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Call to Action: Your Voice is Needed
Help NYSBCA by Contacting your Local State Elected Officials
Join us for an overview on how to help, March 18th at 1:00pm
Under the Executive Budget proposal, transportation
expenses incurred by school districts during the period of
time schools were required to go remote– mid March
through the end of June 2020 – would not be eligible for
transportation aid. This means that NYS will not
reimburse school districts for any costs associated with
maintaining transportation operations (stand-by costs)
during the emergency shutdown caused by COVID-19
nor any future emergency shutdown either.

reimbursement in the one-house bills and ask that they
continue to fight for it to make the final budget.
Remember, you always want to follow-up with letters,
calls and any information you promised to provide to
your elected official. This demonstrates a commitment
to your cause. Notes of appreciation, hand written thank
you notes, for time and visits will set you apart from the
hundreds of other constituents visiting/calling that
week.

The Governor cites to a loop hole in the State Education
Law that that requires students be “physically
transported to and from school” in order for expenses
incurred by school districts to be reimbursable by New
York State.

As always, if you have any questions, please contact
Nicole Epstein with Gotham Government Relations at
nepstein@gothamgr.com or (516) 880-8170.

Thankfully, our concerns and proposed solutions were
understood by the legislature as necessary and as a
result, full transportation reimbursement for stand-by
costs for 2020 and 2021 was included in both the
Assembly and Senate one-house budget bills.
We need all hands-on deck. Now the real work begins as
we must continue to fight for it to make the final budget.
Thankfully, NYSBCA is comprised of members who not
only have great relationships with their local elected
officials, but also are very well respected and provide a
great service to their school district and communities.
It is critical that you call and write to your local Senator
and Assembly Member and thank them for their work
and advocacy on getting full transportation

JOIN US!
NYSBCA will be hosting a quick zoom
meeting on Thursday, March 18th at
1:00pm to review the letters, discuss the
Call to Action and answer any questions
you may have.
Join Zoom Meeting
https://zoom.us/j/94585793700?pwd=Ql
RuLzJZeWd4dmJUNHE0RjRwZCtUdz09
Dial-in
(929) 436-2866
Meeting ID: 945 8579 3700
Passcode: 870540
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2020-21 NYSBCA
Board of Directors
OFFICERS
Corey Muirhead, President
Logan Bus Company Inc. & Affiliates
Nick Vallone, 1st Vice-President
Rolling V Bus Corp.
Lee Selby, Secretary
Selby Transportation Corp.
Tommy Smith, Treasurer
Suffolk Transportation Services

A Message from the
President
Hello NYSBCA Members,
I hope everyone has gotten through this cold
and snowy winter and are ready for a warmer
season. The infamous Staten Island Chuck
ground hog has called for an early spring, and
we in the school bus industry welcome such news
with open arms. Like we do the resumption of
field trips and athletics.
Just recently, New York State has allowed for
school sporting activities to resume. So welcome
back to trips and charters. Little by little, our world
as we know it is returning to a semblance of
normalcy.

DIRECTORS
Kyle Albers, Huntington Coach Corporation
Nick Brega, Peter Brega, Inc.
Robert Brown, Upstate Transit of Saratoga, LLC
Charlie Bruce, National Express Corporation
Seth Corwin, Chappaqua Transportation
Todd Farber, Quality Transportation Corporation
Dan Higbie, Student Transportation of America
Patrick Kinane, Golden Sun Bus Service, Inc.
Matthew Kuhl, Student Bus Co.
Kyle Manfre, First Student, Inc.
Paul Mori, Huntington Coach Corporation
Neil Strahl, Pioneer Transportation
Carmen Tomeo, WE Transport, Inc.
Brett Wester, Durham School Services

HONORARY LIFETIME MEMBERS
Ed Arrigoni, NY Bus Service
Tim Birnie, retired from Birnie Bus Service
Kevin Clifford, Huntington Coach Corp.
John Corr, The Trans Group
John J. Corrado, Suffolk Transportation Services
Timothy Flood, The Trans Group
Robert Pape, Dell Transportation

Another significant stride for our industry is the
ability of our employees to receive the COVID-19
vaccination under the essential employee 1b
pool determined by NYS. While vaccination
appointments are difficult to come by, they are
out there, and you should continue to urge your
employees to attempt to book appointments.
We have a busy legislative session coming up
and nothing is more important than the April
budget deadline. We have communicated with
you regarding the Executive Budget proposal
and the claw back’s negative impact it will have
on the entire school transportation industry. We
need all hands on deck from membership to
reach out to all elected officials regarding
supporting AB 1501 and SB 4653. We are all in this
together.
Please feel free to reach out to the association
should you need help contacting your elected
official’s.
Thank you and be well.

Phil Vallone, Rolling V. Bus Corporation
R. Thomas Weeks, Ridge Road Express

STAFF
Jennifer Hickey Bruce, CMP, Executive Director
Brad Gerstman, Government Affairs Representative

Corey Muirhead
NYSBCA President

Nicole Epstein, Public Relations Representative
Randy Kleinman, Legal Counsel
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Repowering - a Cheaper, Simpler Path to Electric School Buses
Most fleet experts agree that, eventually, electric buses will emerge as the leading solution for student transport (and
many other vocations as well). Electric buses are simply cleaner, quieter, healthier for both students and community,
better for the environment, more efficient, require less maintenance and are far more reliable than gas and diesel
alternatives. Furthermore, ongoing operating costs are significantly less due to lower cost fueling and dramatic reductions
in maintenance/repair costs. These compelling advantages beg the question of not if electrification will become the
dominant propulsion method of school buses, but when it will.

Type C bus being converted to electric.

Despite the significant advantages of electric buses, the upfront
purchase price has emerged as the greatest obstacle to their
adoption. Both legacy and emerging manufacturers have brought
new electric bus options to market that bring the benefits of
electrification. We applaud these efforts. However these new electric
buses can cost 3x (or greater) compared to a traditional new diesel
bus. Fleet operators often just can’t afford the upfront cost, even with
grants and other subsidies. And while the trend is clear - electric
vehicles continually get cheaper - the funding gap for now remains
too great for many. However there is an alternative. Existing on-road
buses can be converted, or repowered, to electric for one-half to onethird of a new vehicle.

Unique Electric Solutions, a New York based company, has developed a field proven electric drivetrain solution called
uniqueEV® that delivers like-new performance and range from existing vehicles. Repowering a bus with uniqueEV® is
straightforward. Your existing on-road bus has its old dirty powertrain removed and replaced with new clean electric. The
diesel engine, transmission, fuel tanks, mufflers, exhaust treatment systems and so on are removed and replaced with a
high torque electric motor, batteries, and associated electronics. The result is your existing bus is converted to full electric
with all the operational benefits of a new vehicle. Buses are typically repowered in less time than it takes to take delivery
of a new vehicle. And drivers are immediately comfortable in the vehicle and enjoy the improved driving experience
including increased power.
Doing conversions is generally easy, but there is a structured process. That process begins with vehicle and route
assessments to determine technical requirements to attain the needed range under real world operating conditions.
Required charging equipment and times are determined. If the fleet has any other electric buses, efforts are made to
leverage a common charging infrastructure. Both repowered and new buses can easily coexist within the same fleet. They
are complementary paths to achieving the benefits of an electrified fleet.
Available funding incentives can help close financial gaps, and many of these are available for repowering existing vehicles.
The New York Truck Voucher Incentive Program (NYTVIP) gives vouchers to eligible fleets towards electric conversions.
NYTVIP can cover up to 80% of the incremental cost with Congestion Mitigation and Air Quality Improvement (CMAQ)
funding. Another available funding program is the Diesel Emissions Reduction Act (DERA). Eligible applicants can receive
60% of the cost of a repowered Type A to Type D bus.
Repowered electric buses cost one-half to one-third the cost of a new bus, and when incentives are applied can be even
less. Getting a repowered bus into service is simply cheaper, easier and quicker than buying new. New buses and
repowered buses can coexist in the same fleet, complementing each other and sharing the same charging infrastructure.
Michael Backman is Vice President at Unique Electric Solutions, a New York
manufacturer of electric truck and bus propulsion systems for both new vehicles and
conversions. Michael can be reached at mike.backman@uesmfg.com or visit
www.uesmfg.com
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On March 10, 2021 Congress passed the American
Rescue Plan Act of 2021 (ARPA), a $1.9 trillion
coronavirus relief package. President Biden signed the
bill into law on March 11, 2021.
The relief package includes business and individual
provisions that include:
•
•
•
•
•
•

Additional PPP funds
Additional EIDL loan funds
Industry specific relief for restaurants and bars
Extension of the Employee Retention Tax Credit
Extended unemployment benefits
and more

For a detailed breakdown of the business and individual
provisions of the ARPA, please click here.

NYSBCA’s New York State
School Bus Safety Competition
Canceled for 2021
It was not an easy decision, but considering the
most-important word in this event is SAFETY, the
NYSBCA Board of Directors decided to err on the side
of caution and cancel its 2021 Competition.
Mark your calendars for 2022 though! The event is
scheduled for May 22 nd at Rockland Lake State Park.

NYS Employees Entitled to Paid
Time Off for COVID-19
Vaccinations
On Friday March 12th, a new NYS law granting public and
private employees time off to receive the COVID-19
vaccination became effective. Under this new law,
employees will be granted up to four hours of excused
leave (paid) per injection that will not be charged against
any other leave the employee has earned or accrued.
Below is the link to our article on law.
3.15.21 New York State Employees Entitled to Paid Time
Off for COVID-19 Vaccinations
Effective immediately, New York State employers must
provide employees with up to four hours of paid time off
per COVID-19 vaccination.

NYSBCA’s 2021 Schedule of Events :
March 23rd
June 10th

NYSBCA Board of Directors Meeting
Commissioner’s Advisory Committee for
Pupil Transportation Services
October 15-16th NYSBCA Annual Convention
October 16th
NYSBCA Annual Membership Meeting
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school buses delivered or on order. With momentum
building, electric-bus sales are expected to increase
further before the end of 2021.

Statewide Business Workforce
Survey
The Business Council of New York State has
partnered with the New York State Department of
Labor to conduct a statewide business workforce
survey (due by March 19 th). The goals of this survey
are to:
•

•

Understand the current and anticipated
future needs of the business
community, specifically as they relate
to hiring needs, skills gaps and training.
Better outline, based on data, where
and how to position resources related
to training and hiring programs and
initiatives.

As we emerge from the coronavirus pandemic, the
state and nation will have an acute focus on
workforce development with new resources and
opportunities for workers and businesses. To best
target these resources, understanding the demand
(employer) side of workforce development will be
crucial.
We hope your company will participate in this 20minute survey to help the Council to better respond
to the current and future workforce needs in New
York State.

400 Electric-Powered
Blue Bird School Buses Roll into
North America
The #1 provider of
electric-powered
school buses
reaffirms its
leadership stance
in providing safe,
zero-emissions
transportation for
students
School bus manufacturer Blue Bird Corporation, with its
commitment to move bus fleets to clean-power
solutions, has now exceeded 400 electric-powered

With more than 400 electric-powered school buses
delivered or ordered in the last three years, Blue Bird is
the only manufacturer that produces and sells today all
three school-bus body configurations in EV, namely Type
A, C and D buses.
“We achieved almost three-fold growth in electric bus
sales last year and are pleased to see fast-paced growth
again as we start off 2021,” said Phil Horlock, president
and CEO of Blue Bird Corporation. “Our commitment to
providing safe, clean-power transportation for our
children is not new to us. We have more than 19,000 lowemissions Blue Bird propane buses on the road, 4-times
the number of all of our competitors combined,
transporting more than a million children to school each
day. The shift to zero-emissions transportation is a reality
and a commitment for us. With more than 7,000 active
customers today, we’re excited to be leading the
industry move toward zero-emissions school buses. I
would expect to see the number of Blue Bird electric
buses on the road grow to over 1,000 next year.”
Blue Bird’s zero-emissions, electric-powered school
buses support the new federal initiatives on climate
change. With President Biden’s announcement of his
100-day plan to get children back to school, as well as his
plan to replace the federal fleet with American-made
electric vehicles, Blue Bird expects municipalities to
incorporate more zero-emissions vehicles into their
existing transportation infrastructure, which includes
more than 500,000 school buses.
Interest in New York State has been strong throughout.
New York State has released grant funding for Electric
School Buses. Currently there are approximately ten
$200,000 vouchers (VW), and approximately eighty
$120,000 vouchers (CMAQ) available for school buses.
Bird Bus Sales and New York Bus Sales are listed as
eligible vendors through the state to provide funding
that would be applicable to your planned
implementation.
Blue Bird’s EV Ecosystem helps dealers and school
districts access funding, infrastructure and training, and
provides the operating assistance needed to save them
money while reducing emissions through the transition
to EV buses.
For more information about Blue Bird’s Electric bus line, reach
out to Robert Reichenbach at Bird Bus Sales,
robert@birdbussales.com; or Paul Daniels at New York Bus
Sales, pdaniels@newyorkbussales.com.
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SAFE FLEET TECHNOLOGY SOLUTIONS:
Safe Fleet technology solutions have been used by
recipients of GEER I and ESSER I funding to prevent,
prepare for, and respond to the coronavirus.

You may be eligible for COVID19 Funding Relief

Learn about applicable technology and what this
technology can mean for your school district during the
COVID-19 pandemic and beyond.
If there is a silver lining for school districts as it relates to
COVID-19, it’s that GEER and ESSER funding provide a
viable route for school districts to purchase specialized
solutions to aid in the response to COVID-19 risks today
while effectively positioning the school district for easy
functionality updates tomorrow.
The intrinsic value of each of these systems can be
increased by using several in combination, or through a
fully integrated connected school bus that makes use of
video surveillance, cellular communications, vehicle
tracking and on-board computing for an enhanced ability
to manage the risk of COVID-19 and drive safety and
efficiency gains beyond the threat of the pandemic. A
school district could choose to implement a fully
integrated bus today, or select one or two systems now
and add additional solutions at a later date in a phased
approach to achieving a fully connected bus.
GEER AND ESSER FUNDING
Congress approved a second pandemic relief bill with
$81.9 billion dedicated to help support educational
institutions – including a $1.3 billion Emergency
Education Relief Fund (GEER), and a $54.3 billion
Elementary and Secondary Emergency Relief Fund
(ESSER).
GEER and ESSER funds could be used to help your school
district invest in new technology to support social
distancing initiatives, help ease school bus routing
challenges, better protect students outside the bus,
enable various hybrid learning models, ensure the
proper sanitation of school buses and help you make
quick and efficient risk reduction measures to emerging
situations as they occur.

DOWNLOAD OUR WHITEPAPER TO LEARN:
• What funding is available and the eligibility
criteria
• The school bus technologies districts can apply
for ESSER and GEER grants for
• What these technologies can mean to your
school district today and how they can drive
value beyond COVID-19

Welcome our Newest
Member

BusRight collaborates with school districts
and contractors to plan, track, and update
routes while enhancing the driver
experience through turn by turn navigation
and seamless driver scheduling. Find out
more by contacting Keith Corso at (914)
960-0358.

234 North Fehr Way
Bay Shore, NY 11706

(800) 852-9298 | (631)586-9355
Visit us at www.AllPointsBus.com
Serving the Transportation
Industry for Over 30 Years!
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The Employee Retention Credit
– A New and Improved Taxpayer Opportunity
The Consolidated Appropriations Act, 2021 (the Act) brought big
headlines including a new round of PPP loans, full expensing for
business meals, and new stimulus checks. A much overlooked
opportunity, however, is the major expansion of the Employee
Retention Credit (ERC).
When originally introduced under the 2020 CARES Act, the ERC
was understandably not much discussed. Businesses could only
choose one: the PPP loan or the ERC. The PPP benefit was almost
always larger. But that limitation has now been retroactively
removed, opening up a potential pool of money for businesses that qualify. Further, the ERC will continue into 2021, with
wider eligibility and a far larger maximum credit. Below, we examine the changes, eligibility and how to navigate the
pitfalls.
What is the ERC?
The ERC is a credit against Social Security taxes owed by an employer. To the extent the credit amount exceeds the amount
of Social Security tax due on the wages paid, it is refundable. Businesses are eligible if they are closed (fully or partially)
because of a government order related to COVID-19 or have experienced a significant decline in gross receipts. In 2021,
added to those qualifying as eligible employers, are government-run colleges, universities and health care providers.
How is the ERC calculated?
In 2020, the ERC equaled 50% of each employee’s qualified wages, up to a maximum of $10,000 of wages. As such, the
credit is capped at $5,000 per employee. The ERC was set to expire at the end of 2020, but has been extended to the first
two quarters of 2021. In 2021, the ERC equals 70% of each employee’s qualified wages, up to a maximum of $10,000 of
wages per quarter. Thus, the 2021 cap per employee is a $14,000 credit.
While employers of all sizes qualify for the credit, it applies differently depending on the number of full-time employees
the business averaged in 2019 (computed on a monthly basis). For businesses over 100 employees (500 in 2021), qualified
wages are only those paid to employees not providing services. Health plan expenses may be included in determining
qualified wages, including for employees who have been furloughed and are receiving no wages other than health plan
benefits.
Does Any Business that Experienced a Shutdown Get the ERC?
While the Act removed the limitation on a business receiving both the PPP and the ERC, there are limitations. Importantly,
the ERC cannot be taken for wages which are covered (i.e., forgiven) expenses as part of a PPP loan. The earliest date
qualified wages could have been paid is March 13, 2020; depending on its facts, a business could still be qualified today.
PKFOD Observation: Knowing how long your business qualified for the ERC is always important, but particularly so in
making sure that wages used for the ERC do not overlap with wages for PPP forgiveness applications.
The two qualification tests have different timeframes regarding employer eligibility for the credit:
Operations were fully or partially suspended on orders from a governmental authority due to COVID-19 (COVID-19
Shutdown) ‒ You no longer qualify when the relevant order is lifted. A partial suspension is broadly construed and includes
any reduction in operations which has more than a nominal effect on business. However, a business with an office that
has been closed but which can continue all of its operations via telework does not qualify. It is possible to qualify under
this test for all of 2020 ‒ for example, a restaurant that has not been able to be at full capacity because of government
orders – but other businesses may qualify for a more limited period.
For 2020, your business experienced a 50% reduction in gross receipts for a calendar quarter in 2020 as compared to
the same calendar quarter in 2019 (Gross Receipts Decline) – Once a business qualifies, it continues to do so until your
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gross receipts for a calendar quarter in 2020 are 80% of the gross receipts in the same calendar quarter in 2019 – that is
the last quarter of qualification.
For 2021, the reduction in gross receipts required is only 20% in the quarter, compared to the same calendar quarter in
2019. For 2021, businesses may also choose to use gross receipts in the immediately preceding quarter (i.e., Q1 2021
qualification can be determined by comparing Q4 2020 to Q4 2019).
Gross receipts are specifically defined for nonprofit and for-profit businesses.
How is the ERC Claimed?
The ERC can be claimed on a taxpayer’s quarterly employment tax return (Form 941 or similar). For those businesses only
now retroactively eligible, they can either file Form 941-X to amend prior quarters or claim the entire credit on the Form
941 for Q4 2020. In addition, taxpayers are able to file a Form 7200 to receive an advanced credit any time before 30 days
after the end of a quarter (i.e., before the due date of the taxpayer’s quarterly employment tax return, which is 30 days
after the end of a quarter). In 2021, Form 7200 can only be used by businesses under a small business cap.
What Should I Do Now?
If you initially ignored the ERC because your business received a PPP loan, now is the time to assess whether you qualified
in 2020. Then, you must compare the wages qualifying for the ERC with the wages being used for the PPP forgiveness
application. Can you hit the maximum ERC without overlapping with covered wages on your application? Given the
relatively small cap on the ERC in 2020, this may be possible; if not, some consideration of using non-payroll expenses on
the PPP forgiveness application may be in order. If you’re considering a second draw PPP loan for 2021, now is also the
time to consider tracking non-payroll expenses if you’ll also be eligible for the ERC.
If you have questions about the employee retention credit, contact your client service partner or PKF O’Connor Davie professionals:
Christopher Migliaccio, JD (cmigliaccio@pkfod.com), Sandy Weinberg, JD (sweinberg@pkfod.com) or Wayne L. Martin CPA
(wlmartin@pkfod.com | 845-567-3600)
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Electric School Bus Fleets:

Education on technology and charging infrastructure – continued!
Despite the significant advantages of electric buses, the upfront
purchase price has emerged as the greatest obstacle to their adoption.
Both legacy and emerging manufacturers have brought new electric
bus options to market that bring the benefits of electrification. We
applaud these efforts. However these new electric buses can cost 3x
(or greater) compared to a traditional new diesel bus. Fleet operators
often just can’t afford the upfront cost, even with grants and other
subsidies. And while the trend is clear - electric vehicles continually get
cheaper - the funding gap for now remains too great for many.
However there is an alternative.
Existing on-road buses can be converted, or repowered, to electric for one-half to one-third the cost of a new vehicle.
Repowering a bus is straightforward. Your existing on-road bus is old. Polluting powertrain removed and replaced with
a new clean electric drive system. The diesel engine, transmission, fuel tanks, mufflers, exhaust treatment systems and
so on are removed and replaced with a high torque electric motor, batteries, and associated electronics. The result is
your existing bus is converted to full electric with all the operational benefits of a new vehicle. Buses are typically
repowered in less time than it takes to take delivery of a new vehicle. And drivers are immediately comfortable in the
vehicle and enjoy the improved driving experience including increased power.

Doing conversions is generally easy, but there is a structured process. That process begins with vehicle and route
assessments to determine technical requirements to attain the needed range under real world operating conditions.
Required charging equipment and times are determined. If the fleet has any other electric buses, efforts are made to
leverage a common charging infrastructure. Both repowered and new buses can easily coexist within the same fleet.
They are complementary paths to achieving the benefits of an electrified fleet.
Of course NEW vehicles as well will play a prominent role in the expansion to EV fleets. The technology is constantly
improving, range flexibility, vehicle to grid options, etc. are happening as well. Some of the incentive plans do favor new
vehicles but with voucher incentive programs and the like, you, as a fleet director can navigate your way through the
process to truly mitigating the cost of going EV!
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Now that you have some clear choices relative to how to go Electric- you have to “fill the tank” (so to speak.) EV charging
infrastructure is expensive - yes there are grants to assist in the process, but oftentimes this decision is not carefully
considered from the start. As you are considering going electric you have to also consider infrastructure. Its capacity,
ability to manage the fleets range needs, location, installation, etc. But at the end of the day it's HOW you manage the
vehicle charging that can make all the difference. The time of time, effect of electric-peak charges, time allowed for
charging to meet the mission, etc. are all factors. A professional quality charging system will manage this for you.

For example, AMPLY Power, Inc. provides a unique “financial model” for the design, build
and management of your charging system. It is referred to as: Fleet Charging as a Service!
There is no capital expenditure. All of the design, engineering, equipment purchase, installation and commissioning is
done with virtually no out of pocket expense by your fleet. The agreement allows you to “pay by the mile” for the
charging service which includes the capital costs, electric costs and charge management services. The beauty of this
program is that when managed properly your fleet will be charged when it needs to be and your actual cost of charging
the fleet will be dramatically less expensive than an un-management charging system.
For those of you that have existing EV fleets and chargers do not fret. In many cases the sort of management system
described above can be integrated into the existing system to gain all of the advantages without a need to replace
existing equipment.
For answers to your questions or product specific questions, contact Roger Slotkin at roger@amplypower.com or (516) 527-5420.
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Bus Guardian: The
COVID-19 student
transportation solution

Contact tracing for student
and drivers & hygiene
verification solutions

Bus Guardian delivers digital
solutions designed to improve
school bus safety. The package
delivers contact tracing capability
to help schools better manage the
potential of ill students and
drivers. Bus Guardian also provides
instant hygiene verification alerts
and reports available on desktop,
tablet and mobile device.

busguardian.com
© 2020 CalAmp, LoJack, the LoJack logo, SureDrive, LotSMart and Bus Guardian are trademarks or registered trademarks
of CalAmp and its subsidiaries in the United States and certain other countries.

Micro Bird Propane Bus Achieves
Coveted Low NOx Certification
Micro Bird is the first to bring to market a Type A propane
autogas school bus with low nitrogen oxides. The
company’s G5 Type A bus equipped with ROUSH
CleanTech's Gen 5 propane fuel system is certified to
California Air Resources Board’s optional low nitrogen
oxide emissions standard of 0.05 grams per brake
horsepower-hour (g/bhp-hr), making it 75% cleaner than
federal U.S. emission standards. Type A buses, made of a
bus body constructed on a cutaway front-section vehicle,
usually carry nine to 36 students.
Micro Bird buses integrating ROUSH CleanTech’s Gen 5
system reduce nitrogen oxides and greenhouse gas
emissions, which helps optimize fuel efficiency. They also
can operate on renewable propane to further reduce
emissions and carbon intensity values. The system
features the compact, 350-horsepower Ford 7.3L engine,
and benefits from all of Ford’s performance and quality
characteristics, such as horsepower, torque and towing,
while maintaining the OEM factory warranty.
More than 40 school
districts
across
North
America operate nearly 300
Micro Bird Type A propane
buses, including Carmel
Clay Schools in Indiana.
“With our Type A propane
buses, we save money due
to the low cost of
maintenance and fuel, and
the low emissions help us do our part to clean up air
quality,” said Ron Farrand, Jr., director of facilities and
transportation.
“There are more than 17,000 of our propane school
buses in operation due to the significant cost-effective,
emissions-reducing benefits,” said Ryan Zic, vice
president of school bus sales for ROUSH CleanTech.
“Customers are fully supported with Blue Bird/Micro Bird
dealers in every state and province, and more than 700
service locations through our service network.”
Propane autogas reduces maintenance costs and wear
and tear on the engine and components. On average,
the fuel costs about 40% less than gasoline and 50% less
than diesel.
For more information contact Gregg Voss at
gvoss@tsncommunications.com or (224) 542-9530.

A letter from
your friends
at TranSubro
While it may be after
January, we would like
to wish a Happy New
Year to all our friends
and colleagues at
NYSBCA.
Better times are ahead.
But if there is anything positive to be gleaned from the events
of the last 12 months, it may be the things we have learned
about ourselves and about our businesses. These are hard
learned lessons no doubt, and we may still be feeling the sting
of new protocols and unpaid invoices. In the end however, we
will emerge stronger and proud of our resilience and the good
we have done for others who may have been in greater need.
We, at TranSubro, adapted rapidly and efficiently to the
quarantine period and remote operations. During the spring
and summer of last year, we actually ramped up production
to ensure you an uninterrupted flow of your auto accident
proceeds. I also have to commend the insurance industry and
their claims representatives who were operating at
unprecedented levels of production. During the months of
May and June, we sent more money to you than we did in any
other two month period in our 10 year history. The void in new
business offered TranSubro the opportunity to focus on some
of the tougher claims that had been lingering beyond our
normal turnaround time. This resulted in a steady and
uninterrupted cash flow to you every two weeks.
More importantly and personally satisfying for me was the
outpouring of gratitude that we received from our client
members of this organization. It’s not just about the money, it
feels wonderful to actually make a difference. Thank you for
sharing your stories.
To those of you who may not yet be using our services, now
is the time to talk. You have massive amounts of uncollected
funds in the files of your auto accidents in the form of both
physical damages and loss of use damages. You can use an
infusion of cash right now as well as a new recurring stream
of revenue. We can reopen every claim you have had over
the last 36 months and find that money for you. There is no
upfront cost for this service. We only get paid on what we
collect.
Stay strong and persevere. The future is bright!
If you have questions about subrogation and insurance
claims, contact Rudd Lowry at rudd@transubro.com or
(516) 341-7256.
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Deciding if a Roth IRA Conversion is For You
Roth IRAs can be a powerful tax tool, but they are often misunderstood
and misused. Investment income in Roth IRAs compound tax-free and
most distributions are tax-free as well.
Another benefit is that there are no required minimum distributions
(RMDs) throughout the original owner's life. Long-term Roth
distributions are tax-free to the beneficiaries who inherit the IRA as long
as they fully distribute the Roth within 10 years of inheriting.
As the annual contribution limits are rather small, most Roth IRA
contributions are made by converting a traditional IRA to a Roth IRA. The
downside to conversion is that you’ll have to pay tax on the gross amount converted. Considering this can require a
substantial cash outlay and that all the Roth IRA benefits are backloaded, deciding to make a conversion can be a difficult
call.
Most people aren’t sure it will pay off in the long term and don’t like the idea of paying taxes now instead of in the future.
Consequently, too often people try to make a conversion decision through intuition instead of objectively considering the
important factors.
It’s best to use a spreadsheet to do an analysis
or work with an advisor because you will need
to consider many factors, including
assumptions about tax rates, investment
returns, how long you’ll own the accounts, how
much you will convert, etc.
Generally, a conversion becomes more
advantageous if tax rates increase and this
impact is compounded by higher investment
returns.
Finally, remember that you can leave the Roth
to your heirs who can take distributions taxfree.
Roth IRA conversions are not the right option
for everyone, but where it’s appropriate the
benefits can be substantial.
Contact Rick Anastasia
(RAnastasia@lutzseligzeronda.com) or Jeff Klahr
(JKlahr@lutzseligzeronda.com) to see how our firm
can help you and your business with planning to
realize the most tax savings possible.
Lutz, Selig & Zeronda, L.L.P. provides accounting,
tax and consulting services to a wide range of
businesses in the transportation industry and is a
proud member of the New York School Bus
Contractors Association.
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School Transportation’s Role in the Fight Against Human Trafficking
New York school bus contractors transport over 2
million children each day. Bus drivers are the first adult
those children see at the start of their school day, and
the last they see before returning home each afternoon.
As they de-board the bus at the end of the day, most of
these children are met by a loving caregiver, or walk
home to their safe and cozy home. For some, however,
school and the school bus are the only safe places they
know.
Human trafficking is a global problem in which people are
illegally bought and sold for forced labor or commercial
sex. It’s also a local problem. In 2019 alone, 805 victims
of human trafficking were identified by the National
Human Trafficking Hotline in New York, with cases in
every region of the state 1 and those are only the cases
that were identified; many more go unreported.
We know that child victims of trafficking often continue
attending school while being exploited behind the
scenes. We also know that traffickers recruit victims out
of schools, and target young people via online platforms
including social media and virtual games. All of this
means that schools, and school transportation, can play
an important role in preventing and interrupting child
trafficking.
Which is exactly why Busing on the Lookout (BOTL) is on
a mission to get every school bus professional across
North America educated and equipped to combat
human trafficking in their everyday jobs. School bus
drivers are already keenly aware of changes to their
routes and routine, and focused on the safety of the
students they transport. They can notice red flags that do
not fit, including if new or different people are waiting to
pick up a student at the bus stop. By giving school bus
drivers the tools and language they need to understand
what human trafficking looks like, BOTL equips school
bus drivers to act if they suspect something is wrong, and
to prevent and/or interrupt child exploitation.
In January, BOTL released a brand-new training video
designed specifically for school transportation. The 22minute film describes the warning signs school bus
drivers should be on the lookout for, outlines steps they
can take if they suspect trafficking, and includes
testimony from Liz Williamson, a survivor of child
trafficking and leader in the anti-trafficking movement.
“I truly believe that knowledge is what’s going to make

the difference,” Liz says in the film. “If you see
something, say something. One small act changes
everything for a survivor. So many people actually think
it’s a myth. I’m here to tell you that I lived it. I survived it,
and no other human being should have to go through it.”
Since its launch in 2018,
nearly 80,000 school
transportation
professionals have been
BOTL trained, with
school bus partners in 37
states.
The
most
common reaction from
trainees is, “I wish I had
known this information sooner.” Imagine the potential
impact if every school transportation employee in New
York were trained on human trafficking. It could change
a child’s life. It might save their life.
Here are some signs school transportation professionals
can be on the lookout for that might indicate human
trafficking:
•

Students who have begun to accumulate frequent
absences.

•

A new or different person, likely older, dropping off
or picking up a student from the bus stop or school;
this person may demonstrate controlling behavior.

•

Signs of bruises, physical trauma, or
malnourishment.

•

Inappropriate dress for the weather or school.

•

Symptoms of anger, panic, irritability, phobia, or
hyperactivity that weren’t there before.

•

Mood swings, such as frequent crying, temper
tantrums, or clingy behavior.

•

Markings or tattoos that could be a pimp’s
branding.

•

Students who suddenly have the latest gadgets,
new clothes, manicured nails, or other material
possessions that a pimp may give them during a
grooming process.

•

Any acknowledgement that the student has a pimp
and/or is making a quota.

To learn more about BOTL’s free, industry-specific antitrafficking training materials, or to watch the 22-minute
video, please visit www.busingonthelookout.org.

1

https://humantraffickinghotline.org/resources/nationalhotline-2019-new-york-state-report
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Free Entry-Level Driver Training
Whitepaper
Compliance with the new Entry-Level Driver Training
(ELDT) rule is quickly approaching. As of February 7, 2022,
the education requirements will change for an individual
who wants to:
•
•
•
•

Obtain a Commercial Driver’s License (CDL);
Upgrade a CDL; or
Obtain a passenger, school bus or hazmat endorsement.
Also changing — the requirements for those who instruct these individuals.

Gone will be the days of obtaining a learner’s permit, driving with a CDL holder for as little as a few hours, and then
taking the CDL road test. The process will become more detailed and will take more time than before. Under the new
requirements, an entry-level driver must, prior to taking the CDL test, successfully complete a prescribed program of
theory and behind-the-wheel instruction provided by a school or other entity listed on FMCSA’s Training Provider
Registry (TPR).
Download your free whitepaper HERE! Written by J. J. Keller Editor Jill Schultz, the free whitepaper Entry-Level Driver
Training: Significant Changes On The Horizon covers the new training requirements, including:





Who is subject to the requirements
Training curriculum specifications
Training provider and instructor criteria
Recordkeeping requirements & more…
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