Practicing Anti-Racism

Practicing anti-racism is a continuous process of learning, reflecting, and acting to create a more equitable society. 

It entails an active, ongoing commitment to identifying and dismantling personal biases and systemic racial injustices, moving beyond passive “non-racism” to active anti-racism. It involves continuous self-reflection, educating yourself, recognizing and responding to racism in daily life, supporting equity, and taking action to change racist policies.

· Active Self-Reflection - Recognizing and analyzing your internalized racism, White supremacism, and privilege.
· Educating Yourself - Proactively learning about the history of racism, privilege, and the experiences of marginalized groups without relying on them to teach you.
· Being Aware and Practicing New Ways - Noticing when you think something racist and shedding light on it.
Noticing if what you are about to do or say could be racist, and practicing a new way. If you don’t catch it beforehand, acknowledging it after and making amends, then practicing a new way.
· Recognizing and Responding to Everyday Racism - Sharing what you’re learning with fellow sojourners when you notice racist jokes, stereotypes, language, or behavior, including microaggressions. Using phrases such as, Something I’m learning is ____, or Wait a minute….or That’s not my experience…or That hurts a whole group of people…or That’s not fair…or I don’t think so…or I’ve learned that ____...or Why do you say that?
About microaggressions – “Micro-“ doesn’t mean the aggression has a small impact. It refers to how subtly it takes place, which can make it hard to name. Micro-aggressions are everyday comments and slights that send denigrating messages, unconsciously or consciously, to members of marginalized groups. For example, making a presumption of what a person can or can’t do. Lifting someone up as special just because they did an everyday thing, “Oh, you’re so good at that,” is hurtful. 
· Supporting Equity - Advocating for legislation and policies that promote racial justice and supporting organizations working to dismantle systemic inequality.
· Inclusive Behavior - Using inclusive language, practicing active listening to others' experiences, and ensuring diverse representation in your personal and professional life.
· Discomfort and Accountability - Being willing to feel uncomfortable, accept criticism, and take responsibility for your own contributions to systemic racism.
· Using Your Power - Leveraging your position or privilege to challenge oppressive systems and amplify marginalized voices. 
· Followership - Responding to requests from organizations that align with your values led by people of color. Listening. Following their direction. 
