
 
 
 
 
 
 

 

 
12631 E. 17th Avenue, Campus Box B178 • Aurora, Colorado 80045 • Phone: 303-724-1783 • Fax: 303-724-1799 

 

 
 
CHAIR 
DAVID A. SCHWARTZ, MD 
 
CHIEFS OF MEDICINE 
EDWARD P. HAVRANEK, MD 
Denver Health Medical Center 
RICHARD MARTIN, MD 
National Jewish Health 
JAMES M. BECK, MD 
Veterans Affairs Medical Center 
 
VICE CHAIRS OF MEDICINE 
CRAIG JORDAN, PhD 
Basic Research 
RICHARD K. ALBERT, MD 
Clinical Affairs 
MARC MOSS, MD 
Clinical Research 
SONIA FLORES, PhD 
Diversity and Justice 
SUZANNE BRANDENBURG, MD 
Education and Training 
CARA WILSON, MD 
Faculty Advancement 
HEIDI WALD, MD 
Quality 
JAMES M. BECK, MD 
Veteran Affairs 
 
DIVISION HEADS  
ANDREW FONTENOT, MD 
Allergy and Clinical Immunology  
KATHLEEN BARNES PhD 
Biomedical Informatics and Personalized 
Medicine 
PETER BUTTRICK, MD  
Cardiology  
CURT R. FREED, MD  
Clinical Pharmacology and Toxicology  
BRYAN R. HAUGEN, MD  
Endocrinology, Metabolism and Diabetes  
HUGO R. ROSEN, MD  
Gastroenterology and Hepatology  
MARK EARNEST, MD, PhD 
General Internal Medicine 
ROBERT S. SCHWARTZ, MD  
Geriatric Medicine 
ERIC COLEMAN, MD  
Health Care Policy and Research  
CRAIG T. JORDAN, PhD 
Hematology 
ERIC POESCHLA, MD  
Infectious Disease 
WELLS A. MESSERSMITH, MD  
Medical Oncology  
MARVIN SCHWARZ, MD  
Pulmonary Sciences and Critical Care 
Interim  
RICHARD JOHNSON, MD  
Renal Diseases and Hypertension  
V. MICHAEL HOLERS, MD  
Rheumatology 
 
PROGRAM DIRECTOR  
Internal Medicine Training Program 
Interim 
MELVER ANDERSON, MD  
 
DIRECTOR OF FINANCE 
AND ADMINISTRATION 
CORENA CARMICHAEL, CPA 
 
 

 
August 2, 2016 
 
 
RE:  SOM Climate Survey 
 
Dear Friends and Colleagues, 
 
A Climate Survey was conducted by the School of Medicine this past April.  The 
survey measured faculty response to multiple topics, including career development 
opportunities, leadership support, and workplace environment.  Respondents were 
asked to rate their level of agreement on a five point scale of ‘Strongly Disagree’ to 
‘Strongly Agree’.  The findings were analyzed by the Office of Professionalism. 
 
Of 936 faculty in the Department of Medicine, 368 (39%) participated in the 
survey.  Respondents included a cross-section of ranks (Professor – 21%, Associate 
Professor – 28%, Assistant Professor – 33%, and Instructor – 16%), and 
educational degrees (MD – 70%, PhD – 25%, and Other – 5%).  Very few 
respondents were from our affiliated institutions. 
 
The department-specific questions yielded interesting results and I’ve shared the 
responses to the Department-specific questions with you in the attached document.  
My view is that the survey identified much to be proud of and some issues that 
need attention.   
 
Our faculty responded that they were proud to be a member of our department, feel 
a positive sense of academic community and collaboration, and they respect and 
take pride in the ethical and professional standards promoted by the Department.  
These domains represent our core values and I’m pleased that our faculty 
appreciate and recognize the support and camaraderie of their peers and the 
Department. However, the survey results were helpful in identifying several areas 
for improvement:  
• The Department and the Divisions need to create a more positive and inclusive 

climate for women, minorities, and faculty of color.  Although we’ve made 
some progress (implemented a program to assure salary equity for rank and 
years in rank, increased under-represented minorities in housestaff training 
program (5%→ 14%), and developed a research training program for under-
represented minority medical students), we need to do more.  In this regard, 
I’ve recently made two key appointments: Sonia Flores as our Vice Chair for 
Diversity and Justice and Maggie Wierman to focus on enhancing the 
opportunities for women in the department.  Through these appointments, I 
hope to have our faculty reflect the broadest possible community and address 
some of these perceived deficiencies.  The work of Drs. Flores and Wierman 
and the subsequent changes we will implement will strengthen the culture of 
our Department and expand the opportunities for professional growth. 
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• Our faculty are appropriately concerned about career development.  Over a year ago, I 
appointed Cara Wilson as the Vice Chair for Faculty Advancement.  Dr. Wilson has 
developed an exceptional leadership training program that will begin this summer, and is 
expected to advance basic leadership skills throughout the department over the next couple of 
years.  In addition, Dr. Wilson has a developed an on-boarding program that will start this fall 
for all new faculty and is working to improve the Department mentoring program to engage 
and support faculty across all divisions.  Our faculty need a consistent approach to career 
development, mentorship, and access to essential tools for promotion.  We will work on these 
important needs over the next year. 

• The Department and the Divisions need to improve our communication.  Over a year ago, we 
hired Lindsay Lennox to enhance the communication in the department.  She has done a 
terrific job with the development of a regular departmental newsletter and a Facebook page 
that I post to every 1-2 weeks to stimulate interactive communication.  Lindsay and I have 
also increased the email communication to our faculty, and we’re in the process of upgrading 
our website.  However, we need to provide greater access to critical information – where to 
go for help when stressed, burned out, or depressed; what to do when feeling intimidated or 
threatened; and when and how to report mistreatment or discrimination. 

 
Lastly, the survey identified some problems that are specific to a few Divisions.  My plan to review these 
issues with the specific Division heads, and while it may be uncomfortable I’m strongly encouraging each 
Division head to share all of the Division-specific information with their faculty so that a plan to address 
their problems can be mutually developed. 
 
While some of the questions on the survey may not be pertinent to a Department as large as ours, I think 
it’s important that we examine the results carefully and consider each of the concerns identified as 
addressing these concerns can only improve and strengthen our Divisions and Department.  I welcome 
your thoughts and would be happy to meet to discuss suggestions or additional concerns you may have.   
 
My very best wishes. 
 
Sincerely, 

 
David A. Schwartz, MD 
Professor of Medicine and Immunology 
Robert W. Schrier Chair of Medicine 
University of Colorado School of Medicine 
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