





PREAMBLE

This Agreement, made and entered into the first day of July 2021 by and between District Council 16 of
the International Union of Painters and Allied Trades AFL-CIO, hereinafter referred to as the "Union"
acting as the exclusive collective bargaining representative of employee members of said Union or who
hereinafter become members thereof and the Northern California Glass Management Association acting
as the exclusive bargaining representative of employer members of said association or who hereinafter
become members thereof and other associations of employers and individual employers who are
signatory to this Agreement, any copy thereof, or any Addendum to this Agreement, all hereinafter
referred to as the “Employer”, “Employers” or “Individual Employer”.

WITNESSETH

Whereas, the Unions and the Employer, in the interest of the general public, desire the maintenance of a
sound and harmonious relationship between them for the future:

Now, therefore, the parties hereto agree as follows:

ARTICLE 1
DURATION OF AGREEMENT

This Agreement shall remain in full force and effect except as noted hereinafter, from July 1, 2021, to
June 30, 2024 and shall continue in effect from July 1 to June 30 of each year thereafter unless either
party hereto shall give notice to the other party, in writing, of their desire to change or revise this
Agreement. Such written notice shall be presented to the other party not less than one hundred twenty
(120) days and not more than one hundred fifty (150) days prior to the renewal date stipulated
hereinabove.

ARTICLE 2
LEGALITY

If any provision of this Agreement is found not to comply with any applicable federal, state or local law,
including any labor law or wage and hour law, such provision shall be immediately open for re-
negotiation upon request of the Employer or the Union, but the other provisions of this Agreement shall
remain in full force and effect.

ARTICLE 3
EQUAL OPPORTUNITY

There shall be no discrimination by the Employer, any Individual Employer or the Union against any
employee or applicant for employment by reason of disability, genetic information, age, sex (including
gender identity), race, religion, creed, color, national origin, veteran status, medical condition, marital
status, sexual orientation, or pregnancy. It is the intent of the parties to comply with all state, federal
and local laws regarding no discrimination in the workplace.
























Section E. Violation
In the event the Employer fails to comply with the hiring procedures the Union may enact Article 19
Grievance and Arbitration as set forth in this Agreement.

ARTICLE 11
PAY CONDITIONS
Section A. Pay Day
1. Wages shall be paid on or before quitting time each Thursday, or a day mutually agreed

upon by the Union and the Employer and shall include all monies due up to and including
the preceding work week. Employers may pay employees utilizing direct deposit or
payroll debit card as provided under California law. Inno circumstance shall the pay day
be more than four (4) working days following the end of the preceding work week.

2, When an employee is terminated, they shall receive all monies due them at the end of
said working day.

Section B. Bad Checks

If the Employer pays an employee by check, draft or voucher and such check, draft or voucher is
subsequently refused payment because the Employer has insufficient funds on deposit or no account
with the bank or institution, until advised otherwise by the Union the Employer shall be required to pay
all employees covered by this Agreement by cash or certified check or money order with separate
statement or stub showing all deductions.

Section C. Payroll Records

1. The Employer shall have available records such as timecards or time records setting forth
the number of hours worked and amounts due for overtime, travel time, high pay, travel
reimbursement and any extra expenses due the individual employee weekly. Each
employee must authenticate their time record weekly to assure its validity.

2. The complete individual payroll information for each employee will be available when
requested, as described in Section D.

Section D. Payroll Inspection

1. The Union shall have the right to inspect the paycheck of any employee covered by this
Agreement after a paycheck has been returned by the bank.

2. The Union shall have the right to inspect the paycheck of any Employee covered by this
Agreement after a paycheck has been returned by the bank or payments are improper to
the Employee. The Employer shall provide the Union all payroll records and documents
related to any employee covered by this Agreement. In the event the results of such
inspection or audit reveal that the Employer has violated any term or condition of this


























































































4. Processing

Processing of glass and any other materials when used in place of same, including but not
limited to: Glass cleaning in the shop, mirror cleaning and stripping, beveling, silvering,
scratch polishing, sandblasting, flat glass where cutting, miter cutting, engraving, hole
drilling and machine operations including belt, automatic and all machines used in
processing of glass.

5. Art Glass

Selecting, cutting preparing, designing, art painting, engraving, drafting, etching,
embossing, chipping, glass bending, mosaic, glass shades, thick facet glass and fused
glass.

Section M. Tools and Workmanship

1.

All work shall be done in conformity with the specifications on the job and concerning
workmanship.

All equipment including, but not limited to, all mechanical and/or safety equipment, all
specialty tools, all single use tools, all leveling tools (except torpedo level), all power
tools (corded and cordless), all power tool accessories (drill bits, blades, batteries...), all
consumable tool supplies (glass cutters, razor blades, utility knife blades, hacksaw blades,
countersinks, screw tips...) and whenever a work process requires multiple tools of the
same type, all such tools shall be furnished by the Employer. Employees shall exercise
reasonable judgment in the care and protection of the Employer's tools and equipment.

Journeymen Glaziers shall furnish, for their own use, and maintain at their own expense
the necessary set of basic hand tools in order for them to effectively install all work
covered by this Agreement. The following list of company issued tools may voluntarily
be transported from jobsite to jobsite in a worker’s personal vehicle. At no time shall the
employee be held liable for damage or loss. These tools include:

e Acup

e A drill/driver kit with two batteries, drill motors

e A corded and cordless screw gun (batteries and chargers)
e A harness with lanyard(s)

e Caulking guns (cartridge/sausage only)
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Jeannie P. Simpelo
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