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The Ohio Valley Construction
Employers Council is the unified
voice of best-in-class contractors,
dedicated to providing quality and
value, using the most professional,
highly skilled workforce.

VISION

Elevating the construction industry
to the highest standards, providing
next generation opportunities,
and building a more prosperous
community.
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Solutions driven.

For over nine decades CITCO Water has carried out the goal of consistently developing new
solutions for our customers in the water and wastewater industry. Today, we are proud to
offer them everything they need, from chemicals and supplies, to design expertise, smart
technology, upgrades and repairs, even investing in their infrastructure at no costs to them.

We help our customers take water from the source, deliver it to the consumer, and
return it back to the source again.

Commitment given.

At CITCO Water, our commitment is a given in everything we do. As your partner, we take
care of your needs every step of the way, and strive to exceed your expectations through our
people, our comprehensive model, our innovative approach and our 90+ years of experience

and successful partnerships.
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FROM THE EXECUTIVE DIRECTOR

The foundation of any thriving
industry is its people. In
construction, this is especially
true. The hands that build our
bridges, schools, hospitals, and
infrastructure belong to skilled
professionals whose training
and dedication ensure the
success of every project. As we

look to the future, workforce

Eric Starkowicz

development is not just a
priority—it is a necessity.

In this edition of Under Construction, we explore the crucial
role of workforce development in shaping the next generation
of builders. Project BEST has been at the forefront of this effort,
working alongside contractors, trade unions, and educators
to create pathways into the construction industry. Their
commitment to apprenticeship programs and hands-on
training is equipping workers with the skills necessary to build
lasting, meaningful careers.

Through collaborations with high schools, community colleges,
and trade programs, we see firsthand how early exposure to the
trades can inspire students to pursue careers in construction.
Programs at institutions such as Steubenville High School,
Wheeling Park High School, John Marshall High School, and

West Virginia Northern Community College provide students
with opportunities to develop technical skills, gain real-world
experience, and ultimately enter a workforce that is in high
demand.

Beyond individual career growth, workforce development is
a driving force behind economic prosperity. A well-trained
workforce strengthens our local economy, supports businesses,
and ensures that our region remains competitive in an evolving
marketplace. When we invest in workforce development, we
invest in our future.

Additionally, as the industry evolves, so too does the technology
and equipment that protect our workers. This issue also
explores the transition from traditional hard hats to helmets—
an important advancement in safety that underscores our
commitment to protecting the workforce we are building,

As an industry, we have a responsibility to nurture and support
those who will carry our work forward. By providing training,
resources, and opportunities, we are not only addressing today’s
labor shortages, but also laying the groundwork for a stronger,
more resilient construction workforce for years to come.

Thank you for your continued dedication to building our
industry, our communities, and our future.



Project BEST:

RESHAPING
THE REGION’S
WORKFORCE

In the Upper Ohio Valley, a transformative movement is underway in the
construction industry. As demand for skilled tradespeople surges, Project
BE ST BEST—the area’s labor-management organization representing both union
contractors and building trade unions—is emerging as a vital connector
BUILDING EVERYTHING STRONGER TOGETHER between education, training, and the construction indusnny_ensuﬂng that

* :I.SIQNBCEI * tomorrow’s workforce is ready for today’s challenges.
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Part of Project BEST’s mission is to help create a robust, well-trained labor force by uniting local high schools, trade schools, community
colleges, unions, contractors, and businesses. By actively engaging with guidance counselors and school administrators, Project BEST helps
dispel the myth that college is the only path to success. Instead, it showcases rewarding career opportunities in the trades, offering competitive
wages, benefits, and lifelong stability.

“Our goal is to let people know they are needed and that great, well-paying jobs are available right here in the Valley,” explains Nathan Butts,
Executive Director of Project BEST. “We work to open eyes—especially for those who might not be interested in a traditional college route—
by connecting them with apprenticeship programs and hands-on training that set them up for success.”

Through initiatives like regional career fairs, live demonstrations, and one-on-one presentations in schools, Project BEST not only educates
prospective tradespeople, but also strengthens the network of union contractors. This collaboration ensures that when major projects arise,
the local workforce is the first choice—helping contractors deliver projects safely, efficiently, and with high-quality craftsmanship.

Inaregion facing the retirement of many seasoned professionals, Project BEST is more than an organization—it's a community commitment
to building a sustainable future through skilled labor.

6
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Connecting Students to Career Opportunities

For many young people, college has long been presented as the
default path to success. However, with rising tuition costs and an
increasing demand for skilled labor, Project BEST is actively working
to change that narrative. By engaging directly with high schools,
trade schools, and community colleges, the organization is making
sure students and educators alike understand the opportunities
available in the construction trades.

“Not everyone wants to go to college, and were here to make sure
they know there’s another path—one that offers great pay, benefits,
and long-term stability;” offers Butts.

One of Project BEST’s most impactful initiatives is its outreach to
high school guidance counselors and principals. By providing them
with up-to-date information about careers in the trades, they can
help direct students toward apprenticeship programs that can lead
to lifelong careers.

Surveyor
Estimator
Project Manager
Senior Management

CEO, CFO, COO

A Strong Network for Workforce Growth

Workforce development doesn’t stop at recruitment—it requires
ongoing training and education. Project BEST has positioned itself as
a bridge between aspiring tradespeople and the training programs
that can help them succeed.

“We support and help market safety courses, apprenticeship
programs, and other developmental measures,” Butts continues. “In
a way, we'e like a third-party marketing arm for apprenticeships
and unions, helping to connect interested students, parents, and
career changers with the right opportunities”

One of the most significant tools in Project BEST’s arsenal is
its newly developed apprenticeship guidebook. This resource
provides detailed information about each trade, including what
the job entails, how to get involved, and who to contact for more
information. By centralizing this information, Project BEST makes
it easier for prospective apprentices to find the right path for their
interests and skills.

continued on next page



Additionally, partnerships with educational institutions have
expanded opportunities for those entering the trades. For instance,
an agreement with West Virginia Northern Community College
allows apprenticeship graduates to apply their training toward an
associate’s degree. A similar initiative is in the works with Belmont
College, aiming to train estimators, project managers, and civil
construction specialists—key roles that contractors have identified
as critical needs in the region.

Industry Collaboration: A Unified Effort

While Project BEST plays a key role in workforce development, it is
also a part of a broader network that includes unions, contractors,
educational institutions, businesses, and end users. By maintaining
a strong network of stakeholders, Project BEST helps ensure that
when new projects arise, they are staffed by well-trained, highly
skilled workers.

“We're working to keep our network as big as possible,” Butts adds.
“That means making sure contractors—whether local or not—
know who we are, what we do, and how to work with union-friendly
businesses. It’s about keeping that connection strong so that when
big projects happen in the region, our local workforce is the first
choice”

A Future Built on Skilled Labor

Looking ahead, Project BEST remains committed to strengthening
the region’s workforce. As older generations of tradespeople retire,
there is an urgent need to fill those positions with a new generation
of skilled workers. By reaching students early, providing clear
pathways into the trades, and supporting high-quality training
programs, Project BEST is ensuring that the construction industry
in the Ohio Valley remains strong for years to come.

For anyone interested in learning more about careers in the trades
or getting involved with an apprenticeship program, Project BEST
stands ready to help. “The opportunities are here,” Butts says. “We
just need to make sure people know about them.”

As the Ohio Valley continues to grow and develop, Project BEST
is proving that a strong workforce is the foundation of a thriving
community. Through collaboration, education, and training, they
are building not just careers—but a stronger future for the entire
region.

“Through workforce development initiatives, educational partnerships, and
apprenticeship programs, Project BEST is working to ensure that young people
and career changers alike have access to well-paying, stable jobs in the trades.”
—Meichael Leo, President/CEO, JD&E Construction Services
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PREMIER LARGE COMMERCIAL PAINTING CONTRACTOR
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WALLCOVERING APPLICATION AND REMOVAL

e EPOXY AND URETHANE FLOOR COATINGS “Since 1943

Karras Painting LLC, one of the oldest painting ;
companies in the Ohio Valley, was started in 1943 by £
Michael Karras. Formerly a ship’s captain in the Greek '
Merchant Marines, Karras came to America as a young )
man and married Betty Valan, whose father started
the firm J.M. Valan Company, and settled in the Ohio
Valley. Michael Karras started the business as a sole
proprietorship operating from his home. In 1969 the
company incorporated, expanding services and areas
of operation and have in peak time employed as many

as 40 painters.
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FOR ALL YOUR PAINTING NEEDS
304-233-2211- FAX: 304-233-2213

Email: karrasptgllc@comcast.net
2408 Eoff Street, Wheeling, WV 26003
WWW.KARRASPAINTING.COM



Apprenticeship
Programs:

BUILDING
CAREERS,
ONE TRADE
AT A TIME

Across the Upper Ohio Valley, union apprenticeship programs are seeing a
steady increase in interest as more young people and career-changers recognize
the value of union apprenticeships. These programs set the standard for career
training in the construction trades. They are recognized for their rigor and
comprehensive nature, while offering a unique blend of classroom learning and
hands-on experience—allowing apprentices to earn while they learn and gain
industry certifications along the way.

Enrollment trends in the Joint Apprenticeship and Training Center (JATC)
initiatives are looking promising, according to program officials. Stephen Sipos,
Apprenticeship Coordinator, Ironworkers Local 549 states, “The Ironworkers
Local 549 JATC provides local contractors with skilled local labor. Through
our three-year program, our Apprentices are building on their skillset which
provides them with a great career” He added, “The local high schools and
vocational programs have done a great job prepping their students for a future

in the building trades.”

Union apprenticeships typically span three to five years,
providing in-depth training that covers every facet of a
trade—from using state-of-the-art tools and equipment
to mastering essential safety protocols. This structured
approach not only enhances technical skills, but also instills
a sense of discipline and professionalism that benefits both
the worker and the contracting companies that hire them.

Another JATC leader, Eric King, Apprenticeship Coordinator,
West Virginia Appalachian Laborers, explained, “Our goal is
to provide the most certified and productive workforce in
the market. We have been and will continue to recruit across
the state, utilizing our apprenticeship to produce great union
workers. We pride ourselves in our training and skills that
we expect to be demonstrated on jobsites.”



Available Resources

In short, the commitment to structured, high-quality training is
what sets these programs apart and drives the future of our industry.

For aspiring tradespeople, the pathway is clear. Local unions and
organizations offer a wealth of resources:

+ Comprehensive Guidebooks: Detailed breakdowns of
each trade, with step-by-step instructions on how to
apply, the requirements for entry, and contact information

for apprenticeship coordinators.

« Direct Outreach: Programs that bring industry professionals
into schools and community centers to share real-world
experiences and answer questions.

+ Collaborative  Efforts:
contractors, and educational institutions ensure that the
training remains current with industry standards.

Partnerships  between unions,

+ Websites: Information can be found on the sites of
individual area unions; statewide building trades, like the
West Virginia Building Trades; and the Ohio Building Trades,

as well as Project BEST.

Benefitting Both Region and Industry

The presence of highly trained, union-certified workers translates
into safer jobsites and more efficient project execution—a benefit
that resonates throughout the entire region. With apprenticeships
forging a clear path to professional mastery, the future of
construction in the Ohio Valley is being built one skilled trade at a
time.

11



Schools in Action:
BUILDING FUTURES
THROUGH
EDUCATION

In the Upper Ohio Valley, educational institutions are partnering with the construction industry to create
pathways to success for young people. From high school workshops to college-level training programs, these

collaborations are opening doors to promising careers in the trades.

Local community colleges are playing a
significant role. West Virginia Northern
Community  College  has  forged
partnerships with local unions, enabling
apprentices to apply their on-the-job
training toward an associate’s degree.
Similarly, Belmont College is developing
programs focused on trades and
construction — management,  targeting
the growing need for skilled estimators,
project managers, and civil construction
specialists.

High schools are also adding programs. At
Steubenville High School, their carpentry
program is a shining example of hands-
on learning As detailed in a recent
Weirton Daily Times article, students in
the program engage in practical carpentry
projects, gaining real-world skills that
prepare them for immediate entry into
the workforce. The program’s success not
only fosters technical expertise, but also
ignites a passion for craftsmanship among
its students. In the article, teacher Jacob
Hudson explained, “There’s a shortage of
workers in trades and a lot of people are
getting older and getting ready to retire, so
they need people to take over. College isn't
for everyone and there will always be a
need for trades”

12

Wheeling Park High School has developed
a comprehensive plan which combines
the academic and the technical programs.
The school is at the forefront of workforce
development in the Ohio Valley. Their
robust Career and Technical Education
(CTE) programs—including construction,
welding, and machine tool technology—
are enhanced by expanding partnerships
with local private entities.

“By exposing our students to real-world
applications of CTE, we're not just teaching
them skills—we're laying the foundation
for a stronger workforce in the Ohio Valley,
said David R. Croft, Ohio County Board of
Education President.

The Office of Career Services (OCS) is
actively introducing more middle school
students to these opportunities through
guided tours and dedicated counseling,
“These initiatives ensure that students
gain practical insights early, helping to
build a pipeline of skilled professionals
for the region,” detailed Dr. Kim Miller,
Superintendent of Ohio County Schools.

Rick Jones, Vice Superintendent of Ohio
County Schools added, “Our partnership
with local industry and proactive steps

by OCS are vital in guiding young
minds toward successful careers in the
construction industry.”

John Marshall High School is another key
player, integrating technical skills into
its curriculum to ensure students are
prepared for the challenges of modern
construction. By embedding career and
technical education into their programs,
these schools are not only providing
valuable skills training, but also creating a
direct pipeline to apprenticeship programs
and long-term employment in the trades.

These educational initiatives demonstrate
a shared commitment to workforce
development—a recognition that when
students are given the tools and training
they need, they can build a brighter
future for themselves and the region. As
local leaders, educators, and industry
professionals come together, the impact is
clear: a stronger, more resilient labor force
ready to meet the demands of an evolving
construction industry.



Construction in the Upper Ohio Valley is on a growth trajectory,
driven by a wave of significant development initiatives
reshaping the industry landscape. This expansion is not only
creating more jobs, but also emphasizing the need for enhanced
training programs to equip the workforce with the necessary
skills for sustainable long-term growth.

Significant investments in infrastructure and urban renewal
are fueling a rapid surge in construction jobs. By investing
in training programs, apprenticeship opportunities, and
partnerships between industry and education, the region is
experiencing measurable benefits.

The Economic Impact:
WORKFORCE
DEVELOPMENT’S
BROADER
IMPLICATIONS

Recent data fromindustry sources and the U.S. Bureau of Labor Statistics indicate that the construction
sectors in both West Virginia and Ohio have been steadily expanding over the past several years.

Employment Growth

According to US. Bureau of Labor Statistics, construction
sectors in West Virginia and Ohio have shown positive trends.
As of December 2024, employment in the construction
industry reached approximately 35,600 individuals in WV,
and 252,700 in OH, both reflecting a steady growth over
recent years. (US. Bureau of Labor Statistics, All Employees:
Construction in West Virginia and Ohio, retrieved from FRED,
Federal Reserve Bank of St. Louis; March 24, 2025).

As opportunities multiply, there’s a growing imperative to
equip this expanding workforce with modern skills through
enhanced training programs and apprenticeships. This
proactive approach not only meets the immediate demand
for skilled labor, but also lays the foundation for sustainable
long-term growth.

According to the Ohio Labor Market Information, strategic
investments in training and education have bolstered the
state’s economic activity, benefiting local businesses and
communities.

The Ohio Department of Development states on its website
that availability of a reliable, skilled workforce is one of the
most important factors for businesses planning to expand or

relocate.
continued on next page
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Regional Economic Benefits

Investments in workforce development, particularly in apprenticeship programs, yield significant economic returns. In the Ohio Valley, a
collaborative effort between local high schools, community colleges, trade unions, contractors, businesses, industry leaders, and organizations
like Project BEST is strengthening the region’s skilled workforce. High school Career and Technical Education (CTE) programs provide students
with hands-on experience, while community colleges offer specialized training tailored to industry demands.

Trade unions and contractors continue to expand apprenticeship opportunities, ensuring workers receive high-quality training while
earning a competitive wage. Businesses and end users play a vital role by investing in and supporting these workforce initiatives, ensuring a
steady pipeline of skilled professionals. Together, these partnerships are addressing labor shortages, boosting regional economic growth, and
building a stronger future for the Ohio Valley.

Leadership and Industry Perspectives

State and industry leadership recognize the importance of workforce development in driving economic growth.

In the Governor’s Office of Workforce
Transformation 2024 Annual Report,

Ohio Governor, Mike DeWine declares, Our state thrives on collaboration, innovation, and strategic

“We have continued to focus on creating investment to drive economic growth. By forging strong
opportunities for Ohioans to earn the partnerships between local industries and educational institutions,
skills and credentials they need to secure

we are developing specialized workforce training programs
in-demand jobs and succeed”

tailored to West Virginia s evolving economy. These initiatives equip
The report states Ohio continues to our workers with the skills needed to excel in high-demand fields,

promote apprenticeships as pathways strengthening our labor force and ensuring long-term prosperity
to high-paying jobs. Pre-apprenticeship

for our state.”

programs teach basic technical and

job-readiness skills for a designated . _ . ,
—West Virginia Department of Economic Development Executive Director, Mike Graney

apprentice occupation or sector to
prepare students for a formal Registered
Apprenticeship training program.

Josh Jefferson, President and CEO of the Regional Economic Development Partnership (RED), highlighted the role of a skilled workforce in
attracting businesses to the area. He noted, “A well-trained workforce is essential for sustainable economic growth in our communities.”

These insights underscore the critical role of workforce development initiatives in shaping the economic future of the Ohio Valley region.

14



West Virginia Construction Employment

I « Growth Drivers: In West Virginia, rising investments in
infrastructure, including road improvements, bridge repairs,
I and industrial projects, have fueled an increase in construction
employment. Thisgrowthis part ofabroaderefforttomodernize
aging infrastructure and support economic development in the

state.

+ Employment Trends: Employment in the construction sector
\ has seen a noticeable uptick, reflecting an overall healthy trend
N\ in regional development. This growth is creating a demand for
a skilled workforce that can manage complex projects, operate
modern construction equipment, and adhere to evolving safety
standards.

Ohio Construction Employment

+ Growth Drivers: Ohio’s construction industry benefits from
> robust residential and commercial development, particularly
in urban centers and revitalizing areas. The state’s diversified
economy and proactive economic development initiatives
have also contributed to the steady growth of construction
jobs.

+ Employment Trends: Similar to West Virginia, Ohio has
experienced significant job gains in construction, spurred by
[ large-scale projects and an ongoing need to update and
- '. expand infrastructure. This sustained growth is leading to
a higher demand for skilled labor and specialized training
programs.
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and tested for straight impacts.
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In recent years, personal protective equipment (PPE) has
undergone astounding advancements. Once considered a
basic safety necessity, modern PPE now boasts innovative
designs, advanced materials, and integrated technologies
thatnot only protect workers, but also enhance their efficiency
and comfort. Today, industries—especially construction—
rely on cutting-edge PPE to safeguard employees from ever-
evolving hazards on the jobsite.

Rethinking PPE Selection. You Need an Assessment!

PPE remains a cornerstone of workplace safety. In construction,
common gear includes head protection, hearing and respiratory
protection, hand and eye protection, fall protection, high-visibility
clothing, and electrical protection. However, selecting the right
equipment is more than choosing items off a shelf. Conducting a
PPE hazard assessment is critical to identify job-specific risks and
determine the proper protection. For example, while an MSA helmet
with ventilation might be ideal on a typical construction site, it could
be disastrous for electrical work. A thorough hazard assessment
ensures that workers receive the most suitable and innovative
protection available.

Innovations in Head Protection

One significant advancement is the MSA V-Gard H2 Helmet, now
equipped with the Mips® system. This interior suspension system
is designed to reduce rotational motion—a major contributor to
traumatic brain injuries (TBI) from angled impacts. By allowing
the helmet to move slightly relative to the head upon impact, the
Mips® system redirects energy and minimizes dangerous rotational
forces. Given that falls from heights are a leading cause of injury in
construction, this technology is a welcome development that enhances
worker safety.



MSA Industrial Head Protection Solutions
Featuring the Mips® System

Enhanced Design for Comfort and Functionality

Modern PPE is designed with comfort in mind. Lighter, more flexible
materials mean that equipment is less cumbersome, allowing for extended
wear without sacrificing protection. This focus on ergonomics ensures

that PPE not only meets safety standards, but also supports workers’

productivity throughout long shifts.

Advanced Material Technologies
Innovations in material science have ushered in a new era of PPE. Graphene-infused gloves and jackets, for example, offer exceptional
strength and protection against cuts, abrasions, and electrical hazards, all while remaining lightweight. Other material advancements

include:

» Nanofibers: These ultra-thin fibers effectively block pathogens and hazardous materials while keeping PPE breathable.

Reinforced Polymers: Stronger and more durable than conventional plastics, these polymers enhance the overall performance and

longevity of PPE.

Antimicrobial Coatings: Applied to gloves, masks, and gowns, these coatings reduce the spread of bacteria and viruses.
» Multilayer Fabrics: Designed with layers that provide flame resistance, thermal insulation, and moisture management, these fabrics offer

comprehensive protection in extreme conditions.

Smart Wearables and IoT Integration

Perhaps the most revolutionary changes in PPE come from the integration of smart wearables and the Internet of Things (IoT). Modern safety
gear now features devices that can monitor environmental conditions and worker vitals in real time. For example, smart helmets equipped
with sensors can detect hazardous gases and extreme temperatures, instantly alerting the wearer and their team. Similarly, advanced safety
vests now incorporate GPS tracking, vital sign monitoring, and fall detection to quickly notify supervisors and emergency services in case of
anaccident. These connected devices not only improve safety, but also streamline emergency response, ensuring workers receive immediate
assistance when needed.

continued on next page
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Augmented Reality for Training and Hazard Recognition

Augmented Reality (AR) technology is transforming PPE by enhancing on-the-job training. Through AR, construction workers can

experience simulated hazardous scenarios in a controlled virtual environment. This immersive training helps workers develop critical

response skills without the risks associated with real-world exposure, making hazard recognition and emergency response more intuitive

and effective.

18

Revolutionary Updates Across PPE Categories

Head Protection: The evolution from traditional hard hats to modern safety helmets—crafted from carbon
fiber, Kevlar, or glass fiber—reflects significant technological progress. Integrated sensors, cameras, and AR
displays in helmets further enhance safety.

Gloves: Touchscreen-compatible, smart gloves now use conductive materials to allow seamless interaction
with digital devices, while improved designs reduce hand fatigue and boost protection.

Footwear: Smart boots equipped with sensors detect falls or shocks, providing real-time alerts and location
tracking, These innovations are particularly beneficial for lone workers or those in remote areas.

Eye Protection: AR safety goggles overlay critical information and safety alerts onto the worker'’s field of
vision, reducing distractions and enhancing situational awareness.

Clothing: Smart vests monitor vital signs like core body temperature and heart rate. High-visibility safety
vests now utilize phosphorescence technology to enhance luminescence during nighttime work, further
increasing safety.

As PPE continues to evolve, the focus remains clear: to provide
workers with innovative, comfortable, and highly effective safety
solutions. These not only reduce the risk of injury but also contribute
to higher productivity and improved overall job satisfaction. With
technology and material science driving continuous improvements,

the future of PPE is set to redefine workplace safety standards.

In conclusion, the modern PPE landscape is characterized by
groundbreaking innovations that transform traditional safety
gear into smart, efficient, and comfortable equipment. These
developments are crucial for industries like construction, where
worker safety is paramount, and they represent a significant leap
forward in the ongoing quest to protect and empower our workforce.
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NEW MEMBERS

M

May Engineering Co

May Engineering Company, LLC was founded in 2006 by Bryan May. Since its inception, May Engineering has striven to provide elite design
and construction management services by focusing on local clients, understanding the specific needs of each project, and responding quickly
to questions and project issues. We believe that a small, well-experienced team is much more efficient than a large, regionally managed
approach. We believe in answering questions directly and honestly, doing our best to tailor our services to the client and project, and
developing meaningful relationships with the communities in which we serve. We attempt to follow the proverb, ‘If you want to go fast,
go alone. If you want to go far, go together’ And that the greater the communication and understanding between us, the client, and the
community, the greater the outcome.

MarshMcLennan
Agency

Marsh McLennan Agency (MMA) provides business insurance, employee health & benefits, retirement, and private client insurance solutions
to organizations and individuals seeking limitless possibilities. With 15,000 colleagues and 300 offices across North America, we combine the
personalized service model of a local consultant with the global resources of the world’s leading professional services firm, Marsh McLennan.

Ron Suhar is a Risk Management Consultant at Marsh McLennan Agency (MMA) where their construction practice provides tailored
risk management solutions that address the complexities of the construction industry. With over 19 years of insurance experience, Ron
demonstrates value to clients by understanding the unique challenges faced by the construction industry. He assists clients with claims and
risk management, ensuring they receive the support needed to reach their risk and financial goals. By combining his expertise with MMA's
extensive resources, Ron is committed to helping clients in the construction industry mitigate risks and achieve sustainable growth.

To contact Ron, email: Ron.Suhar@MarshMMA.com or call 614.215.8017.
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The Ohio Valley |
Is Getting More 1400
with Verdantas ...

Verdantas, a national firm with a strong
presence in the Ohio Valley, has recently
undergone significant acquisitions. These
strategic moves have brought together 6 3
two respected companies: CT Consultants =

with an office in Wheeling, WV and Hull and |
Associates with an office in St. Clairsville,

OH. The result is a unified team with
significant years of industry experience.

Office locations

Years of experience

and expertise

verdantas

E%ﬂ/j BI' uce & Merrilees

POWERFUL SOLUTIONS

WHAT WE VALUE

e Safety e |nnovative
e OneTeam e Professional
e Integrity

WHAT WE DO

e [ndustrial Power Generation
e Substation Services Renewable Energy
e Commercial / Institutional Engineering & Testing

Steubenville o Pittsburgh ¢ New Castle e Sunbury e Toledo e Fairfax
www.bruceandmerrilees.com (800) 652-5560



Nationwide Fire Protection

One Call
Solves it All.

50

YEARS

1973-2023

14

Barberton, OH 44203 . 330-706-3040  sacomunale.com 24 /7 we doitan. Locations




Architects + Engineers + Learning Environment & Educational Facility Planners +
Energy Efficient “LEED"” Designers + HVAC Commissioning Process Provider +
Interior Designer + Historic Preservationist + Construction Administrators

Brooke County Schools
Brooke Middle School
Wellsburg, West Virginia

RENTLTe ol T 1A LI West Virginia Independence Hall
Weirton Elementary School §3if5 (e pFeservatlon
Weirton, West Virginia RWAEGCH e VS AL ge (11 1FS

N | ST e

Il McKINLEY

ARCHITECTURE + ENGINEERING

(304) 233-0140 | Wheeling, WV
Charleston, WV
Pittsburgh, PA

www.McKinleyDelivers.com



Mid-Atlantic Maintenance

AIRPORT RUNWAY MAINTENANCE * STRIPING * TRAFFIC CONTROL * CRACK FILLING - SEALCOATING

With over 30 years of combined experience and competitive pricing, Mid Atlantic Maintenance
offers a vast array of traffic related services. We are committed to providing
great customer service. Serving the public and private sector,

we consider no job to be “too Big or too Small”.

* Installation of Engineered Material

a Codes |
Arresting S_ystem (EMAS) den. a“ A
Kgic;‘l;ﬁesa;nrr;gce Treatment _:& WE OFFER License Number: WV 047493 -gi-??

AIRPORTS: F{_‘ o

E S

Runway Marking (permanent and temporary) DUNS: 054116478 .
Sealcoating L NAICS: 237310, 238990, 339950, 561990, 14621

OF WEST VIRGINIA

STATE/FEDERAL ROADWAYS:

» Work Zone Traffic Control Devices Asphalt Confractors

+ Raised Pavement Markers (RPMs) PROJECTS: Pavement Associafion
 Pavement Marking/Road Striping * Driveways _.® Association — of West Virginia

Thermoplastics  Parking Lot Pavement Marking
Crack Sealing and Joint Adhesive * Tennis/Basketball Court Coating

We are a Disadvantaged Business Enterprise (DBE)

Certified in Ohio, West Virginia, Delaware, SOUTHERN DIVISION:
Florida, Indiana, Kentucky, Maryland, 304.372.7770  Fax: 304.489.7214
E“ New Jersey, New York, North Carolina, 3164 Southern Highway, Mineral Wells, WV 26150
“E““\ Pennsylvania, Tennessee and Virginia.
NORTHERN DIVISION:
Mid-Atlantic Maintenance was established in 2010. 740.699.0082 Fax: 740.699.0084
We are a Small Business Certified (SBE) and a Women-Owned business. 65945 Airport Road, St. Clairsville, OH 43950

AMBER SEMONES, PRESIDENT - ASEMONES@MIDATLANTICUSA.COM
www.midatlanticusa.com

JARVIS,
DOWNING
& EMCH

INC. —

/ CONSTRUCTION SERVICES|

JD&E provides all facets of construction services for projects of all types and sizes within the commercial,
industrial, gas and oil and private sectors. For quality, experience and attention to detail, contact JD&E today.

» Construction Management . Retaining Walls = Pre-Engineered Buildings
» Design/Build « Concrete Structures/Foundations = Site Utilities

= General Contracting = Site Development = Structural Steel

= Mass Earthwork «  Slip/Slide Repairs = Interior Work

(304)232-5000

www.jde-inc.com
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IN-THE

1

Kalkreuth Roofing & Sheet Metal,
Inc. hosted the Wheeling chapter
of National Women in Roofing for
a tour and luncheon at their newly
constructed Bridgeville, PA office. The
facility includes 2,500 sf of office space
with a 7500 sf attached warehouse.

4

Wheeling-based McKinley Architecture
and Engineering and Pittshurgh
architecture firm MCF  Architecture
announced their strategic merger.
McKinley and MCF discovered over a two-
year “‘courtship” that this merger married
two firms in a way that accentuated each
other’s strengths and bolstered both sides
in a way that will fortify them for a long
time to come.

T

Project BEST donated $40,000 to
WVU Medicine for the new Robert
Sonneborn Family WVU Children’s
Outpatient Center on WVU Medicine
Wheeling Hospital’'s campus.

2

OVCEC proudly celebrated
Women in Construction Week in
March, highlighting the incredible
contributions of women in our industry.
A special thank you to our Women in
Construction Committee and Hilti
for hosting a Small Tools Demonstration
lunch & learn. This hands-on event
provided valuable insights into the
latest tools and technology, reinforcing
the importance of innovation and skill
development in construction.

5

The highly anticipated Guntry West
Virginia officially cut the ribbon in
early March on the new shooting range
facility now open at The Highlands,
in Triadelphia, WV. Guntry’s original
location is in Owings Mills, Maryland.
The new location in Ohio County,
constructed by JD&E Construction
Services, is their second facility.

Cattrell Companies, Inc. announced
Brad Burkhead as its new President /
CEO.

3

OVCEC and Project Best joined forces
to help improve the environment through
the Adopt-a-Highway program. In 2022,
OVCEC adopted the stretch of Mount de
Chantal Road from the OVCEC to Kroger.
The litter control program is through the
West Virginia Department of Transportation,
Division of Highways, and Department of
Environmental Protection. Together, we are
taking steps towards a cleaner and greener
future and making a meaningful difference
in our communities.

6

OVCEC served as the official jersey sponsor
for the Wheeling Nailers’ Pittshurgh
Penguins Night. Pictured are Penguins
legend and 2-time Stanley Cup Champion,
Kevin Stevens and OVCEC Executive
Director, Eric Starkowicz, showcasing the
OVCEC-sponsored game jersey.

9

OVCEC kicked off Safe Digging Month with
a four-hour Excavation Safety Training
session presented by our safety consultant,
Joe Safety. The session covered essential
safety protocols to help workers and ensure
compliance with excavation regulations,
enhancing job site safety and preventing
costly mistakes.

27



Local Servicing.
Local Decision Makers.
Quick Turnaround.

All Roads Lead To

EHEET  \ain Street Bank.




Executive Director
Eric W. Starkowicz

President
Michael J. Baker

Cast & Baker Corporation

Michael A. Gianni
The James White Construction Company

Robert A. Gribben, III
Grae-Con Construction, Inc.

Brian M. Hendershot
Ohio-West Virginia Excavating

James ]. Hurley
Kalkreuth Roofing & Sheet Metal, Inc.

Michael L. Mickler
LM Construction, Inc.

Don A. Teichman
Jarvis, Downing, & Emch, Inc.

OVCEC MEMBERS

Beaver Excavating Company

Carl Walker Construction, Inc.

(ast & Baker Corporation

Cattrell Companies, Inc.

Chapman Corporation

Dick Building Company LLC
Grae-Con Construction, Inc.

The James White Construction Company
Jarvis Downing & Emch, Inc.
Landau Building Company
Mascaro Construction Company
McCart Construction, LLC

O’Brien’s Companies

Ohio-West Virginia Excavating Company
Savage Construction Company
Shelly & Sands, Inc.

Songer Services

Stevens Engineers & Constructors
Volpatt Construction

Walters Construction, Inc.

Warren Door/Traichal Construction

Able Concrete, Inc.

American Plate Glass, Inc.

Angelina Stone & Marble, Ltd

Atlas Specialty Insulation

Brewer & Company of West Virginia, Inc.
Bruce & Merrilees Electric Company
Buckeye Mechanical Contracting, Inc.
Buckeye Steel, Inc.

Century Steel Erectors

Cogar Right of Way Clearing, LLC
East Coast Metal Systems, Inc.

ERB Electric Company

GPC Contracting Company

H. E. Neumann Company

Intex Services, LLC

Kalkreuth Roofing & Sheet Metal, Inc.
Karras Painting, LLC

Kris-Crete Contracting, Inc.

LM Construction, Inc.

Mid Atlantic Maintenance

Mountain Aire Heating & AC

MPW Industrial Services

Murphy Consolidated Industries

N F Mansuetto & Sons, Inc.

Northern Panhandle Pipe & Supply, Inc.

Over & Under Concrete Construction, Inc.

Petticord & Son, Inc.

PKX (Pro Kleen Environmental
Services LLC)

Quality Steel Erecting

S A Comunale Company

Schenerlein & Sligar, Inc.

Sky Construction, Inc.

United Electric of Wheeling, Inc.

Universal, Inc.

Weirton Lumber Company
Wright Commercial Floors
Yahn Electric Company, Inc.

4 Seasons Window Cleaning

All Crane Rental of Pennsylvania

Belmont Savings Bank

Best Line Equipment

Beyond Marketing

Breisch & Crowley, LLC/
BCdesignbuild.com

Bridgeport Equipment & Tool

(&B Material Handling, LLC

Carpenter Connection, Inc.

Carpeting Unlimited, Inc.

Carpets by Jamison, LLC

Cerrone Associates, Inc.

Citco Water

Colonial Life & Accident

Community Bank

DMAC,LLC

Environment Control Ohio Valley, Inc.

Environmental, Health & Safety
Solutions, Inc.

Famous Supply Company

Felton CPA

First Choice America CFCU

The Flooring Center

General Rental, Inc.

Glessner Wharton & Andrews
Insurance, LLC

Graybar Electric Company

Gunton Corporation dba Pella Window
and Door

Heidelberg Materials

Hillside Motel

Hilti

Joe Safety

Junk Crusher, LLC

Justifacts Credential Verification

Kennedy Hardware Company, Inc.

LBRA Architecture

Lollini & Sons, Inc.

Mack’s, Inc.

Main Street Bank Corporation

Marsh McLennan Agency

Martin Marietta Aggregates

Matyskiela & Grant, Inc.

May Engineering Company LLC

Mazzella Welding & Fabrication, Inc.

McCoy Consulting Services LLC

McKenzie & Riedel Wealth Management

McKinley & Associates

McKinley Carter Wealth Services
Milwaukee Tool

Minute Men HR Management Services
Mull Group, Inc.

Mutual Wholesalers of Wheeling

NCI - Nursing Corps
Ohio Valley Printing Company
Paull Associates Insurance/Real Estate
Phillips, Gardill, Kaiser & Altmeyer, PLLC
Ponzani Landscaping Company
RECO Equipment, Inc.
Repco I
Richardson Copy Concepts
Riverbridge Wealth Management of
Raymond James
RSQP Print & Design
Sands Electric Company
Scatterday Architecture
Seubert & Associates
Spilman, Thomas & Battle, PLLC
Stanley Black & Decker (DEWALT)
State Electric Company
Steele Insurance Associates, Inc.
Steptoe & Johnson, PLLC
TaylorMade Printing Services
The Thrasher Group, Inc.
Top Notch Landscaping & Supply, LLC
TSG
Undo’s Executive Catering Division
United Bank
USI Insurance Services, LLC
Verdantas
WA Wilson & Sons Inc
Walden Industries, Inc.
WesBanco Bank, Inc.
Wesco Disbribution
Westfield Companies - Ohio
Farmers Insurance
Wheeling Area Chamber of Commerce
Wheeling Office Supply
Whiteside of St. Clairsville, Inc.
WITTS Services

Belmont Harrison Vocational
School District

The Health Plan

MPLX

Oglebay

Regional Economic Development
Partnership

Reynolds Memorial Hospital

Tipping Point

Wheeling Heritage

Wheeling Nailers Hockey Club
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The Finest Authentic Ifalian Restaurants and the Best Sports Bars in the Region -
all from one family since 1953.

Famous Steak Night under ten bucks!
Banquet Facilities Available
Legal WV Gaming

Reservations Accepted '

Undo’s West Undo’s Benwood Undo’s EIm Grove
1 51130 National Rd. 753 Main St. 2153 National Rd.
"\ St Clairsville, OH Benwood, WV Wheeling, WV
740-695-8888 304-233-0560 304-242-5585

CLOSED ON TUESDAYS OPEN FOR LUNCH

Undo’s Weirton
350 Three Springs Dr.

Undo’s on the Pike
Quality Inn

Weirton, WV 700 Pike St.
304-723-9700 Marietta, OH
740-374-7280

UNDO’S CATERING — CALL US AT 304-233-5566
WE CATER ANY EVENT, NOTHING TOO BIG OR T00 SMALL

Visit www.undos.com or follow us on [*5F): Undo's Family Restaurants

e

EAST COAST

East Coast Mefﬁ$f5?9m5 is a
Proud Member of the OUC C

Pre-Construction Services |
Secure-Scan 3D Laser Scanning | Construction Services |
Metal Panel Fabrication | Fabrication Services |
Corporate Identity Programs | Historic Renovation

304-909-4220 | www ecmsinc.net

Richardson Copy Concepts
72 East Cove Avenue, Wheeling, WV 26003
(304) 242-1030

RICOH
TOSHIBA [53"“1]

Leading Innovation 2> Authorized Dealer

Andy Richardson, Owner

Sales - Service - Supplies
Rentals - Leasing - Quick Prints

POVERING THE VALLE

» Residential - Commeraal ST

IBEW #141 NECA

United Electric 304-232-1330
Stewart Electric 304-277-4589
ERB Electric 740-633-5055

Yahn Electric 304-232-5070
Carol Electric 740-676-1572
Bryan Electric 740-695-9834

SAFETY - SECURITY - PEACE OF MIND




FELTONCPA:..

Accounting + Consulting

Specializing in Construction Accounting

Over 200 Years of Combined Experience

Trusted Accounting and Consulting
in Wheeling, WV for 35 years

The Laconia Building
1144 Market Street - Wheeling, WV 26003



OHIO VALLEY CONSTRUCTION EMPLOYERS COUNCIL

21 Armory Drive
Wheeling, WV 26003
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Partner with OVCEC Member Rewards

and receive discounted services and products as a
membership benefit

OHIO VALLEY CONSTRUCTION EMPLOYERS COUNCIL

As a “thank you” for your membership with OVCEC, your business has access to national account pricing through OVCEC’s
Member Rewards Program. These national accounts are managed by DSI, a group purchasing organization, but the associated
savings opportunities are available to you solely as an OVCEC membership benefit and without DSI based costs or purchasing
requirements. For more information, please contact Michael Petruzzi, DSI, Director of Business Development at 720-382-8162
or at mpetruzzi@dsi-mail.com.



