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Power your staffing future with the NJSA

he annual Education & Training Con-

ference recently presented by The New

Jersey Staffing Alliance (NJSA) show-
cased the vast industry expertise that the trade
association of professionals specializing in
direct hire, contract and temporary staffing
provides to members.

“This conference has been mind-blowing,”
said Antonio Lovato, of Hepco Inc. “I am a
new recruiter and I have picked up many tips
and techniques that I will definitely implement
going forward.”

The premier, full-day conference provid-
ed top-of- the-line training for business devel-
opment and recruiting professionals in the
region, with two tracks focusing on sales and
recruitment tools and techniques; and spe-
cial panels on the latest technology tools and
best practices from their peers in the sales and
recruiting industry.

The conference, presented Nov. 1 at The
Palace at Somerset Park in Somerset, also fea-
tured an expanded trade show for finding new
sources to meet business needs.

“I have learned so much from the work-
shops and solutions providers,” said Ekta Shar-

ma, of US Tech Solutions. “This will definitely

The New Jersey Staffing Alliance’s recent
Education & Training Conference showcased
the vast industry expertise that the trade
association provides to members.

help me get a lot more placements and candi-
dates into jobs.”

“Powering Your Future,” the conference’s
first general session keynote, was delivered by
Barbara Bruno, who specializes in training for
the employment and sales professions and who
also addressed attendees of the Recruiting Track
with the theme “Attract Top Talent Faster.” Greg
Doersching, one of the most innovative voices

in the recruiting industry, also addressed those
in the Recruiting Track with the discussion “The
Psychology of Closing.” Doersching also present
ed the event’s final keynote, “HR vs. Recruiter:
Time to End the Cold War.”

Workshops focused on sales development,
recruiting techniques and technology trends.

Industry speakers also included Bob Rizza,
professional staffing field consultant; Kim Alva-
rez, associate vice president of recruitment and
digital strategy at NJ Advance Media; Brian
Mule, an area sales manager for CareerBuilder’s
Staffing and Recruiting Group; Glen Eckard,
vice president, business development for People
2.0; Joe Wertz, vice president-Sales for Avionté;
Robert Lanza, vice president of sales for Talon
Professional Services; Anthony Cutlo, presi-
dent and chief executive officer of DaVinciTek;
Mike Menzer, managing director of Rotator
Staffing Service Inc.; Daniella Adinolfi, CSP,
managing director of Industrial Staffing Ser-
vices; and Wendy Tordilio, managing director,
System One.

“The Conference was one of the best I've
attended,” said Michael Gallo, vice president
and chief talent officer for Winston Resources.
“It was a great mix of top speakers and pan-

el discussions led by staffing and industry
experts. A lot of takeaways to bring back to
the office.”

Founded in 1960, the New Jersey Staffing
Alliance is an industry trade association of
directhire, contract and temporary staffing
tirms. NJSA represents members professionally
engaged in all areas of personnel services includ-
ing search, recruitment, placement and tempo-
rary help services. All levels of employment and
vocational disciplines (from warehouse and dis-
tribution staff to scientific and medical person-
nel) are served by specialists among the mem-
bers. The NJSA is an affiliated chapter of the
Anmerican Staffing Association (ASA) and the
National Association of Personnel Services, the
national organizations representing directhire
and temporary staffing firms in all 50 states.

NJSA was honored to again win the Amer-
ican Staffing Association’s Chapter Achieve-
ment Award and the Legislative Achieve-
ment Award for programming and legislative
accomplishments in 2016-17, marking the 17th
year that NJSA has been recognized for its
chapter activities.

For more information, visit www.njsa.com

or call (973) 283-0072.

IT Professionals
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Routes from around $650 to

©000000000000000000000000000000000000000000

No $$ collections. Must be 18+ years old with a

‘ ‘ Plan your weekend at nj.com/events

Robinsons Industries

is seeking

DELIVERY SERVICE PROVIDERS (DSPs)

for newspaper home delivery routes.

For newspaper home delivery routes. 2-3 hours daily,

starting around 3AM.

$1,000 a month plus tips!
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reliable means of delivery.

Opportunities available in the following areas:

40202

Lambertville, Princeton, Trenton, and surrounding

Call: 609-583-4424

Associate, Risk & Fin Tech

Associate, Risk & Finance Technology - Jersey
City, NJ. Provide high quality tech solutions that
address bus. needs by dvlpg apps w/i mature
tech environ. Work closely w/team of srvc deliv-
ery mgrs & app support teams for dvipmt
req'mts. Master's or equiv in CS, or relevant
field 4 3 yrs relevant exp OR Bachelor’s or equiv
in CS, or rel field plus 7 yrs rel exp. Dbase
Modelling exp. Dbase Design exp. Oracle App
DvIpmt exp. Informatica 9.5 exp. Coding exp in
Informatica & Oracle. SAP Bus. Objects Reports
DvIpmt exp. Java & Python Object Oriented
Prog’q exp. Fin'l Domain knowl. Dbase & Query
Performance Optimization exp. Exp w/HDFS,
Hbase, & Scala. Exp w/Hive, Spark SQL, & Impa-
la. Employer will accept any amount of prof'|
exp w/req'd skills. To apply, visit
http://careers.jpmorganchase.com & apply to
job #170109991. EOE, AAE, M/F/D/V. ).P. Mor-
gan Chase is a marketing name of JPMorgan
(hase & Co. The Chase Manhattan Bank is a
subsidiary of J.P. Morgan Chase & Co. 2003 J.P.
Morgan Chase & Co. All rights reserved.
www.ipmoraanchase.com

Automobile Mechanic

(Palisades Park, NJ). Under supervision of man-
ager, repair and overhaul automobiles, includ-
ing domestic, foreign, and sports cars. Use com-
puter diagnostics. Work on transmission, sus-
pension, brakes, engines and minor body work.
Requires two years experience as Automobile
Mechanic. Send CV to CSH at Columbia Auto
Body LLC, 200 East Columbia Ave., Palisades
Park, NJ 07650.

Vehicle comparisons at
nj.com/autos

Associate Softw Engr

Jersey City, NJ. Design & build SW apps. that
supp. Equity Portfolio Mgmt. & Compliance
functions w/in Investment Mgmt. Req. Bache-
lor'sin Comp. Engg., Engg., CS, IT, or rel. field +
5yrs. exp. in job offered or as Prog. Anlst., SW
Engr./Dev., Assoc. (IT), or rel. occ. Reg. 5 yrs.
exp. w/: dev. apps. to maintain equities-related
sys. covering both GUI & server-side compo-
nents; C# .NET; SQL dev't; multi-threaded prog.
; 00D; server side framework-based dev't;
building connected, service-oriented apps.; US
& Int'l Equity mkts.; translating bus. rqmts. into
tech. specs.; dev. apps. in WPF, WCF, MVVM &
PRISM Framework for developing desktop
apps.; rel. DB dev't; & dev. apps. using 10C con-
tainers & unit test frameworks. Req. 3 yrs. exp.
w/ Continuous Integ. & Continuous Deploy-
ment. To apply, visit
http://careers.jpmorganchase.com and apply to
job #:170111729. EOE, AAE, M/F/D/V. JPMorgan
Chase & Co. All rights reserved.
www.ipmoraanchase.com.

SR. SYSTEMS ANALYSTS (POS 1) Analyze user requirements; formulate system scope & objectives;
design, develop, test, maintain, monitor, modify computer systems & software; establish management
& control processes for service levels & regulatory compliance; perform process & methodology &
analyze processes. Will use COBIT, CMMI, ITIL frameworks. Must have ITIL V.3 & Scrum Masters
certifications Bach deg in Eng(any), Sci(any), Comp.Sci, CIS, MIS w/5 yrs of related exp is reqd. (POS
2) Develop intuitive Dashboards using Tableau; Document admin best practices, perform technical audits,
monitor usage of platform; Backup & restore implementation & documentation; Automate administrative
tasks like creating security/scheduling jobs/maintenance tasks using REST API/Python; Responsible
for platform sizing, troubleshooting, tuning & disaster recovery. Will use Windows Servers (2008/2012),
Networking technologies, Windows Active Directory, SAML for security architecture, Tableau
9.x/Business Objects 4.x, and Bl/Reporting toolsets such as Business Objects universe designer, Webi
& Crystal Development. Bach deg in Engg. (any), Sci. (any), Comp. Sci., Tech (any) w/5 yrs of IT related
exp is reqd. (POS 3) Analyze, Plan & Develop Business Programs; Design, test & conduct technical
writing of software applications; Gather & synthesize business requirements & translate the business
requirement document; Review & modify software programs to fulfill desirable accuracy & reliability of
programs; Train users to work w/computer systems & programs. Master’s deg in Engg.(any), Sci(any),
Comp.Sci, CIS, MIS is reqd.

SR. TECHNICAL RECRUITER: Responsible for placing IT professionals in consulting & contract
to hire positions w/top clients in Trading, Financial, Legal, Healthcare & Consulting industries;
Involve in full cycle Recruitment involving sourcing, identifying, screening, interviewing, & placing
personnel in quick turnaround time; Establish company's database to be used by all recruiters for
sourcing purposes; Resp to understand & analyze the requirements in different domain categories;
Maintain accurate applicant tracking files for all candidates considered for a specific position; Must
have knowledge of Computer Programming , C programming, Computer Organization, Operating Systems,
Computer Networks, & Data Structures established by way of coursework. Bach deg in
Engg(any),Sci(any),Comp.Sci, Tech(any) w/5 yrs of Tech. Recruiter or IT Consultant exp is reqd.

Resumes w/Position Title and # to TECHNOMAX LLC
196 Princeton Hightstown RD, Suite 12, Bldg 1A, West Windsor, NJ 08550

Business Systems Analyst

Piscataway, NJ & various unanticipated loca-
tions thru out the US: Gather business req’s,
document business process flows, create UML
diagrams, incl, but not limited to Use Cases, Se-
quence, Collaboration & Activity diagrams. In-
volve in full SDLC & create/approve test cases &
test plan. Exp in QC/ ALM, UML, PLSQL, Stored
Procedures, UNIX. Master's in Sci, Engg, Buss
Admin, Tech, or a related field w/2 yrs exp in
job offered or any related field req'd. Send Re-
sume: HR., Primesoft, Inc., JOB ID#RV001, 15
Cornorate PIS., Ste 416, Piscataway, NJ 08854

Mobile friendly search at nj.com/autos
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