
 

 

445 Heritage Bridge Ave. Henderson, NV 89011 
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HERITAGE AT CADENCE HOMEOWNERS ASSOCIATION  
 ANNUAL MEETING AND ELECTION NOTICE 

APRIL 15, 2026 
 
  

Dear Owners: 
 
The Annual Meeting and Election for Heritage at Cadence Homeowners Association will be held on 
April 15, 2026, at 5:30 PM in The Club at Heritage Ballroom located at 445 Heritage Bridge Ave. 
Henderson, NV 89011.  
 
Ballots for the election of directors will be opened and counted with or without a quorum in 
accordance with NRS 116. Members may attend to observe the counting process. 
 
The purpose of the Election Meeting is for the election of three (3) homeowner members to join the 
Board of Directors and to announce the results of the Election of Directors as well as a forum for 
homeowners to meet and address the Board of Directors and other owners in the Association. You 
may have a copy of the minutes or a summary of the meeting minutes upon request. 
 
Each Heritage at Cadence Homeowners Association Member may cast one (1) ballot for each unit 
they own. Ballots marked with more than three (3) votes will be deemed void. Cumulative voting is 
prohibited. If you place more than one vote for any candidate, the multiple votes will be counted as 
one (1) vote. Write-in candidates are prohibited. 
 
Please complete and place your ballot in the enclosed envelope marked SECRET BALLOT.  DO NOT 
mark the “Secret Ballot” in any way to identify yourself. Then place your ballot in the pre-addressed 
return envelope to Heritage at Cadence Homeowners Association, 445 Heritage Bridge Ave. 
Henderson, NV 89011. Your ballot must be received by April 15, 2026, prior to 5:30 PM to be included 
in the meeting.  If you have any questions or require further information, don’t hesitate to contact us 
at 702-983-8962. 
 
Thank you in advance for your participation in the election process.  We look forward to seeing you at 
the meeting. 
 
Sincerely,  
THE MANAGEMENT TRUST 
As Agent for Heritage at Cadence Homeowners Association 
 
 
Corina Sailer 
General Manager 

http://www.managementtrust.com/


 

 

445 Heritage Bridge Ave. Henderson, NV 89011 
PH: 702.983.8962  FAX: 702.835.6905 

www.managementtrust.com 
                                                                                                                                        WASHINGTON | OREGON | CALIFORNIA| NEVADA | ARIZONA| COLORADO 

HERITAGE AT CADENCE HOMEOWNERS ASSOCIATION 
ANNUAL MEETING AND ELECTION OF MEMBERS TO THE EXECUTIVE BOARD  

April 15, 2026 at 5:30 PM 
The Club at Heritage Ballroom – 445 Heritage Bridge Ave. Henderson, NV 89011 

 
AGENDA 

 
1. CALL TO ORDER/INTRODUCTIONS (Pursuant to NRS 116.3109, 20% of the voting membership must be 

present to have a quorum for the Annual Meeting Portion) 
 

2. APPOINTMENT OF ELECTION INSPECTORS (Election Portion – No Quorum Required) 
 

3. COUNTING OF BALLOTS (Election Portion – No Quorum Required) 
 

4. HOMEOWNERS FORUM: A time period of ten (10) minutes has been set aside for the Owners Forum 
before the election results. After the Forum is completed, the election results will be announced. During 
the Forum, homeowners are welcome to speak on election matters for a time limit of three minutes 
per person, one spokesman per issue. Complaints about specific properties should be addressed in 
writing to Management. If present, the Board can only act at this meeting on issues brought to their 
attention if deemed an emergency. Issues that require decision and action by the Board will be 
included on the next meeting agenda. Residents may not participate in the business portion of this 
Agenda. Owners are entitled to a summary of the meeting minutes, available within 30 days upon 
request.  Consideration, confidentiality, and decorum shall be observed at all times. 

 
5. ANNOUNCEMENT OF ELECTION RESULTS (Election Portion – No Quorum Required) 

 
6. ADJOURNMENT 

 

ORGANIZATIONAL BOARD MEETING AGENDA  
IMMEDIATELY FOLLOWING ANNUAL MEETING 

This meeting is audio recorded. 
 

1. Call to Order 
2. Homeowners Forum:  Agenda Items Only 
3. Election of Officer Positions 
4. General Homeowners Forum 
5. Adjournment 

 
  

http://www.managementtrust.com/










CANDIDACY DISCLOSURE STATEMENT

Name

(Please Print or Type)

Address
(Street) (City) ( State) ( Zip)

Are you a unit owner? Yes No

(NOTE: SB 182(13) modifies NRS 116.31034(1) to state: Except as otherwise provided in subsection 5 of NRS 116.212, not later
than the termination of any period of declarant’s control, the units’ owners shall elect an executive board of at least three
members, all of whom must be units’ owners.)

Per NRS 116.31034(5) (a) and (b), please complete the following information regarding your candidacy.

5. Each person whose name is placed on the ballot as a candidate for a member of the executive board must:
(a) Make a good faith effort to disclose any financial, business, professional or personal relationship or interest that would

result or would appear to a reasonable person to result in a potential conflict of interest for the candidate if the candidate
were to be elected to serve as a member of the executive board; and

Please respond to the statutory requirements cited above. Attach additional sheets, if necessary.

(b) Disclose whether or not the candidate is a member in good standing. For the purposes of this paragraph, a candidate shall
not be deemed to be in “good standing” if the candidate has any unpaid and past due assessments or construction penalties
that are required to be paid to the association.

I am a candidate in good standing as defined above. Yes No If no, please explain:

The candidate must make all disclosures required pursuant to this subsection in writing to the association with his
candidacy information. The association shall distribute the disclosures to each member of the association with the ballot in
the manner established in the bylaws of the association, however, SB 183 (14) states: The association is not obligated to
distribute any disclosure pursuant to (NRS 116.31034) if the disclosure contains information that is believed to be defamatory,
libelous or profane.

Any additional information provided by the candidate for the executive board is voluntary and is not a requirement under
NRS 116.31034.

NOTE: Nothing cited in this disclosure is intended to prevent a potential candidate from running for the board of directors. 
Further, the board will not prohibit a candidate from appearing on the ballot for failure to provide a disclosure statement, or 
for providing an inaccurate one or one with content that is defamatory, libelous or profane. Should a candidate not complete
a disclosure statement, or should it contain content believed to be defamatory, libelous or profane, the board will note the fact
in a statement to be included with election-related mailings. Further, a complaint may be filed with the Real Estate Division
against the candidate who does not comply with the disclosure requirement.

Signature of applicant X Date:

Kenneth Cooper

408 Heritage Bridge Ave Henderson NV 89011

X

I do not have any financial, business, professional or personal relationship that would results in a conflict of interest
if I am elected to serve as a member of the HOA Board of Directors.

X

03/12/2026







Darcy Coulter 
 

 

BACKGROUND: 

• Moved into Heritage November 2020 from Rancho Cucamonga, California 

• Secondary Education Includes: 
o Master’s in Business Administration (MBA) - University of La Verne 
o Master’s in Education - Adult Education - Cal State, San Bernardino 
o Bachelor’s in Business - Management Administration - Cal State, Los Angeles 
o Associates in Accounting - Chaffey College 
o Certificate in Project Management - University of California, Irvine 

• Work Experience includes: 
o Federal Reserve Bank of San Francisco, Los Angeles Branch - 

▪ Director of Administration - Led 200+ employees working in HR, Accounting & 

Finance, Housekeeping, Food Services, Protection, & Facilities Operations. 

▪ Director of Custody Operations - Led over 250 employees working in currency 

sorting, shipping/receiving, customer service and treasury securities 

departments. 

o Southern California Edison (SCE) 

▪ Responsible for the successful implementation of a new performance 

management process to over 10,000 employees, including training employees 

and the leadership team, from the Board Room to the Break Room 

o Adjunct Professor - University of La Verne & Chaffey College 

▪ Developed lesson plans and instructed courses, both online and in-person in 

Accounting, Finance, Business Communications, Supervision and IT. 

OBJECTIVES: 

• Safeguard Our Property Values by Managing Our Standard of Living and the Amenities our 

community provides today and into the future 

• Help Fellow Residents which I currently do through the Heritage Single Ladies Group I lead 

• Expand Resident’s knowledge of the community through enhanced communication, and work to 

solve problems and issues resident’s experience. 

• Provide oversight and input into the budget process and monitor the use of our HOA funds on a 

monthly basis. 

VOLUNTEERISM: 

• Board Member with the David and Margaret Youth & Family Services (2013-2021) 

• Griefshare Leader (2016-2019) 

• Served on various Church Boards including Finance, Education, Outreach and Membership 

• Coached AYSO Soccer 

























CANDIDACY DISCLOSURE STATEMENT

 
Name

(Please Print or Type)

Address
(Street) (City) ( State) ( Zip)

 

Are you a unit owner?    Yes No
 
(NOTE: SB 182(13) modifies NRS 116.31034(1) to state: Except as otherwise provided in subsection 5 of NRS 116.212, not later
than the termination of any period of declarant’s control, the units’ owners shall elect an executive board of at least three
members, all of whom must be units’ owners.)

Per NRS 116.31034(5) (a) and (b), please complete the following information regarding your candidacy.

5. Each person whose name is placed on the ballot as a candidate for a member of the executive board must:
(a) Make a good faith effort to disclose any financial, business, professional or personal relationship or interest that would

result or would appear to a reasonable person to result in a potential conflict of interest for the candidate if the candidate
were to be elected to serve as a member of the executive board; and

 
Please respond to the statutory requirements cited above. Attach additional sheets, if necessary.

 
 
 
 
 
 
 
 

(b) Disclose whether or not the candidate is a member in good standing. For the purposes of this paragraph, a candidate shall 
not be deemed to be in “good standing” if the candidate has any unpaid and past due assessments or construction penalties
that are required to be paid to the association.

 
I am a candidate in good standing as defined above. Yes No If no, please explain:

 
 
 
 
The candidate must make all disclosures required pursuant to this subsection in writing to the association with his
candidacy information. The association shall distribute the disclosures to each member of the association with the ballot in
the manner established in the bylaws of the association, however, SB 183 (14) states: The association is not obligated to
distribute any disclosure pursuant to (NRS 116.31034) if the disclosure contains information that is believed to be defamatory,
libelous or profane.

 

Any additional information provided by the candidate for the executive board is voluntary and is not a requirement under
NRS 116.31034.

 
NOTE: Nothing cited in this disclosure is intended to prevent a potential candidate from running for the board of directors. 
Further, the board will not prohibit a candidate from appearing on the ballot for failure to provide a disclosure statement, or 
for providing an inaccurate one or one with content that is defamatory, libelous or profane. Should a candidate not complete
a disclosure statement, or should it contain content believed to be defamatory, libelous or profane, the board will note the fact
in a statement to be included with election-related mailings. Further, a complaint may be filed with the Real Estate Division
against the candidate who does not comply with the disclosure requirement.

 

 
 
 

Signature of applicant X Date:

Alec Sonenthal

759 Cactus Crossing Street            Henderson, NV 89011

X

X

March 12, 2026



For additional information on my vision for Heritage at Cadence, please visit 
www.alecforheritage.com 

My name is Alec Sonenthal, and I have been a resident and homeowner in 
Heritage since May 2024. My amazing Schnauzer JoJo and I truly love 
living in Heritage and we have made so many wonderful friends here. 

I walk around the various sections of Heritage every day, talking with 
neighbors and experiencing the special place that Heritage represents.  
I see both the beauty of this community as well as its potential, and I also 
clearly see the issues and challenges that we face. As we continue the 

journey of taking the reins of management from Lennar, I am committed to helping to run Heritage in 
a professional and fiscally responsible way. 

If elected to the board of directors, I pledge to you my focus on four primary objectives: 

Fiscal Responsibility. Money needs to be spent, absolutely, but I want to make sure our community 
makes reasonable and prudent decisions about the money we spend. As a board member, we are 
responsible for maintaining our crucial reserve fund at appropriate levels, and every dollar spent 
should be always spent carefully. 

Vendor Accountability. Our community votes for HOA board members, and part of that work is 
establishing temporary and long-term relationships with many vendors. I am committed to reviewing 
the work our vendors perform for all of us, and I will work to establish crucial and industry standard 
practices for our vendors, such as annual evaluations and required re-bidding for services every 3-4 
years. I have seen the damage done by vendors left without reasonable oversight and complacency 
that is allowed to grow, and I work hard to eliminate vendor complacency in Heritage. 

Community Communications. We have good communication practices in place, but I feel all HOA 
board members should remember that we work for our homeowners, and our vendors work for the 
HOA board. By extension, they work for the homeowners as well. I pledge to walk every street in 
Heritage every month and make myself available for residents to ask me questions and present their 
concerns. I work for the homeowners, and I will never forget that responsibility! 

Café Repurposing. Many homeowners bought homes in Heritage thinking there would be a café in 
the clubhouse! While there are challenges, I am positive there are practical and cost-effective 
solutions. My first task when joining the HOA board is to request the formation of a ad-hoc café 
committee to look at options for either foodservice or another use amenable to our homeowners. 

Serving on the HOA Board of Directors takes commitment, time, energy and most importantly, a 
focus on the truly important issues of keeping Heritage fiscally sound, beautifully maintained and 
operating for the full benefit of all our residents. 

If elected, I look forward to joining the current board, learning the systems and processes involved 
and working to achieve important goals, both stated here and the many other tasks  
that I know I will face. 
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