Duke University invites nominations and applications for the position of Dean of the Duke
University School of Medicine.

The dean at Duke leads one of the nation's most distinguished, integrated schools of medicine,
with highly developed research, teaching and clinical healthcare missions. Duke constantly
improves in every dimension, looks to the future and expects both innovation and success. The
next dean will join an institution with the highest aspirations at a time of tremendous momentum.
The dean's overarching work will be to lead an education program that is transforming, to
accelerate research and its translation, and to sustain a place where faculty, staff, students, and
trainees thrive and are valued. The dean will also work closely with Duke Health leadership to
advance the patient care mission of delivering tomorrow's healthcare today, as well as the
population health improvement mission of building healthy communities.

The Duke University School of Medicine comprises 22 clinical and basic science departments
and numerous centers and institutes. The School consists of approximately 2,200 faculty, 6,000
staff, 1,700 medical and PhD students, and 1,000 residents and fellows. The School'’s strong
emphasis on research, and its commitment to diversity, inclusion, and interdisciplinary science,
encourage collaborations among faculty members, departments, and other schools at the
university. The successful candidate will envision and execute creative programs that ensure
Duke's continued place among the foremost leaders in academic medicine.

The Duke University School of Medicine has prospered in every dimension and in all of its
missions. The university seeks a dean equal to the School's history and its ambitions. The dean
reports to the chancellor, is a senior officer of the university, and plays a central role in a full
range of academic and strategic deliberations. The successful dean candidate will be a visionary
and energetic leader who has achieved at the highest level of academic distinction. Competitive
candidates for dean will also have demonstrated an appreciation for all of Duke's mission areas, a
stellar record of building innovative programs, a proven ability to manage in a dynamic and
complex environment typical of a research-intensive institution, and a penchant for nurturing
people and creating a supportive environment.

The executive search firm of Isaacson, Miller has been retained to assist the search committee.
All inquiries, nominations and applications, should be directed in confidence to: Managing
Associate, Ariannah Mirick at amirick@imsearch.com.

Duke University prohibits discrimination and harassment, and provides equal employment
opportunity without regard to race, color, religion, national origin, disability, veteran status,
sexual orientation, gender identity, sex, age, or genetic information. Duke is committed to
recruiting, hiring, and promoting qualified minorities, women, individuals with disabilities, and
veterans.
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