Announcing a Group Medical Program with EXTRA
Discounts to West Texas AGC Member Companies

We are pleased to announce the new West Texas AGC Association Group Medical Plan through
SANA Benefits. We have been working diligently on this for some time and believe this program
could potentially save our members up to 20% over similar market plans while lowering co-pays and
out of pocket costs for your valued employees.

You will receive an additional 7% discount for being a member of West Texas AGC over non-
member rates.

How to Find Out More!
Carefully selected agencies within our chapter area have been selected to provide you with no
obligation proposals. Reach out to:
CBS Insurance | (325) 695-0222 | cshaw@cbsins.com
Boley-Featherston Insurance | (940) 723-7111
| josh.andrajack@boleyfeatherston.com, tom.wilson@boleyfeatherston.com

As we launch this new program, find out your company benefits saving potential. A simple
Excel Census Form is provided to complete, or you may send your current census report and obtain
a firm rate for comparison to what you currently have offered.

Interest & Response
Your responses and our ability to quote rates will help immensely in solidifying this program. We look
forward to hearing from you and seeing our WTAGC Member companies benefit from our newest
offering!

Brian Stevenson, The Stevenson Group has put this program together for West Texas AGC,
using key agencies to distribute the plan.

For more information - brian@thebcsg.com
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Health plans
built for small
businesses.

Sana is breaking down the barriers to
affordable, high-quality health care for
small businesses.
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+ Complete open enroliment online in as little suPport with real humans!
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+ Access your plans, add/remove employees, average phone answer time

review claims costs, and more, all from

one dashboard 90 seconds

average chat answer time
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w Control health care costs.

« Other carriers' average renewal rate increase
is 5-10%. Sana's is 2% and most get flat rates
year-to-year

95%
customer satisfaction score
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every business gets a dedicated
customer success manager
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» Employees get low copays and no out-of-
network fees



