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Master Teachers Program 
 
Jennifer Tiggs is a warrior for the work in education for liberation; working to celebrate the 
brilliance in our scholars and lead authentically. She is currently the Humanities Instructional 
Coach at UPAD MS, and has been coaching in our network for the past seven years. She is a 
certified transformational coach and studied coaching for equity in Elena Aguilar's Art of 
Coaching Program in Oakland, CA. She has 11 years of teaching experience in both 
elementary and middle school classrooms and was a founding teacher at UPA ET and 
founding lead teacher at what is now UPAD ES. Jennifer is a self-proclaimed learning 
enthusiast who seeks to support growth in teachers' practices so that students recognize their 
brilliance and change the world.  
  
When did this program start? 

The program began this year and meets for the first time on Oct. 29.  

 

Describe the objective of U Prep's Master Teachers Program. 

To develop master teachers to be culturally responsive, restorative, and possess a highly proficient 
conceptual understanding of content.  The U Prep teacher fellow will develop strong content 
knowledge, culturally responsive pedagogical practices, and new century teaching skills that will lead to 
National Board certification. 

 

How long is this program? 

Two-years while mostly meeting twice a month  

 
 
How does this program benefit our teachers and students? 

Teachers in this program will eventually be able to mentor other teachers in our network to be 
more culturally responsive, restorative, and share strong content lessons and practices. They 
will be exemplars of what it means to be a U Prep Teacher. Teachers will develop critical 
consciousness around their practices and have a strong sense of historical forms of oppression 
in education in order to change how our students experience learning. (Also see question #2) 

Our students will benefit from having stronger and more effective teachers. Students will be in 
learning environments where they have a strong sense of community and belonging. They will 
experience active and authentic learning in ways that allow them to master content, effectively 
communicate, collaborate, be self-directed/more independent, think critically to solve problems, 
and develop academic mindsets. Students will leave these teachers' classrooms knowing their 
worth, their greatness, and pursue whatever excellence means to them as individuals.  
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How does this program differ from others that you are knowledgeable about? 

Our program centers on the network's mission that is built around Cultural Responsiveness, 
Restorative Practices, and Deeper Learning. These are lenses through which our network 
views exemplary teaching. The fellowship is a safe space for teachers to grapple with their 
teaching practices. We are partnering with thought-leaders in Culturally Responsive Education 
to develop our teachers in ways that challenge what some may have experienced in teacher 
education programs where the practices and exemplars of what it means to be a "good 
student" has been catered to middle-class white girls. Good teaching is culturally responsive 
and restorative and that is what good teaching is. There is no program like ours that I am 
aware of.  
 
 
Can you share an example of the teaching and learning that will take place in this 
program? 

Our program is beginning with fellows reading and reflecting on Post Traumatic Slave 
Syndrome by Dr. Joy Degruy. We will examine what is meant by critical consciousness and 
unpack the three themes—racial identity reflection, awareness of inequity, and challenges to 
engagement—and understand the process and ways in which teachers can promote critical 
consciousness in their teaching practice. Some work will be done individually as pre-work, 
small group work, and video reflections to unpack learning that is unfolding in the program. 
Together, we will examine the overlap between Culturally Responsive Practices, Restorative 
Practices, Deeper Learning, and National Board for Professional Teaching's Standards.  
Fellows will receive coaching and observations from the Program Leaders who will look for 
ways in which fellows are integrating their learning into teaching practices 

 
 
How are teachers selected to participate? 

Teachers complete an application that includes their reflections and a school leader's letter of 
support.  
The Program Leaders review the applications and select participants from there.  

 

Who are the teachers participating in this year's program?  
    
Angel Rock, Artina Tyus, Asha Glenn, Daniel Kuptz, Donna Mulcahy, Eric Mann, Gretchen Archinal, 
Jennifer Whilby, Jenny Childress, Jessica Barrett, Kellie Reed, LaShonda Fielder, Matthew Schorr, Neil 
MacLellan, Eric Mann, Gretchen Archinal, Jennifer Whilby, Jenny Childress, Jessica Barrett, Kellie Reed, 
LaShonda Fielder, Matthew Schorr, Neil MacLellan, Nourbese Campbell, Patricia Crosson, Paulette O. 
Gadson, Savannah Henning, Sean Grant, Sierra Edgar, Steven Kaptur, Suki Johal, Tyler Fleming 

 

 
 
 


