
Director, Maternal Fetal-Medicine 

School of Medicine – Department of Obstetrics and Gynecology 

The University of Alabama at Birmingham (UAB) invites applications and nominations for 

the next Director, Division of Maternal-Fetal Medicine (MFM). The proven Division Director 

will develop a strategic vision for the educational, clinical, and research missions that will 

energize the faculty and learners. 

Reporting to the Department Chair of Obstetrics and Gynecology, the successful candidate will 

help to promote a culture of institutional collaboration and to drive a strategic plan, as a steward 

of the division, in uncharted territories of change in the healthcare and social environment. The 

successful candidate will hold an MD, MD/PhD, or equivalent, with a sustained record of peer-

reviewed scholarship, preferably evidenced by significant research productivity, and be a well-

respected clinician with significant high-risk obstetrics experience, as well as leadership and 

managerial experience. 

UAB's Department of Obstetrics and Gynecology currently ranks No. 5 in NIH funding, and is 

nationally recognized for clinical excellence by U.S. News and World Report's 2016–2017 listing 

of Best Hospitals for Gynecology. Over the past four decades, MFM has been one of the most 

successful divisions in the Department with a rich tradition of research, education and leading-

edge clinical care. The division has a robust clinical research infrastructure, unique across the 

country, and is awarded nearly $3 Million in research grants and contracts per year. The next 

Director will leverage fresh approaches to grow size and scope of community engagement, will 

align resources with evolving departmental strategies, and will expand the clinical, research and 

education infrastructure and recognition of the division.  

The Academic Health Center and Global Education Practice of Korn Ferry is assisting the 

University of Alabama at Birmingham with this important recruitment. For priority 

consideration, please apply by April 28, 2017. Applications should include a letter of interest and 

a comprehensive curriculum vita. To ensure full consideration, applications should be submitted 

electronically in confidence, to: 

uab-mfm@kornferry.com 

Bernard Godley, MD, PhD, Senior Client Partner, Academic Health Center Practice 

Paul Chou, Co-Managing Director and Senior Client Partner, Global Education Practice 

Tonika Lam, PhD, Senior Associate, Academic Health Center Practice 

The University of Alabama at Birmingham is an Equal Opportunity/Affirmative Action 

Employer. All qualified applicants will receive consideration for employment without regard to 

race, color, religion, sex, sexual orientation, gender identity, national origin, age, protected 

veteran or disabled status, or genetic information. UAB seeks candidates whose skills, and 

personal and professional experience, have prepared them to contribute to our commitment to 



diversity and excellence, and the communities we serve. A pre-employment background check 

investigation is performed on candidates selected for employment. 

Physicians and other clinical faculty candidates who will be employed by the University of 

Alabama Health Services Foundation (UAHSF) or other UAB Medicine entities, must 

successfully complete a pre-employment drug and nicotine screen to be hired. 

 

 

 

Contact Us: uab-mfm@kornferry.com 

 

PI97074056 


