.
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Important Information about EIDL

Emergency Grant requested in 
connection with a EIDL loan 
may be used for:

(1) providing paid sick leave to employees unable to work due to the direct effect of COVID-19

(2) maintaining payroll to retain employees during business disruptions or substantial slowdowns

(3) meeting increased costs to obtain materials unavailable from original sources due to interrupted supply chains

(4) making rent or mortgage payments

(5) repaying obligations that cannot be met due to revenue losses.

Forgiveness of EIDL advance 
under Paycheck loan

If an applicant receives an EIDL loan and later applies for a CARES Paycheck Protection Loan, the EIDL advance will be 
forgiven under the loan forgiveness provisions of the Paycheck Protection Loan. 

Note, borrowers can apply for and receive both an EIDL and Paycheck Protection Loan, provided, however, the funds 
cannot be used for the same thing.

Qualifying small businesses and sole proprietors should therefore consider if they have an immediate need for an EIDL loan 
and its new $10,000.00 emergency grants. 
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For more information 

Your Banker: 

Xiomara Sotolongo

xiomara.sotolongo@citynational.com

305-476-6381

Website:

citynational.com

Contact City National Bank: 

305-577-7333 or 1-800-435-8839
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