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g This year, NJACP is instituting a new award recognizing persons demonstrating
outstanding dedication and commitment to serving individuals with intellectual and
developmental disabilities and promoting community inclusion. The award is
established in memory of Donna Clinger, Vice President of Quality Supports and
Training, Alternatives, Inc, who not only embodied the qualities recognized above in
her position, but voluntesred her time to support the vision of NJACP from its
inception. Sadly, Donna passed away in July.

Donna was bom in Latrobe, PA and spent her childhood in Ligonier, PA before
‘graduating with a Bachelors Degree in Social Work from the University of Pittsburgh.
She went on to graduate with 2 Master's Degree in Social Work from

University. She was a wonderful mother, and was always there for her daughter,
Michelle. Whether it be a horse show, or 2 Girl Scout meeting, you were sure to find
Donna there. Surviving are her husband, Corey Clinger: her daughter, Michelle Clinger of Flemington; and her
sister, Debra Highland of Frederick, MD.

Donna was instrumental in the formative years of the agency when Altematives was established to provide the
‘option of community based services for individuals with /DD who had formerly been institutionalized. She began
her career at Altematives in 1981, at a time community inclusion was not guaranteed for individuals with IDD,
serving as a part-time Direct Support Professional (DSP). She became a Residential Coordinator in 1983 and a
Program Director in 1987. She later rose to the position of VP of Programs and then in 1996 she became the VP of
‘Quality Support. She was the in-house historian and “go to person for any Altematives'related information.

Donna’s love of her career s evident through the lives she touched and her many accomplishments in more than
36 years of devotion to the individuals she served. Not only is her legacy et with the impact she made with the
people she served, the organizations Donna participated in were made better by her influence,including NJACP
‘and Alternatives. Donna was an advocate for the issues and policies that impact people with IDD. She was
instrumenta in carrying out the mission of NJACP. She served on the Board of Directors for many years. During
her tenure she held numerous positions including President of the Board, Chair of the Member Resources, Co-
Chair of Compliance and Quality Assurance and she also represented NJACP on Licensing Committees with the
state of New Jersey.

Known for her calm manner and respected for her tremendous depth of knowledge, Donna was well versed
regarding policies and procedures, regulations, and government/funding source/accrediting bodies imposed
standards with which providers are compelled to comply. Her quiet strength was 2 hallmark of who she was as
person. She was known for that, 2s she was for her deep love and commitment to her family. Those who knew her
will miss her and those who come after will benefit from her passion for ensuring the most vulnerable have the
supports and services they need to be fully included in the community and her partin building NJACP to the
organization s it today.

‘Thank you Donna.






     Annual Statewide Conference

    2024 NJACP Awards Nomination Criteria

	PURPOSE:
	To afford NJACP member agencies the opportunity to have outstanding employees recognized for demonstrating their dedication and support to their organization’s mission.  A leader is identified as someone who exemplifies the best practices of employees supporting persons with ID/DD.

	ELIGIBILITY:
	· Agency is an NJACP member.

· Only one nomination for each award per member agency will be considered.
· Agencies may submit a different nominee for each award – Leadership and Donna Clinger.
· Staff member is employed full or part-time for five or more years within the field.
· Provide details that demonstrate the nominee’s eligibility for the award. Include specific examples of the nominee’s accomplishments, which, when compared to other candidates, stands out as exceptional.
· For the Donna Clinger Award only: the nominee must have a supervisory or managerial role.

	SELECTION
CONSIDERATION

(with values for items):
	· Experience in the field, including years of service/positions held. (15 points)

· Impact from dedication to persons served with ID/DD. (10 points)
· Value of skills to co-workers and the agency. (10 points)
· Acting as an industry role model in the community at large. (10 points)
· Demonstration of leadership qualities. (10 points)
· Three letters of support from agency personnel, agency board members, families, consumers or professionals in this industry.  Diversify the letters of support. These support letters should be from different source types.  Video from clients, persons with I/DD are allowed.  (15 points each = 45 points total)
· For the Donna Clinger Award only: A detailed explanation of how the nominee’s dedication has helped advance or impact the I/DD Community.  Please use additional space as necessary to fully detail how the nominee has accomplished this requirement.  (50 points)

The Leadership Award maximum point total is 100 points.  The Donna Clinger Award maximum point total is 150 points.



	PRESENTATION:
	Award will be presented at the Annual Conference Luncheon on Friday, March 22, 2024, Resorts Hotel & Casino, Atlantic City, NJ.

	PROCEDURE:

	· Executive Director/CEO of the agency must sign the nominating form.

· Award recipients will be selected by the NJACP Member Resources Committee.
· Once selected and notified, a photograph of the Award winner must be submitted, via email, as a high resolution color photograph (at least 300 dpi or pixels per inch, at 100% size); to cklepser@njacp.org.  

	DEADLINE:
	Complete packages must be received at NJACP by February 2, 2024, 11:59 p.m.

	NOTIFICATION:
	Agency Executive Director/CEO notified by Friday, February 9, 2024.




Annual NJACP Award Nomination Form
Please complete all information – this form may be used for each award nominee.
	Agency:
	     
	Nomination for (select one):
	 FORMCHECKBOX 
 Leadership Award
 FORMCHECKBOX 
 Donna Clinger Award

	Address:
	     
	
	

	Phone Number:
	     
	Nominee Name:
	     

	Contact Person:
	     
	Nominee Position:
	     

	Email:
	     
	Nominee Title:
	     


Note: The Leadership Award Packets are not to exceed a total of 5 pages:  2-page nomination form and 3 letters of support.  
The Donna Clinger Award Packets are not to exceed a total of 6 pages: 2-page nomination form, 3 letters of support (1 page each) and a maximum of 1 additional page explaining how the nominee’s dedication has helped advance or impact the I/DD Community.
Only complete nomination packets meeting all requirements can be accepted for review.  Please email your nomination packet no later than Friday, February 2, 2024.  Submissions received after the deadline will not be accepted.  

Please explain the candidate’s:
1. The nominee’s background/work history: 
     
2. The impact from the nominee’s dedication to persons served with ID/DD: 
     
3. The value of skills to the nominee’s co-workers and the agency: 
     
4. Explain and/or provide examples of how the nominee acted as an industry role model in the community at large: 
     
5. Explain and/or provide examples of the nominee’s demonstration of leadership qualities. 

     
Please complete #6 for the Donna Clinger Award Only:
6. Please explain and provide examples of how the nominee’s dedication has helped advance or impact the I/DD Community. 
     
This nomination packet is incomplete unless signed by the agency President/CEO/Executive Director signature:

President/Executive Director/CEO Signature:  ___________________________________Date: __________
Please use additional pages as necessary within the packet size constraints as outlined above in red.
Once completed, please email your packet to cklepser@njacp.org.
TO: 		NJACP Members





FROM: 		Valerie Sellers, CEO





SUBJECT: 	Annual Conference – 2024 NJACP Donna Clinger and NJACP Leadership Award Nomination 


Form





Along with NJACP’s Board of Directors, I would like to take the opportunity to recognize outstanding staff members with the NJACP Donna Clinger Award and the NJACP Leadership Award at the New Jersey Association of Community Providers Annual Statewide Conference. These awards will be presented at the Annual Conference Luncheon on Friday, March 22, 2024, at Resorts Hotel & Casino, Atlantic City, NJ.  Both winners and nominees will be recognized at the luncheon.





Two Awards Will be Presented


The Leadership Award is presented by NJACP in recognition of exemplary employees that have demonstrated an exceptional commitment to their organization and those they serve.  The focus of the awards are to recognize individuals who currently work in the field, and/or in direct contact with consumers and those within the I/DD community.  Special Consideration will be given to DSPs.





The Donna Clinger Award, was established in 2018 in memory of Donna Clinger, Vice President of Quality Supports and Training, Alternatives, Inc., who not only embodied the qualities recognized above in her position, but volunteered her time to support the vision of NJACP from its inception. Those who knew Donna miss her and those who came after will benefit from her passion for ensuring the most vulnerable have the supports and services they need to be fully included in the community and for her part in building NJACP to the organization is it today. The NJACP Donna Clinger Award recognizes persons demonstrating outstanding dedication and commitment to serving individuals with intellectual and developmental disabilities and promoting community inclusion. In addition to the criteria listed above in the Leadership Award, this award will be presented to the manager or supervisor whose dedication has helped advance or impact the I/DD Community.  (Read more about Donna Clinger attached.)





Recognition of employees that work tirelessly to support our consumers is well deserved; and while many will be nominated, only one will be chosen to receive each of these prestigious awards. And while the winners of each award will be the highlight of the award program at the luncheon, because recognition of employees for their commitment to the I/DD community is important, all candidates that are nominated will be recognized at the luncheon with honorable mentions. The selection criteria for the awards are attached.





I encourage each member agency to consider nominating an employee for each award.  Attached you will find an updated nomination packet.  Information regarding the selection process has also been included to assist members in providing the best representation of their nominee.  





It is important to note that only complete nomination packets that are received at the NJACP office no later than Friday, February 2, 2024, at 11:59 p.m., will be considered.  The nomination packets must include all written materials as well as the signature of the agency Executive Director/CEO as well as letters of support.  Photos will be required once the selection of award recipients has been made.  





We look forward to receiving your nominations.  Please send your submission via email to � HYPERLINK "mailto:cklepser@njacp.org" �cklepser@njacp.org� at any time before Friday, February 2, 2024, 11:59 p.m.  You will receive an email confirmation receipt within 24 hours.  If you have any questions, please contact Colleen at (609) 406-1400.  





This year, we will be creating a video of the awardees, interviewing two – three persons who work closely with the awardee, so no extensions on this deadline can be given.  





Good luck to all!
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