THE UNIVERSITY OF TEXAS
DEAN, COLLEGE OF PHARMACY

The University of Texas at Austin invites nominations and applications for the position of Dean, College
of Pharmacy. As chief executive officer of the 126 year-old College, the new dean is expected to provide
vision and leadership for the college, maintain its vibrancy and promote innovation and
entrepreneurialism. Adept at complex decision-making in an ever-changing healthcare environment, we
are looking for a dynamic, congenial leader with outstanding abilities in communication, team-building,
research and scholarship; administration; fund-raising; teaching; and service to the community. The new
dean must demonstrate the ability lead collaboratively across disciplines in a professional manner.
Evidence of having secured and maintained financial support for research and/or educational purposes
and knowledge of, or experience in, raising funds from alumni, especially pharmacy alumni, and in the
public and private sectors must be shown. The new dean is expected to provide service in leadership
positions at the State and National levels to advance the profession of pharmacy and the pharmaceutical
sciences. The dean reports to the Executive Vice President and Provost of the university.

The College has six divisions: Pharmacotherapy, Molecular Pharmaceutics and Drug Delivery,
Pharmacology and Toxicology, Chemical Biology and Medicinal Chemistry, Health Outcomes, and
Pharmacy Practice. It offers multiple degrees, including PharmD and PhD, and recruits top students from
across the country and around the globe.

The candidate must qualify for appointment to the rank of Professor with tenure in an academic unit of
the college and have an earned Ph.D. in Pharmacy or a related pharmacy field and/or a Pharm.D. with
appropriate residency or fellowship training. An undergraduate pharmacy degree (B.S. or entry-level
Pharm.D.) is preferred. The candidate should have an exceptional leadership record at a top ranked
pharmacy school, academic health center (preferred) or health system and ideally, experience working
in a similar interdisciplinary environment with top tier NIH funding. The candidate should have senior
level administrative expertise that has included strategic and operational planning, preparation of
budgets, experience with specialized, professional accreditation, effective management of resources
within a budget, effective personnel organization and management, and student and faculty recruiting.

Korn Ferry is assisting UT Austin with this important search. Interested candidates should send a letter of
interest and a copy of their curriculum vitae to:

Deborah A. Wing, MD, MBA

Korn Ferry

c/o Pamela Rumney, RN, CCRC, Senior Associate
pamela.rumney@kornferry.com

The University of Texas at Austin is committed to providing an inclusive educational environment in which
all students, faculty, and staff can learn, research, create, work and thrive free from all forms of
harassment, discrimination, and misconduct. As an equal opportunity/affirmative action employer, UT
Austin complies with all applicable federal and state laws regarding nondiscrimination and affirmative
action. The University is committed to a policy of equal opportunity for all persons and does not
discriminate on the basis of race, color, national origin, age, marital status, sex, sexual orientation, gender


mailto:pamela.rumney@kornferry.com

identity, gender expression, disability, religion, or veteran status in employment, educational programs
and activities, and admissions.



