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Effective January 1, 2021 - DC Special Enroliment Period for Pregnancy Life
Event

Effectivejanuary 1, 2021, carriers must provide a special enrollment period (SEP) for pregnancy for
any new or renewing group and individual plans. B23-0584 is a new state of DC mandate that
requires health insurance carriers to provide a special enrollment period during which individuals
who become pregnant may enroll in a health benefit plan. This mandate establishes a 60-day
duration for individual plans and a 30-day duration for group plans for the SEP beginningon the
date a healthcare practitioner confirms a pregnancy. Coverage will begin on the first day of the
pregnancy confirmation month or the first day of the month following the date that the individual
makes a plan selection.

This mandate states that the following individual may apply for coverage using the special
enrollment period:

¢ An eligible employeewho becomes pregnant, as confirmed by a healthcare practitioner

¢ An eligible employee’s spouse or dependent who becomes pregnant, as confirmed by a
healthcare practitioner, provided the spouse or dependent is otherwise eligible for coverage

e Anindividualwho purchases coverage through the DCexchange when they ortheir
dependent becomes pregnant, as confirmed by a healthcare practitioner

The SEP under this mandate shall:

e Beopen for a period of 60 days for an individual policy

e Be open for a period of 30 daysfor a group policy

e Begin on thedatea healthcare practitioner confirmsthe pregnancy orthefirst day of the
month following the date the individual makes a plan selection

e Become effective on thefirst day of the monthin which the individual receives confirmation
of pregnancy orthe first day of the month following the date a plan selection was made, if
an eligible employee enrolled an individual described in thismandateinto a health benefit
plan

e Employeesmay reside in any State

o Anemployeehasa DCjurisdiction group plan
e Applytoall marketsin DC
Apply to Grandfather plans

For more information

If you have any questions, please contact your broker sales representative.

CareFirst BlueCross BlueShield is the shared business name of GareFirst of Maryland, Inc. and Group Hospitalization and Medical Services, Inc,, which are independent
licensees of the Blue Cross and Blue Shield Assodation. BLUE CROSS®, BLUE SHIELD® and the Cross and Shield Symbols are registered service marks of the Blue Cross
and Blue Shield Assodation, an association of independent Blue Cross and Blue Shield Plans.
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