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Throughout his career Andy Anderson has maintained a tireless commitment to his congregation, his community,
and his state. Anderson who is the current Vice-Chair of the Rural Center's Board of Directors also serves as the
disaster recovery advocate for Disability Rights North Carolina, and is the pastor of Father's Cup Overflow Ministries. In
the wake of the killing of George Floyd in May, Anderson helped spur a faith based protest and civic conversation in
his home, Columbus County.

Q: What motivates you to get up every day and do the work you do to serve your community?
A: Since I was a kid, I have had this motivation to make others happy. As far back as I can remember I was always with my Grandmother, Sadie
Jones, at some function of the Grade Mothers or Garden Club in our segregated community. She was always serving in some way and she drug me
around with her to do the same. Now I find myself most fulfilled in more people get good things. That has become my personal mission
statement. So whether I’m serving as pastor, protesting in Columbus County or Raleigh, working as and Advocate at Disability Rights NC or on a
Zoom call with the Rural Center Board, I feel most fulfilled when working towards positive change. 

Q: In light of the COVID pandemic, racial health inequities, and the elevated community focus on race, how have you demonstrated leadership?
What tools and skills have you used? 
A: These are times like none I have ever experienced. My tool box sometimes feels exhausted! During COVID and the fight for equity and justice, I
have served as sounding board, moderator, activist, writer, convener, conveyer, agitator, preacher, consultant, parent, husband and son; just to
name a few roles. I have used the skills that I picked up years ago in my REDI training, along with the challenge that was given to me to “don’t stop
learning.” Empathetic learning, strategic collaboration, plans of work, cultural inclusion, are all concepts that I have found essential in my
courageous conversations about race, my work with our community’s response to the COVID-19 Crisis, fights for economic parity, closing the digital
and educational divide, etc. 

Q: What are the greatest challenges or resistance to creating equitable communities that you see? 
A: Despair; Institutional Racism and Discrimination against subsets of people; Selfishness; Greed; and Class. Folks give a lot of lip service to equity
but they don’t want to pay for real change, especially if it is a threat to institutionalized privilege. Equity is a concept hypothetically or theoretically.
But when it comes to practical application leaders protect the safety of what they have and continually sacrifice the plight of consistently and
historically marginalized people of our state and nation. We don’t have the political will to keep people, that don’t live in our household,
neighborhood or church, from struggling and dying. We have this ‘survival of the fittest’ come-from mixed with a “me and mine” tribalism that is
narrow and leaves others out to wither and to die.  After we have mistreated, used, exploited, miseducated and displaced populations, we then
label, devalue, imprison, starve and allow them to die prematurely. We don’t like asking what I believe is the ultimate leadership question: “What is
it about me that allows this to happen in this space, where I live."

Q: How can other rural NC leaders take action to overcome these challenges? 
A: Acknowledge that we, as a society have mistreated whole populations. Promote participatory and inclusive civic engagement where people who
have been historically marginalized can become significantly postured to participate in prosperity and self-determination. Invest in aggressive
healthcare initiatives including Medicaid Expansion, aimed at alleviating the pre-existing health risks that plague people of color and people who
are aging and people with disabilities; mitigating their disproportionate susceptibility to death, sickness and pain, due to poverty, societal
devaluation, discrimination, deprivation and neglect. Forthrightly address chronic gaps in social, economic, educational, political, equality of our
most vulnerable and marginalized citizens, enumerating the specific needs of those people and readjusting resource flows and accountability
measures that are undeniably intentional in disrupting status quo. That Historically Marginalized People get nutritious food, increased longevity
through positive health outcomes, educational opportunities, housing and societal inclusiveness afforded to all other valued citizens of our state. I
think these would be a good start.

Q: Leaders that are committed to social change need to practice self-care in order to sustain the long road ahead. How do you practice self-care
and what advice would you give to your fellow rural NC leaders looking you maintain their stamina? 
A: WEAR A MASK! You can’t help anyone but the undertaker if you are dead. I run a 5k twice a week and lift weights twice a week. I love walking and
playing golf in the afternoons. Even though, Ophelia and I are empty-nesters after 6 foster children and 3 birth children; I find it healthy to volunteer
with young people. I find life balance in my First Tee Golf program, volunteering as an assistant basketball coach at Whiteville High School and
being a Scout Master for Troop 555 at The Columbus County DREAM Center. Eat right, stay physically active, stay active in your faith. Realize that
change happens in movements, not always in minutes.


