Engage PEO Client Alert:

As our recent Client Alert regarding Paid Sick Leave in Texas discussed, several cities were
looking to implement policies.

The city of San Antonio has postponed the implementation of its Paid Sick Leave law until
December 1, 2019. The Dallas Paid Sick Leave Ordinance is still set to go into effect on August 1,
2019 pending a legal challenge. See details below.

San Antonio’s Paid Sick Leave law was set to go into effect on August 1, 2019, but a lawsuit was filed
and a judge has signed an agreed order to postpone the implementation until December 1, 2019.

The Paid Sick Leave Ordinance set to go into effect in Dallas on August 1, 2019 is facing a legal challenge
as well. A lawsuit was filed to block implementation of the law.

If the ordinance does go into effect, employers will be required to provide paid sick leave in accordance
with the reqgulation, post the ordinance posters, update employee handbooks to provide notice to
employees, track employee leave time, and provide monthly updates to each employee.

Engage is closely tracking developments on this issue and we will provide more information as it is
available.

Update: Texas Paid Sick Leave — Dallas, San Antonio July 26, 2019


https://files.constantcontact.com/e0a62a76301/3d16ef94-3dbd-47a3-961a-920e678e6839.pdf
http://library.amlegal.com/nxt/gateway.dll/Texas/dallas/cityofdallastexascodeofordinances/volumei/chapter20earnedpaidsicktime?f=templates$fn=default.htm$3.0$vid=amlegal:dallas_tx$anc=JD_Ch.20
https://dallascityhall.com/departments/fairhousing/paid-sick-leave/Pages/default.aspx

