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34 Insecure workers almost ten times 

more likely to receive no sick pay
M

ore than tw
o thirds of 

insecure w
orkers in the 

U
K

 receive zero pay w
hen 

off sick, a new
 survey has 

found, prom
pting calls 

for greater protections 
and a ban on zero-hours 
contracts.
The shocking disparity in sick pay betw

een 
w

orkers in secure and insecure em
ploym

ent 
w

as revealed in a recent poll by TU
C and B

ritain 
Thinks. The research show

ed that 67%
 of 

insecure w
orkers say they receive no pay w

hen 
off sick com

pared w
ith only 7%

 of secure w
orkers 

w
ho didn’t receive financial protection. Effectively, 

this m
eans that insecure w

orkers are alm
ost ten 

tim
es m

ore likely than their securely em
ployed 

counterparts to not receive any pay w
hen off ill.

Insecure w
orkers are defined as those w

hose 
contracts do not guarantee regular hours or 
incom

e or those w
ho are in low

-paid self-
em

ploym
ent. Som

e of these w
orkers w

ho took 
part in the poll said they feared their em

ployer 
w

ould find som
eone else to do their job if they 

didn’t turn up to w
ork. Fears about job security 

and incom
e levels have been cited as a key driver 

of w
orkplace stress in the pandem

ic. 

The TU
C

 said: “[This poll] provides a stark 
exam

ple of how
 inadequate em

ploym
ent 

protections com
pel insecure w

orkers to 
continue w

orking throughout the pandem
ic. 

Insecure w
orkers w

ho need to self-isolate or 
take tim

e off sick have to continue going to 
w

ork in order to pay the bills.”

The TU
C

 has called for several m
easures 

designed to protect insecure w
orkers, 

including a ban on zero-hours contracts 
and an increase in sick pay entitlem

ent. In 
particular, the TU

C
 w

ants:

• 
an abolition of the earnings threshold for  

 
statutory sick pay

• 
rem

oval of the w
aiting period for sick pay  

 
for all absences

• 
an increase in sick pay to £330 a w

eek – the 
equivalent of a w

eek’s pay at the real living 
w

age

• 
provision of additional funds to ensure  

 
em

ployers can afford to pay sick pay

• 
unions to have access to w

orkplaces 
to tell w

orkers about the benefits of union 
m

em
bership and collective bargaining

• 
new

 rights to m
ake it easier for w

orking 
people to negotiate collectively w

ith their 
em

ployer

• 
the establishm

ent of new
 bodies for unions 

and em
ployers to negotiate across sectors, 

starting w
ith hospitality and social care

• 
the effective abolition of zero-hours 
contracts by giving w

orkers the right to a 
contract that reflects their regular hours

• 
at least four w

eeks’ notice of shifts

• 
com

pensation for cancelled shifts
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MES Consultancy & Training 
Services Limited is an 
established company bringing 
over 30 years’ experience to the 
areas of Health & Safety and 
the transportation of Dangerous 
Goods for both warehousing, 
manufacturing and distribution.

W
e are an expert provider in all areas of the logistics industry.  

W
e thrive on the challenges that encompass our industry 

every single day and across every mile cargo is transported.

Our industry can be a “minefield” of paperwork, 
legislation and health and safety hazards.

W
e pride ourselves in keeping our knowledge up to date 

as well as our efficient and quick response to any areas 
in which your company needs assistance.

From the basics to the complex, we are here to make 
any of your logistics needs work for you and your 
customers.

If you need a guiding hand, sound advice or just a sounding 
board then this is where we can help.  W

e have qualified 
experts in transporting Dangerous Goods by Air (ICAO/IATA), 
Road (ADR) and Sea (IMDG) as well as qualified trainers to 
deliver all your health & safety and transport training needs.

All of our trainers hold an AET, PTLLS or equivalent 
professional training certificate. W

e have fully qualified 
and experienced Dangerous Goods Safety Advisors 
(DGSA) as well as approved CAA instructors.  W

ith 
this in mind, you have the reassurance that not only do 
your trainees receive up to date and correct information 
delivered at a very high standard, they also receive 
practical knowledge from experienced professionals. 

W
e are able to provide ‘in-house’ training courses, 

offering maximum flexibility.  W
ith a ‘free of charge’ initial 

consultation, we pride ourselves in delivering certified 
training that meets the requirements of the Regulations, 
as well as the needs of your business.  All trainees will 
receive the knowledge required to become competent in 
the functions for which they are responsible for.

W
e also have qualified professionals for all areas of the 

transport industry, from Health & Safety consultation and 
training through to the completion of Material Safety Data 
Sheets, Shippers’ Declarations and Dangerous Goods Notes, 
therefore providing our clients with all relevant information 
and training for the smooth running of their business.  W

e 
really are a ‘one-stop shop’ for all your logistics needs.

Our DGSA and Health & Safety consultancy services gives 
clients peace of mind that all regulations are being adhered 
to and staff are kept up to date with all relevant changes. 

For more information on all of our 
services, please contact us on: 
+44 (0) 7895 432404


