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Agenda

I. Welcome and Introductions
• Hedy Chang, Executive Director, Attendance Works

II. Federal State Assessment, Accountability & Reporting Requirements for the 2020-2021 

School Year
• Sue Fothergill, Director of Strategic Programming, Attendance Works

III. Discussion: Implications of the Chronic Absence Reporting Requirements for 

Accountability Waivers
a. State Examples of Chronic Absence Reports

• Cindy Kazanis, Director, Analysis, Measurement and Accountability Reporting Division, California DOE

• Krissy Johnson, Attendance & Truancy Program Supervisor, Office of System & School Improvement, 

Washington Office of Superintendent of Public Instruction 

IV. Policy and Practice Considerations and Discussion: Decriminalizing Truancy
• Brittany Miracle, Whole Child Program Administrator, Office of Integrated Student Supports, Ohio DOE

• Lorri J. Hobson, Educator: Director, ADM/Attendance, Cleveland Metropolitan School District, Ohio

V. How Covid Relief Dollars Can Help Improve Attendance
• Phyllis W. Jordan, Editorial Director, FutureEd

VI. Attendance Awareness Campaign - How to leverage the Campaign
• Hedy Chang, Executive Director, Attendance Works
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Federal State Assessment, Accountability & 

Reporting Requirements for the 2020-2021 

School Year
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State Assessment, Accountability 

& Reporting Requirements for 

the 2020-2021 School Year

Goals:

✓ Support the safe return of in-person teaching and 

learning.

✓ Understand the impact of Covid-19 has had on learning.

✓ Identify what resources and supports that students need.

✓ Address educational inequities that have been 

exacerbated by the pandemic. 

US Department of Education Chief State School Officer Letter Update on Assessment (2/22/21)
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Accountability and School 

Identification Waiver Requirements 

for the 2020-2021 School Year

States can request a waiver for the 2020-2021 School Year of the accountability 

and school identification requirements in the ESEA (1965). This flexibility would 

explicitly include:

• Waiver of the requirement that the Academic Achievement indicator be adjusted to 

account for a participation rate below 95 percent. 

• Waiver of the requirement to identify schools for comprehensive support and 

improvement (CSI), targeted support and improvement (TSI), and additional targeted 

support and improvement (ATSI) based on data from the 2020-2021 school year.

States that receive the accountability and school identification waivers would be required to 

continue to support previously identified schools in the 2021-2022 school year, resume 

school identification in the fall of 2022, and ensure transparency to parents and the public.

US Department of Education Chief State School Officer Letter Update on Assessment (2/22/21)
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Transparency and Public 

Reporting Requirements 

for a Waiver

✓ Maintain all state and local report card requirements, including the requirements 

to disaggregate data by student subgroup 

✓ Publicly report disaggregated chronic absenteeism data, disaggregate data by 

student subgroup 

✓ Publicly report disaggregated data on student and educator access to technology 

devices like laptops or tablets and to high-speed internet at home 

“Transparency on opportunity to learn measures, such as chronic absenteeism and access 

to key resources like technology, can help inform decisions about student supports for the 

2021-2022 school year and beyond.” - Ian Rosenblum

Assistant Secretary Office of Elementary and Secondary Education

US Department of Education Chief State School Officer Letter Update on Assessment (2/22/21)



Washington State

Chronic Absence Data
Wednesday, March 31, 2021

Krissy Johnson,

Attendance Program Supervisor
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Our approach to displaying Chronic 
Absence data

8



9

https://washingtonstatereportcard.ospi.k12.wa.us/


Opportunities and Challenges for 2020-21
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Challenges

• Data quality concerns

• Definition (e.g. flexibility for students)

• Implementation (e.g. frequency in secondary – daily vs. course 

attendance)

• Leading to under-reporting of absences

• Clearly communicating to the public & legislators
• Balancing visual with nuance of reality underpinning the data
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Opportunities

• Collected daily attendance

• Disaggregated data, show equity gaps

• Continue to use data to drive resources and technical assistance 

and highlight bright spots to learn from 

12
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Discussion:

Implications of the Chronic Absence Reporting 

Requirements for Accountability Waivers
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Discussion:
What are the implications of the 

new reporting requirement?

In order to receive a waiver from accountability and assessment 

requirements for the 2020-21 school year, states must publicly report 

disaggregated chronic absenteeism data, disaggregated by student subgroup.

Discussion Questions:

❑ Have you reported disaggregated chronic absence data in the past?

If so, how? What are lessons learned?

❑ What are the opportunities or challenges are created by this new 

provision?
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Policy & Practice Considerations 

and Discussion:

Decriminalizing Truancy
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Covid-19 has exacerbated the conditions that make it

hard for students to show up to school. 
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Reflects New Paradigm 

on Attendance
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Ending Punitive Responses 

Recognizes the Equity Implications 

of Why Students Miss School

Absenteeism is a leading indicator 

and a cause of educational 

inequity 
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Examples of Legislation 

Decriminalizing Unexcused 

Absences  (Maryland)

HB461 Title: Public Schools - Student Attendance - Excused Absences for Mental Health Needs

Sponsored by Delegate Alonzo Washington

Fiscal and Policy Note

Current Law: a child age 5 to 17 must attend public school regularly. The Code of Maryland 

Regulations (COMAR) specifies the conditions under which a public school student is 

considered lawfully absent from school. These conditions include: death in the immediate 

family; illness of the student; pregnancy and parenting related conditions; court summons; 

hazardous weather conditions; approved work; observance of a religious holiday; state 

emergency; suspension; and lack of authorized transportation.

HB461 adds a “student’s absence due to the student’s mental health needs” as a lawful 

absence and creates a requirement for an intervention with appropriate school personnel 

once such an absence occurs. 

http://mgaleg.maryland.gov/2021RS/bills/hb/hb0461T.pdf
http://mgaleg.maryland.gov/2021RS/fnotes/bil_0001/hb0461.pdf


Ohio’s Attendance Laws

Encourage and support a 

preventative approach to 

excessive absences and truancy.



Ohio’s Attendance Laws



Decriminalization of Truancy

• Adoption of a new or amended policy to 

guide employees of the school district in 

addressing and ameliorating student 

absences. 

• Ensure students are not suspended,  

expelled, or withdrawn for being truant.

• Develop a district plan to address excessive 

absences before a student becomes 

habitually truant.



Decriminalization of Truancy

• Schools must permit students to make up 

missed work due to suspensions and give 

credit for the work; 

• Schools cannot apply any suspension to the 

following school year; 

• Schools must provide proactive and 

supportive communication and outreach 

when a student becomes excessively 

absent. 



Habitually Truant

1) Provide written notice to the parent(s); 

2) Assign the student to an absence intervention 

team and develop the student’s absence 

intervention plan; 

3) Invite the students’ parents to participate in the 

absence intervention team; and

4) If the child fails to make progress on the 

personalized absence intervention plan, the 

district will file a complaint in the juvenile court.



Ohio’s Attendance Laws during 

COVID-19

✓Local attendance policies 

✓Medically excused absences

✓Participation in remote education

✓Absence intervention team and plan 

✓Partnerships with local juvenile courts 
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Cleveland Metropolitan 

School District

Lorri J. Hobson
Educator: Director, ADM/Attendance

Cleveland Metropolitan School District

❖ Academic Recovery / Intervention Plan
https://www.attendanceworks.org/wp-

content/uploads/2019/06/ACADEMIC-RECOVERY-PLAN-CMSD.docx

❖ Academic Intervention Timeline
https://www.attendanceworks.org/wp-

content/uploads/2019/06/Attendance-Intervention-Timeline-Final-

CMSD.docx

https://www.attendanceworks.org/wp-content/uploads/2019/06/ACADEMIC-RECOVERY-PLAN-CMSD.docx
https://www.attendanceworks.org/wp-content/uploads/2019/06/Attendance-Intervention-Timeline-Final-CMSD.docx
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Discussion

❖ What opportunities exist at the state level to 

further decouple absenteeism and the courts? 

❖ When might court involvement be appropriate? 



How Covid Relief Dollars Can Help 

Improve Attendance



K-12 funding in Covid relief plans
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How that compares to typical funding 

CARES

Act

$270 per pupil

Passed March    

2020

Obligated by 

Sept. 2022

Title I

(2019-20)

$640 per pupil

Annual 

allotment

CRRSA

$1,100 per pupil

Passed Dec. 

2020

Obligated by 

Sept. 2023

$2,600 per pupil

Passed March 

2021

Obligated by 

Sept. 2024

American 

Rescue Plan

32



Allowable uses for relief aid
• Improving coordination among state, local, tribal and other 

entities
• Providing resources principals need to address coronavirus
• Supporting school district efforts to improve preparedness
• Addressing learning loss, supporting afterschool and 

summer learning
• Purchasing PPE and cleaning supplies and training staff on 

proper use
• Planning for school closures
• Purchasing the hardware and software for remote and 

hybrid learning
• Providing services to support student mental health
• Repairing school facilities, especially ventilation systems
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What about chronic absenteeism?

• Legislation mentions “tracking student 
attendance and improving student 
engagement in distance learning” to address 
learning loss

• February guidance requires states to publicly 
report chronic absence data before they can 
waive accountability requirements for 2020-
21 school year.

34



How districts used round 1
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How districts plan to use round 2
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Using Covid relief to reduce absences
• Improve data systems: State-of-the-art attendance and engagement 

tracking systems would be a smart investment

• Train staff: Professional development to respond to data effectively 
and work as teams on a multi-tiered approach

• Support Community Schools: Community schools can pull together 
nonprofit organizations and local agencies

• Tutoring, mentoring: Pay for tutoring or mentoring programs, which 
can catch kids up and create the kind of personal connection 
that leads to better attendance.

• Ventilation upgrades: Improving ventilation systems improves 
attendance for students with asthma or allergies

37



Who’s making the decisions?

• Local School Boards: School districts are making decisions right 
now on how to spend Round 2 of funding. Round 3 should 
arrive within weeks.

• State Boards of Education: With 10% of K-12 aid reserved for 
the state agencies, there could be statewide proposals.

• State Legislatures: In some states, the General Assemblies are 
proposing how to use the state dollars or suggesting what local 
governments should prioritize

• Governors: In first 2 rounds, governors had discretionary dollars 
for K-12 and higher ed. The 3rd round allows spending only for 
private schools

38
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Share Ideas in Chat!

How are you using Covid-19 Relief resources to provide 

support to building capacity to reduce student 

absenteeism and removing barriers to attendance?



Resources

Attendance Works blog post: 
https://www.attendanceworks.org/how-covid-relief-dollars-can-help-
improve-attendance/

FutureEd perspectives on Covid spending:
https://www.future-ed.org/perspectives-on-how-schools-should-spend-
covid-relief-aid/

FutureEd deep dive on Covid spending:
https://www.future-ed.org/what-congressional-covid-funding-means-for-k-
12-schools/
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https://www.attendanceworks.org/how-covid-relief-dollars-can-help-improve-attendance/
https://www.future-ed.org/perspectives-on-how-schools-should-spend-covid-relief-aid/
https://www.future-ed.org/what-congressional-covid-funding-means-for-k-12-schools/
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“Rebound with Attendance”

the National Attendance Awareness Campaign
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All webinars 11:00 am - 12:30 pm PT / 2:00 pm - 3:30 pm ET

Webinar 1:  Wednesday,  April 14, 2021

▪ Motivating participation and engagement through the spring

▪ Launching Attendance Works’ Attendance Awareness Campaign, including engagement & recovery 

planning toolkit

Webinar 2: Wednesday, May 26, 2021

▪ Intensifying engagement over the summer

▪ Use your local data to create a differentiated re-engagement strategy and organize summer supports

Webinar 3: Wednesday,  August 4, 2021

▪ Welcome families and staff back to school in the fall

▪ Promote routine of attendance; Leverage and amplify existing rituals

Webinar 4:  Wednesday, September 29, 2021

▪ Leveraging attendance to ensure on-going success

▪ Success Stories and Maintaining your AAC throughout the school year

Attendance Awareness Campaign 

2021 Webinar Series

Sign-Up for Updates: https://awareness.attendanceworks.org/contact/aam-updates/

https://awareness.attendanceworks.org/contact/aam-updates/


43© www.attendanceworks.org

Leveraging the Attendance 

Awareness Campaign

✓ Sign up to be a State partner 

o Automatically receive the newsletter & toolkits

o https://awareness.attendanceworks.org/state-partners/

✓ Build capacity through our webinar series

o Promote the free webinars

o Utilize our discussion guides to host post webinar debriefs

https://awareness.attendanceworks.org/state-partners/
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NASAPP Evaluation

Tell us how we’re doing!

https://app.upmetrics.com/data_collector/cklwj8q71w9w707306xnps5vv

https://app.upmetrics.com/data_collector/cklwj8q71w9w707306xnps5vv
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Thank you!
www.attendanceworks.org

http://www.attendanceworks.org/

