
 

Job Title: Interim Regional Director for 
Ministry Innovation 
 

Job Category: Regional Program Staff 

Department/Group: Regional Office Staff Job Code/ Req#: N/A 

Location: Deployed Travel Required: Within Metro KC, occasional 
training out of state 

Level/Salary Range: Compensation package up to 
$85,000 includes housing, 
pension, expenses 

Position Type: Full-time or negotiable to ¾ 
time with ¾ compensation 
package 

HR Contact: Rev. William Rose-Heim Date Posted: 3/8/2023 

Will Train Applicant(s): Orientation to Region Posting Expires: Posting Expires 

External Posting URL: External Posting URL 

Internal Posting URL: http://www.kcdisciples.org/ministry-opportunties.html 

Applications Accepted By: 

EMAIL: 

Applications Accepted by: 
Email: billrh@kcdisciples.org 
Subject Line RMNTC CoverLetter 

 

MAIL: 

Rev. William Rose-Heim 
Christian Church (DOC) of Greater Kansas City 
9401 Johnson Drive 
Merriam, KS  66203 

Job Description 

ROLE AND RESPONSIBILITIES 

• Provide spiritual guidance, leadership, and support to the region and 
Commission during this time of transition. 

• Conduct a listening campaign of the Commission members, church 
planters, clergy and lay leaders. 

• Identify strengths and weaknesses of the current iteration of the Ministry 
Innovation Commission. 

• Facilitate the discernment of the Commission’s identity, purpose, and 
vision. 

• Provide recommendations for how Innovation and Church Planting can be 
more deeply integrated into the region. 

• Coordinate with New Church ministries of the General Church to provide 
the latest information about successful ministry models, practices, and 
standards. 

• Manage the Commission’s activities: organize meetings, manage projects, 
identify action items, gracefully hold Commission members accountable to 
their commitments. 

• Advocate for Church Planting and Transformation within the Region's 
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2 

visioning process. 
• Work alongside the Regional Minister with churches in the search and call 

process, helping them identify ways the commission can help them 
transform or innovate.  

QUALIFICATIONS AND EDUCATION REQUIREMENTS 

• Minimum 5 years experience which includes significant work in new and/or transforming church 
ministry 

• Special training in new church planting. Additional training in church transformation and innovation is a 
plus 

PREFERRED SKILLS 

• Studies in theology 

ADDITIONAL NOTES 

• This interim position does not require clergy standing but clergy who apply should be in good standing 
with their denomination.  Lay professionals may apply. 

• Length of contract will be for approximately nine months.  
• To apply, please send cover letter and resume or ministerial profile to: 

o Rev. William Rose-Heim, Regional Minister and President, Christian Church (Disciples of Christ) 
in Greater Kansas City, 9401 Johnson Drive, Merriam, Kansas 66203 or to 
billrh@kcdisciples.org 

• Applications will be reviewed by the Commission on Ministry Innovation before interviews with 
candidates are requested 

Reviewed By: Personnel Committee Chair Date: 3/6/2023 

Approved By: Executive Committee  Date: 3/6/2023 

Last Updated By: Bill Rose-Heim Date/Time: 3/8/2023 
 

mailto:billrh@kcdisciples.org

	Job Category:
	Job Title:
	Job Code/ Req#:
	Department/Group:
	Travel Required:
	Location:
	Position Type:
	Level/Salary Range:
	Date Posted:
	HR Contact:
	Posting Expires:
	Will Train Applicant(s):
	External Posting URL:
	Internal Posting URL:
	Applications Accepted By:
	Email:
	Mail:
	Job Description

	Role and Responsibilities
	Qualifications and Education Requirements
	Preferred Skills
	Additional Notes

