
Assistant Dean for Diversity, Equity, & Inclusivity (DEI) – School of Nursing 
 
ESSENTIAL JOB FUNCTIONS: 
 

The Assistant Dean (AD) for DEI reports to & is administratively responsible to the Associate Dean 
for Inclusivity, Global Health & Community Engagement.  The  AD is accountable for developing, 
implementing, & evaluating SON DEI strategies supporting staff, students, & faculty in meeting the 
SON Strategic Plan Objectives. The AD is also a member of the faculty & maintains academic 
faculty obligations in teaching, scholarship, & service.  
 

MAJOR RESPONSIBILITIES: 

• Serve as a DEI change agent, consultant, thought-leader, influencer, & subject matter expert 
DEI 

• Collaborate to enhance DEI efforts related to excellence in teaching, research, practice, 
service, & leadership. 

• Facilitate application of DEI principles to SON recruiting, hiring, developing, retaining, 
engaging, & motivating students, staff, & faculty.  

• Identify emerging DEI developments & trends applicable to SON goals & commitments. 

• Build awareness of & role model DEI principles & practices in interaction with all 
stakeholders. 

• Design, implement & assess DEI awareness activities that align with the SON & university 
missions. 

• Provide innovative opportunities to foster allyship & belongingness. 

• Engage proactively with DEI leaders across the UTMB enterprise to align DEI work & build 
strategic partnerships.  

• Centralize DEI communications, events, opportunities, & resources for optimum access & 
use. 

• Produce reports, infographics, monographs, & other communication tools in conjunction with 
leadership & communications. 

• Liaise with RISE Center to align opportunities for DEI funding. 

• Serve as a member of related committees, councils, & taskforces as appropriate. 

• Execute all accountabilities with compassion, integrity, respect, inclusiveness, & a lifelong 
learning perspective. 

• Maintains academic faculty obligations in teaching, scholarship, & service associated with 
rank. 

 

KNOWLEDGE, SKILLS, & ABILITIES: 

• Demonstrates a record of respectful, inclusive, & collaborative interaction with all people & 
groups. 

• Approaches accountabilities & partnerships from a strengths-based framework. 

• Demonstrates significant agility & comfort with navigating ambiguity. 

• Demonstrates effective communication, problem-solving, & leadership abilities. 

• Demonstrated success in aligning DEI strategies & goals within a complex academic health 
system.  

• Skilled in coalition building.  
 

MINIMUM QUALIFICATIONS: 
 

• Commitment to full equity & inclusion is required. 

• Doctoral preparation in nursing or related field with two-five years of successful DEI 
leadership preferred. 



• Significant experience in teaching & leading in higher education; prefer health sciences
education background

• Licensed or eligible for licensure as a registered nurse in the state of Texas.

SALARY: 
Commensurate with experience 

EQUAL EMPLOYMENT OPPORTUNITY 
UTMB Health strives to provide equal opportunity employment without regard to race, color, religion, 
age, national origin, sex, gender, sexual orientation, gender identity/expression, genetic information, 
disability, veteran status, or any other basis protected by institutional policy or by federal, state or 
local laws unless such distinction is required by law. As a VEVRAA Federal Contractor, UTMB 
Health takes affirmative action to hire & advance women, minorities, protected veterans & individuals 
with disabilities. 

Apply at: https://aa083.referrals.selectminds.com/jobs/assistant-dean-for-diversity-equity-and-inclusivity-
school-of-nursing-3157


