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 “To be both great and good, we must never forget that  
our ultimate purpose, especially as a public university, 
is to serve the public through an unending and fearless 
search for truth and through our teaching, our research, 
and our health care. In a sense, then, to build toward  
the future requires nothing more and nothing less than 
that we rededicate ourselves to the original, animating 
purpose of UVA—to serve.”

T he University of Virginia (UVA) seeks a highly accomplished, visionary leader with a unique 
combination of humility, determination and endurance to serve as the next Executive Vice 

President for Health Affairs (EVPHA). The EVPHA will oversee the Schools of Medicine and Nursing,  
the Medical Center, and the Health Sciences Library, and will work in close collaboration with the UVA 
Physicians Group. The EVPHA will guide UVA’s continued rise into the ranks of the top academic  
health systems nationally. 
 
The EVPHA has overall responsibility and accountability for the UVA Health System, its growth and 
performance. S/he will inherit a nimble, expanding enterprise, internationally recognized researchers, 
physicians, and nursing faculty, well positioned for success in the areas of clinical care, research, 
education, and service to the community. 
 
The EVPHA will be a critical part of a new senior leadership team at the University and one of three 
Executive Vice Presidents reporting directly to UVA President, Jim Ryan. S/he will work closely with 
Executive Vice President and Provost, Elizabeth Magill, and Executive Vice President and Chief 
Operating Officer, Jennifer (J.J.) Davis, to advance the goals of the University. 
 
The EVPHA will demonstrate an ongoing commitment to the University’s mission and the students and 
patients it serves, and as President Jim Ryan sets forth in his newly adopted vision and strategic plan 
for the University (The 2030 Plan), help make UVA both “great and good.”

 
President Jim Ryan

The Opportunity



3Proprietary & Confidential Executive Vice President, Health Affairs

The new 2030 Plan is built around four overarching goals: 
1. Strengthen our foundation by attracting and supporting our students, faculty, and staff.  
2. Cultivate the most vibrant community in higher education and prepare our students to be servant-leaders  
 in a diverse and globally connected world.  
3. Enable discoveries that enrich and improve lives. 
4. Make UVA synonymous with service. Key to this is providing outstanding and accessible health care. 
 
The 2030 plan includes a commitment to maintain the highest quality of care for patients, to improve 
accessibility for our community, and to collaborate across Grounds on cutting-edge research and 
innovative education that advances clinical care, improves population health and human well-being, 
reduces health disparities, and helps prepare the health care workforce of the future.

The EVPHA will serve as the principal liaison to the Health System Board, a standing committee of 
the University of Virginia Board of Visitors, the UVA Physicians Group, a separate 501(c)3 University-
Affiliated Organization charged with supporting the missions of the Medical Center and School of 
Medicine clinical faculty, and the UVA Health Foundation Board of Trustees, which is charged with 
cultivating philanthropy in support of the Health System. 

This position represents one of the most exciting leadership opportunities in U.S. health care today.  
The ideal candidate and leader will be poised to have a tremendous impact locally, regionally, and 
nationally and will shape the future of a prominent academic health system poised for continued 
success and impact. 

The Opportunity
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T he EVPHA will provide leadership and vision for the entire Health System. S/he will provide 
direction and strategy, and will foster system-wide collaboration. The EVPHA will expand, 

strengthen, and plan for the future of the educational, research, and clinical delivery enterprises 
across the Health System. The EVPHA will have a strong understanding of the external health care 
landscape and cultivate innovation and partnerships in the region and beyond, ensuring the continued 
growth and reputation of the Health System. S/he will also ensure the strength of operations and 
financial performance. The EVPHA will be a compassionate and courageous leader who effectively 
inspires, leads, and manages the Health System team while striving for excellence in outcomes  
and service.  

Position Summary
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Vision and Strategy 
• In collaboration with the Health System community and key stakeholders, the EVPHA will listen, learn,  

and define an aspirational and unifying strategic direction and strategic plan for the Health System.  
The EVPHA will also help enhance and execute the University’s strategic plan by ensuring the appropriate 
synergy between the Health System and the University’s visions. S/he will marshal the financial and  
human resources to achieve goals in research, education, and clinical care.  

• The EVPHA will communicate a shared vision for the Health System to diverse constituencies, both internally 
and externally. S/he will serve as a unifying force within the Health System and as an effective external 
leader and advocate and will represent the interests of the Health System within the broader University, 
throughout the Commonwealth, and across the nation. 

The primary responsibilities and priorities  
for the EVPHA include the following:

Leadership and Management  
• The EVPHA will model and cultivate a culture of trust and respect at all levels of the Health System and will 

work to create and reinforce alignment, bringing the system together with a collaborative and inclusive style. 
Importantly, the EVPHA will establish high standards and expectations that create a culture that promotes 
engagement of all clinicians, staff, and students with the primary purpose of achieving excellence in patient 
safety, quality, and service. 

• The EVPHA will promote a philosophy of person/patient-centered care that values and engages patients as 
key stakeholders. 

• The EVPHA will recruit, retain, and foster a diverse talent pool and develop world-class talent so the Health 
System can carry out its current Strategic Goals: Be the safest place to receive care, Be the healthiest 
work environment, Provide exceptional clinical care, Generate biomedical discovery that betters the human 
condition, Train health care providers of the future to work in multi-disciplinary teams, and Ensure value-
driven and efficient stewardship of resources. 

• The EVPHA will consistently reinforce the values of the Health System and put the patient at the center of 
everything. These values, or ASPIRE, which stands for Accountability, Stewardship, Professionalism, Integrity, 
Respect, and Excellence, will be vital in strengthening a culture of trust, respect, and engagement. 

• The EVPHA will advance diversity, inclusion, and equity in all their forms and continue to develop a culture in 
which everyone feels valued, included, and supported. S/he understands that diversity, inclusion, and equity 
are essential to achieving excellence. 

• The EVPHA will have accountability for all operations, management, and financial performance of the 
UVA Health System. S/he will have a strong business and financial aptitude and keen understanding of 
the complex financial pressures facing academic medical centers. As such, s/he will work to continually 
advance the System, looking at both short and long-term accomplishments.

Position Summary



6Proprietary & Confidential Executive Vice President, Health Affairs

Excellence in Tripartite Mission: Clinical Care, Education & Research 
• The next EVPHA will work with University and Health System Leadership to achieve the tripartite mission - 

providing innovative, superlative care, training health professionals, and creating and sharing knowledge.  

• The EVPHA will provide vision and continue to develop high-quality clinical programs that serve a diverse 
patient population with a multitude of health care payers (with the largest being governmental payers).  
In addition, the EVPHA will work to develop capabilities in population health management and value- 
based care. 

• The EVPHA will strive to provide adequate laboratory space, infrastructure, and resources for the  
Health System to conduct world-class research, attract the best talent to UVA, and increase its visibility  
in academic biomedical research. 

• The EVPHA must have a relentless focus on patient quality and safety, optimizing the foundation for safety 
that has been established through the Be Safe program. In addition, the EVPHA will promote excellence 
in basic, clinical, and translational research programs, as well as ensure that world-class undergraduate, 
graduate professional and clinical education is delivered to a diverse student population. 

• In addition, the EVPHA will stimulate the education and training of health professionals and  
research scientists to enrich people’s lives, promote health, and advance knowledge in the medical  
and health sciences.

Fundraising and External Relations
• In partnership with Health System and University Advancement, the EVPHA will articulate the University’s 

values and vision for the future in a way that inspires Health System donors to higher and deeper levels of 
philanthropic engagement. S/he will be responsible for a System contribution of $1B towards the upcoming 
University-wide $5 billion Honor the Future Campaign. 

• The EVPHA will play a central leadership role in fundraising for the UVA Health System and will work closely 
with the President, Deans, Senior Vice President for Development, the development staff, and Health 
Foundation Board Members in securing philanthropic support for the Health System and University. 

• The EVPHA will play an active role in building, strengthening, and further cultivating government and 
community relationships. Central to this will be working on relevant legislative and policy issues at the 
community, state, and federal levels. The EVPHA will work with the General Assembly and the legislative and 
executive branches of the Commonwealth.

• The EVPHA reports directly to the President and will advise the President on all health affairs. S/he will 
partner effectively with senior leadership across the University to advance the health care mission and 
broader goals of the University. The EVPHA will work with the President and President’s leadership team on 
relevant legislative and policy issues at the local, state, and federal levels.

Position Summary
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Reports To 

President, University of Virginia

Direct Reports 

Chief Executive Officer, Medical Center 

Dean, School of Medicine*

Dean, School of Nursing*

Associate Dean and Director, Claude Moore Health Sciences Library

Special Advisor to EVPHA/Director, State, and Federal Government Relations

Chief Financial Officer, Health System

Chief of Staff, Office of the Executive Vice President for Health Affairs

Director, Community Health and Well-Being

Director, Strategic Initiatives

Chief Innovation Officer, Health System

Chief Medical Officer, UVA Regional Network

Other Key Relationships 

University of Virginia Board of Visitors/Health System Board

Executive Vice President and Provost 

Executive Vice President and Chief Operating Officer

University of Virginia Physicians Group (UPG) President and Chief Executive Officer

UPG Board of Directors

Health System Partners across the Commonwealth 

Officials from the Office of the Governor and Virginia General Assembly 

Clinical and Basic Science Department Chairs and Center Directors 

Executive Director, UVA Health Foundation 

President, Clinical Staff

University Deans

Faculty, Staff, Trainees, and Students

UVA students and employees at UVA Wise (clinical services)

Medical School and Nursing School Alumni

University of Virginia Licensing & Ventures Group

Vice President for Research

Key Relationships

  *Deans share a joint reporting relationship with the EVP/Provost for coordination and oversight of academic, research 
and educational matters such as faculty promotion and tenure, regulatory and accreditation requirements, etc.  
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T he ideal candidate will be a physician leader who brings senior-level leadership experiences, such 
as EVP, Dean, CEO, Vice President, or similar level, in a complex academic medical setting with 

an active teaching and research mission. The EVPHA will bring exceptional leadership, management, 
business acumen, and the ability to execute. S/he will have the experience with systems and 
processes, and comfort with and the ability to work effectively in ambiguous and matrixed settings. 
 
Key to the success of the EVPHA will be the ability and experience to work as a highly collaborative, 
transparent, and accessible leader. S/he will be an exceptional communicator with the ability to listen 
and earn trust quickly. The EVPHA will be decisive but will welcome productive disagreement and be 
open to ideas and opinions. S/he will be ethical and principled, with impeccable integrity and values 
and a high degree of emotional intelligence.

• A bridge builder with the ability to work with a variety of stakeholders including faculty, staff, 
trainees, students, university leadership, patients, boards, donors, community, strategic partners/
affiliates and government. The ideal candidate will have experience and know how to best bring 
people together under a common vision.  

• A solid track record of inspired and effective executive leadership and management. Experience 
recruiting and mentoring leaders, developing staff, and creating an accountable and high 
performing culture. The successful candidate will know how to delegate, communicate 
expectations, and hold people accountable.  

• Effective bi-directional communication at all levels within the organization. Highly articulate and 
poised with well-developed presentation skills, both verbal and written. Able to deliver messages, 
outcomes, successes, and failures effectively. 

Candidate Profile

Additional competencies and experience:
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Personal Characteristics
• A visionary and big thinker with the ability to think strategically, combined with an 

understanding of day-to-day operations and capacity to execute. 

• With personal humility and will to succeed, the candidate will bring ambition for  
the organization. 

• Versatile with the ability to both lead and listen. 

• Practices openness, is highly trustworthy and transparent. S/he assumes the best in people 
and creates a culture that rewards collaboration and teamwork. 

• Inspirational, genuine, enthusiastic, with a high level of energy and endurance. 

• Values diversity, inclusiveness, and equity.

For additional information on the Search Committee and opportunity, please refer to:

https://executivesearch.virginia.edu/search/executive-vice-president-health-affairs

Candidate Profile
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University of Virginia Health System is an academic health system whose mission is to provide 
excellence, innovation and superlative quality in the care of patients, the training of health 

professionals, and the creation and sharing of health knowledge within a culture that promotes equity, 
diversity, and inclusiveness. The UVA Health System consists of the UVA Medical Center, UVA School 
of Medicine, UVA School of Nursing, and the Claude Moore Health Sciences Library, with a close 
collaboration with the UVA Physician Group. The Medical Center includes a hospital, Level I trauma 
center, an NCI-designated cancer center and a nationally recognized heart center, and primary and 
specialty clinics throughout Central Virginia. The Health System strives to serve people throughout the 
Commonwealth through patient care, research, and education. 

UVA Health System
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The Health System aims to ensure that all Virginians can receive all of their health care within the Common-
wealth. UVA Medical Center serves as a hospital of hope for the Commonwealth, providing high-quality, highly 
specialized care to patients from every region of Virginia. Similarly, the Health System provides a range of prima-
ry and specialty care services to meet the needs of the local and regional community. 

The Health System uses lean management principles and problem-solving through its quality and safety pro-
gram called Be Safe. Be Safe is a disciplined daily methodology to solve immediate issues helping to provide 
excellent outcomes for patients and team members. Resulting from this effort, in 2019 U.S. News & World 
Report ranked UVA as the #1 hospital in Virginia for the third consecutive year. 

Patient Care

UVA Health System
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2018-19 Best Children’s Hospitals 

• Pediatric Diabetes and  
Endocrinology: #27 

• Pediatric Neurology & 
Neurosurgery: #33 

• Pediatric Cardiology & Heart 
Surgery: #37 

• Neonatology: #40 

• Pediatric Gastroenterology & GI 
Surgery: #47 

• Pediatric Nephrology: #47 

• Pediatric Urology: #47 

• Pediatric Pulmonology: #49 
 

2018-2019 Best Hospitals (Adults)

• Ear, nose, and throat: #18 

• Urology: #30 

• Cancer: #40 

• Nephrology: #42 

• Cardiology and Heart Surgery: #44 

• Gastroenterology and GI surgery: High performing (top 
10 percent among their specialty nationally) 

• Neurology and Neurosurgery: High performing (top 10 
percent among their specialty nationally) 

• Orthopedics: High performing (top 10 percent among 
their specialty nationally) 

• Pulmonology: High performing (top 10 percent among 
their specialty nationally) 

• UVA was rated as “high performing” – the best 
possible rating – in eight common conditions: 
abdominal aortic aneurysm repair, aortic valve surgery, 
heart bypass surgery, heart failure, colon cancer 
surgery, hip replacement, knee replacement, and lung  
cancer surgery. 

• Earned an “A” in the Leapfrog Hospital Safety Grade  
in 2019. 

• The Medical Center holds Magnet® designation from 
the American Nurses Credentialing Center, the highest 
national and international recognition for excellence 
in the delivery of nursing services leading to superior 
patient outcomes.

Patient Care

UVA Health System

Nationally recognized specialties by U.S. News at UVA include:
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In fiscal year 2018, UVA Medical Center:

• Admitted more than 28,000 inpatients (excluding newborns), using 612 inpatient beds. 
 

• Had an all-payor Case Mix Index (CMI) of 2.09.  
  

• Provided more than 1 million patient visits in more than 100 primary and specialty care 
outpatient clinics.  
  

• Completed almost 65,000 visits to the Emergency Department.  
  

• Performed over 29,000 surgical cases in the main Operating Room and the Outpatient  
Surgery Center.   
  

• Operated a Level I Trauma Center.  
  

• Performed a total of 277 solid-organ transplants. UVA is the only provider in the state that 
performs all solid-organ transplants for both adult and pediatric patients. Performed its first 
robotic kidney, kidney-pancreas, pancreas, and living donor kidney transplants. 
  

• Delivered 1,868 babies, most were high risk or complex births. Operated a Level IV neonatal 
intensive care unit (NICU). 
  

• Provided dialysis services through 11 outpatient dialysis facilities located throughout Virginia. 
  

• Offered telehealth services in over 60 medical specialties.  
  

• Employed more than 9,000 team members at the Medical Center and its related  
business units. 
  

• Care was provided by 894 attending physicians at the Medical Center, who are employed jointly 
by the School of Medicine and the faculty practice plan, University Physicians Group (UPG). 
  

• 193 UVA physicians were named to the Best Doctors in America® list.

UVA Health System

In addition, during fiscal year 2018, UVA Medical Center trained 796 residents and fellows in 134 
total training programs. The Medical Center cares for all Virginians, regardless of their ability to 
pay and serves as a key component of Virginia’s safety net. In fiscal year 2018, UVA provided over 
$322 million in indigent care.
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Clinical Partnerships

Novant Health UVA Health System 

is a joint operating company formed in January 2016 between UVA and Novant Health, a 
community hospital system headquartered in North Carolina. Novant Health is the majority 
partner and manager of the joint operating company. The primary assets of the partnership are 
three community hospitals in Northern Virginia: Culpeper Medical Center, Prince William Medical 
Center, and Haymarket Medical Center.   

InnoVAte 

is a partnership formed by the Virginia Department of Health and the UVA Center for Telehealth 
and supported by $800,000 per year of grant funding from the Centers for Disease Control to 
expand the use of telehealth technology to prevent chronic disease. 

Fortify Children’s Health, LLC 

is a clinically integrated network (CIN) dedicated to improving children’s health formed by UVA 
Health System and Children’s Hospital of the King’s Daughters (CHKD) in 2018. The network 
builds on a regional collaborative for cardiac care between CHKD and UVA. The CIN is designed 
to improve patients’ health and lower costs through care coordination and by implementing 
physician-designed clinical standards.

A pediatric liver transplant partnership with Children’s Hospital of Pittsburgh 

of UPMC was established in 2016 to expand UVA’s pediatric liver transplant program and increase 
access to care for transplant patients throughout Virginia. Children’s Hospital of Pittsburgh 
transplant surgeons consult with UVA counterparts and with Virginia-based patients through 
tele-consults. Once organs become available for transplant, a team of nurses, surgeons, and 
specialists from Pittsburgh travel to UVA to perform the transplant alongside UVA  
transplant surgeons. 

Our partnerships and collaborations mean patients in other areas of Virginia can experience UVA’s 

expertise closer to home. A full list of partnerships can be found here:  

https://uvahealth.com/about/partnerships. Examples of partnerships that help UVA care for pa-

tients from across the Commonwealth include:

Bon Secours Virginia and UVA Health System 

are collaborating to provide a variety of patient care services in Richmond, including interventional 
neuroradiology, pediatric infectious diseases, pediatric genetics, and heart care.

UVA Medical Center has a 50/50 joint venture with Encompass Health 

Currently located at the University’s Fontaine Research Park, the UVA Encompass Health 
Rehabilitation Hospital operates a 50-bed inpatient rehabilitation hospital.  

UVA Health System
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Research

The UVA School of Medicine, with 21 clinical departments, eight basic science departments, and six 
research centers, including an NCI-designated Cancer Center, consistently attracts some of the  
nation’s most prominent researchers to develop scientific breakthroughs that will benefit patients 
across the Commonwealth and beyond. UVA’s commitment to biomedical research is reflected in  
national rankings as well as its efforts to expand its research efforts through strategic hires  
and research partnerships.

UVA Health System
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Research Partnerships

The School of Medicine received a five-year Clinical and Translational Science Award from the NIH to 
advance innovative ideas from the point of discovery to implementation in clinical practice and popu-
lation health. The CTSA program, known as the integrated Translational Health Research Institute of 
Virginia (iTHRIV) program, includes UVA, Inova Health System, Virginia Tech, and Carilion Clinic as part-
ners, with the Center for Open Science and UVA’s Licensing & Ventures Group as affiliates. iTHRIV’s fo-
cus is using data to improve health and to leverage data science expertise across the Commonwealth. 

Nationally Recognized for Research

• According to the 2020 US News & World Report Best Grad Schools guide, the School of Medicine 
tied at No. 27 for Research.

• Three Nobel Laureates completed their seminal work at the University of Virginia - Alfred G. 
Gilman, MD, PhD, Ferid Murad, MD, PhD and Barry Marshall, MD.

• In 2018, Jonathan Kipnis, Chair of UVA’s Department of Neuroscience and director of its Center for 
Brain Immunology and Glia, earned the Director’s Pioneer Award from the NIH.

• NIH funding for UVA’s biomedical research surged from $104 million in federal FY15 to $140 
million in federal FY18. 

• In 2018, the School ranked No. 42 in NIH funding, per the Blue Ridge Institute for Medical Research.

• In FY18, the School was awarded $223 million in total extramural funding.

UVA Health System
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Education

The School of Medicine plays a significant role in educating the next generation of health care professionals.  
For the 2018-19 academic year, this includes 636 medical students, 234 Biomedical Sciences Graduate Pro-
gram students, and 78 Public Health Sciences master’s program students at the UVA School of Medicine.

The School of Medicine offers the following degree programs: MD, MD/JD, MD/MBA, MD/MS (clinical research), 
MD/MS (data sciences), MPH, and PhD, and, through its NIH-funded Medical Scientist Training Program, MD/
PhD. In May 2019, the School of Medicine graduated 141 medical students, 16 PhD students, 6 MS-Clinical 
Research students, 2 MS-Biological & Physical Sciences students, and 34 MPH students. In 2018, 156 medical 
students were admitted to the class of 2022. Forty-four percent are Virginians, 45 percent are women, and 19 
percent are students from historically underrepresented groups.

In late 2018, a new partnership with the McIntire School of Commerce was launched to create the Biomedical 
Sciences (BIMS) PhD+ Dual Degree Program. It will provide a platform in which BIMS doctoral students can pur-
sue a sequential BIMS PhD followed by an MS in Commerce. This is a three-year pilot program in which doctoral 
students will gain scientific knowledge, skills, training, and credentials to become leaders in academia, biomed-
ical research, industry, health care/science policy, and education. In addition, the MS portion of the degree will 
allow them to gain expertise in commercialization, entrepreneurship, management, and leadership in the bio-
medical arena.

UVA Health System
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Training the Next Generation

• The School of Medicine’s “Next Generation” Cells to Society Curriculum helps students learn 
patient-care skills and is a national model for integrated, active learning. The curriculum has 
served as a national model for other schools of medicine.

• The School of Medicine implemented a medical school tuition freeze in 2015. The goal is no 
tuition increase through 2021. 

• According to the 2020 US News & World Report Best Grad Schools guide, the School of 
Medicine tied at No. 26 for Primary Care.

• UVA School of Medicine earned the Higher Education Excellence in Diversity Award from 
INSIGHT Into Diversity magazine seven years in a row. The percentage of medical students 
from underrepresented backgrounds increased from less than 6 percent a decade ago to 
approximately 19 percent today. 

• The Center for ASPIRE – a partnership between the School of Nursing, School of Medicine  
and the Claude Moore Health Sciences Library – supports collaboration among future doctors 
and nurses, preparing them for a patient-care environment that is increasingly centered  
around teams.

UVA Health System
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The School of Nursing ranked at No. 21 nationally, including a No. 2 Clinical Nurse Leader program and a  
No. 19 Doctor of Nursing Practice program. Among public universities, the School ranks No. 10 in the nation  
for graduate nursing programs overall (US News & World Report’s Guide to Best Graduate Schools, 2020). 
There are 791 students (372 undergraduate and 419 graduate). The School of Nursing offers the following 
degree programs: BSN, MSN, DNP, PhD, and a variety of post-master’s programs for APRNs and CNS graduates 
to depend or expand their specialty areas. Additionally, the School of Nursing is also an academic home to eight 
current and immediate past presidents of key nursing and health care organizations. 

Preparing a generation of diverse and compassionate nurse scientists and clinicians

• The IDEA initiative (Inclusion, Diversity and Excellence Achievement) is a comprehensive 
program that has established a community of compassion and respect. From diverse student 
recruitment to cultural humility training, creation of diverse learning environments and faculty 
development, IDEA principles are infused into education, research and clinical care that will 
decrease health inequities and improve health outcomes. The School received the Health 
Professions Higher Education Excellence in Diversity (HEED) Award from INSIGHT into Diversity 
magazine in 2018. 

• Knowing the high toll of compassion fatigue on nurses and other clinicians, the School created 
the Compassionate Care Initiative (CCI) to cultivate a resilient and compassionate health care 
workforce locally, regionally, and nationally. Through the generosity of an early benefactor and 
subsequent philanthropy, the innovative educational and experiential programs have grown 
from a focus on end-of-life to a broad spectrum of approaches to building resilience for health, 
wellness and longevity among students, faculty and staff across the health system.

UVA Health System
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• A post-baccalaureate pre-medical certificate for students looking for a career  
change who want to consider medical school and majored in topics other than pre-
health in college.  

• A degree completion program in Health Sciences Management designed for students 
who have associate’s degrees in allied health fields and now want to move into 
health care management.  

Expanding Educational Opportunities

• The academic partnership with Inova Health System creates a regional campus of the UVA 
School of Medicine at Inova, which will enable UVA medical students to complete their clerkship 
and post-clerkship educational rotations and are expected to start in March 2021. 

• Through partnerships with Piedmont Virginia Community College that include funding for faculty 
positions as well as providing training locations for students, UVA and PVCC are preparing 
students for careers in fields that range from surgical technologists to pharmacy technicians. 
These partnerships help UVA Health System meet patient care needs by training future team 
members while helping Central Virginia residents find good-paying jobs. 

• The Graduate Medical Education programs train more than 800 residents or fellows in 82 
ACGME-accredited specialties, subspecialties, and training programs. In addition to clinical 
residencies, additional training programs include chaplaincy, dentistry, and pharmacy. 

• UVA’s School of Continuing and Professional Studies offers two programs to help students  
interested in medical careers: 
 
 
 
 
 
 
 

• As part of its continuing medical education efforts, UVA is partnering with VCU and Virginia  
Tech Carilion on Project ECHO, a pilot program using telehealth to train physicians to help 
combat the opioid epidemic.

UVA Health System
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Diversity in the Health System  

The Health System is taking proactive steps to create a more inclusive and diverse environment.   
Much work is ongoing to educate team members and learners about how to recognize, respond 
to, and manage racism, sexism, and bullying behaviors. After the events of August 11-12, 2017 
conveyed a story about Charlottesville that was not true, the Health System hosted a Leadership 
Summit focusing on diversity, inclusion, and cultivating cultural humility. 

The Medical Center’s actions to foster inclusiveness and diversity have resulted in it being named 
a Top Performer in April 2018 by the Human Rights Campaign (HRC) Foundation for equitable 
treatment of lesbian, gay, bisexual, transgender, and queer patients and team members and being 
named one of 60 honorees in BlackDoctor.org’s 2018 Top Hospitals for Diversity. 

Through a series of strategic steps, the School of Medicine has made a focused effort to increase 
diversity among learners and faculty. The representation of students from racial and ethnic groups 
underrepresented in medicine (URM) grew from approximately 6 percent in the early 2000s to 
over 25 percent.  With the broadening of the definition of diversity to include LGBTQ students 
and Virginians from rural/disadvantaged backgrounds, that number exceeds 40 percent of each 
matriculating class. The percentage of URM residents has grown from 6.9 percent in 2014-15 
to 11.9 percent in 2018-19. During the same period, the percentage of fellows has more than 
doubled, going from 6 percent to 14.8 percent.

Diversity plans at the institutional level and in each individual department are making an impact in 
attracting URM faculty. In addition, the number of female full professors has increased from 48 in 
2014 to 74 as of July 2019.

University of Virginia Physician Group  

The University of Virginia Physicians Group (UPG) is a physician-led, administratively supported 
physician group practice, which operates for the benefit of the University, the UVA Health System, 
the UVA School of Medicine’s 21 clinical departments and 1200+ physician faculty and advanced 
practice providers, and is essential to advancing the University’s mission in delivering world-class 
patient care. UPG is an independent 501(c)(3) organization, and as such is governed by its own 
board of directors of which the EVPHA is an ex-officio member.

UPG was founded in 1979 as a nonprofit supporting organization of UVA to serve the financial 
and administrative needs of clinical staff. The Physicians Group performs billing and collections 
functions for physician professional services; manages primary and specialty care practices; 
oversees physician payroll and benefits, including a pension plan; negotiates commercial payer 
contracts; participates in clinical outreach business development; and offers legal and financial 
services, among others.

Though a distinct organization from the University of Virginia, UPG works collaboratively with its 
Health System partners to provide superior patient care. UPG physicians and providers serve 
patients at the main UVA Medical Center in Charlottesville and throughout Virginia.

UVA Health System
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To learn more about this opportunity, please visit  
https://executivesearch.virginia.edu/search/executive-vice-president-health-affairs. 

Interested candidates should provide a CV and letter of interest. Please submit applications to  
uva_evp_healthaffairs@virginia.edu. For confidential inquiries or to nominate someone for this op-
portunity, please contact Nalini Turner or Catherine Lindqvist of UVA’s Executive Search Group,  
at naliniturner@virginia.edu.  

All information related to this search and candidates, including their identity, will be held in the  
strictest of confidence.  

The University of Virginia is an equal opportunity and affirmative action employer. Women, minorities, 
veterans, and persons with disabilities are encouraged to apply.

To Apply or Nominate
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T he University of Virginia (UVA) was founded by Thomas Jefferson in 1819 to advance human 
knowledge, educate leaders, and cultivate an informed citizenry. Today, U.S. News & World Report 

consistently ranks UVA in the top public universities. In the almost 30 years since U.S. News began 
ranking public universities as a separate category, UVA has always ranked among the top three. 
The University of Virginia continues to place among the top 30 of the nation’s public and private 
universities combined. 
 
The University of Virginia is a thriving and diverse global community of nearly 54,000 students,  
faculty, and staff. University students hail from virtually every state in the nation, and 111 countries 
and nearly quarter-million alumni around the world actively support UVA’s mission to serve the  
greater good.

Making a World-Class Education Accessible to All

The University of Virginia offers an affordable, world-class education that is consistently ranked among the 
nation’s best. UVA admits talented students from across the Commonwealth, the nation and the globe, without 
consideration of their financial need. UVA is one of only two public universities in the nation that has both a 
need-blind admission process and that meets 100 percent of admitted students’ demonstrated financial need. 
The University is committed to providing robust aid and support to attract the best and brightest deserving stu-
dents from all backgrounds while protecting students and their families from excessive debt.

University of Virginia
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Student Experience

The student experience at UVA is unique, characterized by the elegance of Jefferson’s architecture; the Honor 
System and the consequent community of trust; the Lawn and its residential community for faculty and stu-
dents; the retention (96.5 percent first-year retention) and graduation (six-year rate of 95 percent) rates, which 
are among the highest in the country; the primacy of student self-governance; the engagement of faculty with 
students; and the emphasis on service. These intangibles of the student experience add a special dimension 
to student life that shapes graduates who are intellectually curious and conduct themselves with integrity. 
The current community is made up of 16,034 undergraduate and 6,771 graduate students. The University’s 
most recent admitted undergraduate class (2023) was its most diverse yet and saw the highest percentage of 
first-generation students in UVA’s history. 

Research Portfolio

UVA was founded to question convention, expand understanding, and harness the “useful sciences” as a 
means to advance society. Two centuries later, as a major research institution, the University continues to 
uphold the ideals that made it unique among universities: the pursuit of discovery through collaboration and 
cross-disciplinary exploration. With core investments in strengthening research capabilities, UVA is focusing 
research on intellectual and societal challenges where it can have the most impact. As part of this effort, the 
University is investing in several cross-disciplinary initiatives that address complex challenges – including data 
science, environmental resilience, global infectious disease, and neuroscience – that provide valuable educa-
tion and research opportunities and generate impactful scholarship. UVA received $394 million in sponsored 
research funding in 2018. 

Financial Strength

As of June 2018, UVA’s assets totaled $12.2 billion. The University’s endowment, an essential source of per-
manent support, ranks among the top-five largest for public institutions of higher learning and is among the top 
20 of all U.S. colleges and universities. Financial leaders at the University have also designed and implemented 
a highly efficient debt structure, and UVA is one of only four public institutions with a AAA bond rating from all 
three rating agencies – Moody’s Investor Services, Standard & Poor’s, and Fitch Investor Services.

UVA has a remarkably beneficial economic effect on the Commonwealth of Virginia. In 2016, an external re-
search firm placed the University’s impact on Virginia at $5.9 billion, including substantially aiding in the cre-
ation of over 51,000 jobs and $239.9 million in state and local government revenues.

Global Engagement

Jefferson understood the importance of cultivating a global perspective. Of UVA’s eight original faculty members, 
five were from outside the United States. Today, UVA’s level of engagement in the world is stronger than ever, 
including research initiatives designed to address key global challenges. Key initiatives include: a partnership 
with the Max Planck Society; UVA’s established presence in Shanghai and London; and ongoing efforts to inter-
nationalize the curriculum and strengthen global partnerships; and the efforts of Darden and McIntire to place 
business students into current practice in the global business landscape. 

 

University of Virginia
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A World Treasure

In 1987, UNESCO named Jefferson’s Academic Village at the University of Virginia a World Heritage Site. 
This rare distinction – bestowed in conjunction with Monticello – marks the world’s most culturally significant 
landmarks. Today, UVA is one of only two such sites used for its original purpose. Today, Jefferson’s Academical 
Village continues to bring his vision to life, and the Rotunda – originally the University’s library – remains the 
heart of UVA. The Lawn, a central feature of UVA’s Grounds, retains the unique pavilions and student living 
quarters originally sketched by Jefferson and plays a major role in the University.

The University has over 215,000 highly successful alumni located in all 50 states and 172 countries around 
the world. It is a time of celebration, opportunity, and shared a sense of vision at UVA. The University welcomed 
its ninth president, James E. Ryan, in August of 2018, a new Executive Vice President and Chief Operating 
Officer, Jennifer (J.J.) Davis in November of 2018 and a new provost in May of 2019, Elizabeth Magill. Fall 
2019 also begins the University’s $5 billion Honor the Future Campaign. 

University of Virginia
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Nestled amid the foothills of the magnificent Blue Ridge Mountains and about a hundred miles South of  
Washington, D.C., the greater Charlottesville region offers a thriving community and vanguard of  
arts and culture that’s both boldly innovative and grounded in rich tradition. Charlottesville consistently ranks 
as one of the top places in the country for quality of life and was recently named America’s happiest city.
 
Just beyond city lines, quiet rolling hills and family farms complement city life within Albemarle County’s more 
than 700 square miles of vibrant natural beauty, including Shenandoah National Park’s Skyline Drive and  
abundant history and heritage.  

This juxtaposition of urban and rural creates a rich diversity that is the lifeblood of Charlottesville and Albemarle 
County. You see it in the restaurants, where talented chef-owners can go plate-to-plate with any major American 
city, blending traditional fare and regional favorites with flavors and influences from around the globe. You hear 
it in the variety of music echoing from the Charlottesville Pavilion or Batesville Country Store, where free con-
certs fill the air with salsa, bluegrass and every genre in between.  

However, that richness does not end with music and food - it is a reflection of the entrepreneurial spirit that 
shapes life here, dating back to the area’s most famous son, Thomas Jefferson. In 1776, Thomas Jefferson 
penned the Declaration of Independence. Today, residents and visitors write their declarations on the Downtown 
Mall’s Freedom of Expression Wall, a stretch of dark granite covered daily with the messages, art, and manifes-
tos of passersby. 

Charlottesville
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In Jefferson’s day, Charlottesville and Albemarle County were dominated by agriculture, and that legacy  
continues today in small farms raising organic crops and free-range livestock. Orchards dot the region,  
and a 200-year tradition of winemaking now produces some of the most honored and  
acclaimed wines on the East Coast.
 
Charlottesville has a vibrant and rapidly growing start-up and private equity and asset management ecosystem. 
It is ranked #1 In the U.S. for venture capital growth for 2010 – 2015 by National VC Association, and the #1 
startup growth region by Entrepreneur Magazine. 

There is an energy in the incredible sports scene provided by the University. Recent national champions in  
basketball, men’s soccer, lacrosse, baseball and tennis, and with top-ranked teams in almost all Division I 
sports, UVA was awarded the Capital Cup for the best athletic program among U.S. universities - UVA fans are 
passionate. A wonderful place to raise a family, Charlottesville and Albemarle County have schools that are con-
sistently ranked top in Virginia. The Charlottesville MSA has a population of just over 200,000.

For more information on the University and Charlottesville, Virginia, visit http://www.virginia.edu/

Charlottesville


