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Job interviews are a hotbed for lawsuits -
and these common questions are illegal 
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Many hiring managers ask illegal questions during job interviews. 
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Job interviews are among the most high-stakes conversations that happen in the 

workplace, but it's not just because of the hiring decision. 

It's because of the legal risks, and many managers admit to putting their 

employers at risk by asking illegal questions. It's a scenario made even more 

complicated by the intense hiring environment, remote work and the complex 

scenarios managers are facing in the post-pandemic world. 

That's according to a Resume Builder survey of 1,000 hiring managers, which 

found 32% admitted they knowingly ask illegal questions. 

Some of the most problematic topics include questions around family status, 

pregnancy, age and prior salaries - areas that can potentially lead to 

employment lawsuits. 

Julia Toothacre, resume and career strategist at Resume Builder, said there are a 

variety of reasons why hiring managers ask illegal questions. Sometimes, it's not 

even intentional. For instance, companies must navigate a patchwork of varying 

and ever-changing state laws about what managers can ask a candidate about 

salary history. A question that may be legal in one state is illegal in another. 

There are also reasons why candidates will answer them. 










