








discharge, civil and criminal prosecution). This includes agencies that investigate police
accountability.

Amends Local Records Act and requires all public and nonpublic records related to
police officer complaints, investigations, adjudications be permanently retained.
Establishes statewide minimum standards for mental health screenings for probationary
and permanent police officers. (amends Illinois Police Training Act).

Requires that ILETSB be notified when officer resigns during an investigation based on
a felony or sex offense. (Previously required for Class 2 or greater felony).

Makes ILETSB misconduct data base available to all State’s Attorneys.

Creates new curriculum for new police officers re: use of force, de-escalation, officer
safety and high-risk traffic stops.

Creates minimum training for officers to complete every 3 years which includes training
re: implicit bias and racial sensitivity, emergency medical response training, crisis
intervention, officer wellness and mental health, use of force, de-escalation.

New requirements for crisis intervention training.

All law enforcement groups will be required to use body cameras per a timeline which
depends on size of municipality. Removes right of officer to review tape prior to writing
incident report absent permission of officer’s supervisor. Prohibits deletion of video
unless unflagged after 90 days. Can be used by investigating detective and by FTO for
training purposes.

Requires ISP to submit use of force information to FBI National use of Force Data Base.
Requires law enforcement agencies to monthly report to ISP any incident where officer
was sent to deal with person experiencing mental health crisis, use of force and any
action resulting in death or serious injury or discharge of firearm (amends Uniform
Crime Reporting Act).

Uniform Peace Officers’ Disciplinary Act amended. Removes requirement that officers
be informed beforehand of names on complainants. Officers no longer required to be
informed of name, rank, unit, command of officer in charge of investigation prior to
interrogation. Removes complainant affidavit requirement and bars such requirements
from being in CBAs.

Anonymous complaints can be filed with ILETSB re: conduct alleged to violate
subsection (b) of Section 6.3 of the Training Act.

Restricts Sheriff’s Departments from purchasing certain military equipment.

Restricts municipalities from purchasing certain military equipment.




Campus Security Enhancement Act amended to require pretrial release conditions
released to media.

Changes Insurance Code to prohibit insurance from being cancelled unless individual
violates conditions of pretrial release and release is revoked (this is related to the
elimination of cash bond).

Cash bond generally replaced with pretrial release conditions.

Reference to Crime Victim Services Division of Office of Attorney General removed and
changed to Office of Attorney General.

Cash bond replaced with “conditions of pretrial release.”

Secretary of State must rescind license suspensions, cancellations, and denials of
renewal based on failure to pay fines.

Eliminates options for suspending driver’s license for failing to pay fines for 5 or more
violations.

Drivers who have automated traffic violations may no longer be told that licenses may
be suspended for failure to pay fine.

Municipalities and counties no longer required to report to Secretary of State when
owner failed to pay fines for 5 offenses.

Drivers who have automated traffic violations for passing school busses may no longer
be told their driver’s license may be suspended for failure to pay fine. Same for
automated railroad grade crossings.

Snowmobile law: driving a snowmobile under the influence shall be considered a first-time
offense.

Offense for resisting arrest or obstructing a peace officer, firefighter, or correctional
employee is removed unless there was an initial underlying offense for the arrest.
References to forfeited bail generally changed to “conditions of pretrial release.”

Use of Force changed to require consideration of the totality of the circumstances when
assessing whether to use force. Also changes the reference from “has committed a
forcible felony™ to “just committed.”

Use of Force. Prior to the use of force officer should make reasonable efforts to identify
him/herself and to warn that deadly force may be used unless officer has grounds to
believe the individual knows this.

Deadly force should not be used against a person posing a danger to him/herself unless
there is imminent threat to others including the officer.

Deadly force cannot be used against individuals suspected of property offenses.




Deadly force to be used only to defend human life. Other changes direct how officers
are to evaluate this.

Law enforcement agencies to protect individuais with physical, mental health,
developmental or intellectual disabilities.

Use of Force: deadly force defined as a threat of death or serious bodily injury that is
imminent and defined the totality of the circumstances.

Defines use of prohibited uses of force.

Duty to perform CPR.

Duty to Intervene.

Law Enforcement Misconduct class 3 felony.

Use of Force: adds list of prohibited uses of force;

No restraint above shoulders with risk of asphyxiation in order to prevent destruction
of evidence.

Defines restraint above shoulders with risk of asphyxiation.

Prohibits force for punishment.

Prohibits use of kinetic impact projectiles that target head, pelvis or back.

Prohibits tasers filed indiscriminately into crowds.

Order to disperse must be issued before pepper spray.

Prohibits use of deadly force to prevent an escape. Force can be used in the same
way it could be used during an arrest.

Corrections office or police officer can use force to prevent an escape from a penal
institution.

Deadly force cannot be used during an escape unless necessary, based on the

totality of the circumstances, to prevent death or great bodily harm.

There is a duty to render aid.

There is a duty to intervene in unauthorized use of force without regard to the chain of
command.

Officer misconduct is a Class 3 Felony. Misconduct includes misrepresenting facts or
failing to provide facts or withholding knowledge of someone misrepresenting facts.
Cash bail to be replaced within 2 years with “conditions of pretrial release.”

Pretrial conditions set at initial appearance before judge.

Officers to issue citations instead of custodial arrests for traffic and Class B and C
criminal misdemeanors provided there is no threat to community.

Officer may release person without bringing them before a judge and issue a summons




to appear within 21 days. There is a presumption in favor of pretrial release.

Judge to set pre-detention hearing as an alternative to pretrial release.

SA to notify victims of defendant’s first appearance in court.

Defendants to be present in court for pretrial conditions (with exceptions).
Revocation process commences in county of arrest.

Defendants with felony warrants in other counties must be taken to the other county
within 3 days of completed detention hearing to resolve detention status.
Nonappearance in court does not constitute intent to evade prosecution.

Presumption that defendant has a right to pretrial release provided he/she attends court
proceedings, is not a flight risk or danger. If defendant is detained, court must make
written finding as to why and must continue to issue written order at each hearing.
Court may detain if defendant fails to attend court.

A nonappearance in court is cured by appearance at the hearing to show cause.
Guidelines for judges to consider pretrial release.

Separate consideration for stalkers.

Sets conditions for revoking pretrial release.

State may contest pretrial release.

Presumption that pretrial release is appropriate.

State’s duty to disclose information to defendant prior to pretrial release hearing.
Defendant can use evidence of illegal confession, search or seizure in pretrial release
hearing.

In sex offense cases, victim will be given notice of pretrial release hearing and given an
opportunity to be heard and file an order of protection.

Individuals in custody must be given the opportunity to make three phone calls as soon
as possible after being taken into custody but no later than 3 hours after taken into
custody.

Prior to executing a search warrant a supervisor must ensure body cameras are being
worn and plans are made to deal with children and vulnerable people at the site.
Gives Director of Department of Corrections the ability to give credit for prisoners
serving various sentences and allows for credit to be given to prisoners who
demonstrate a commitment to rehabilitation.

Work release guidelines and allows credit of prisoners engaged in self-improvement
programns.

If first offense was committed before the age of 21, the individual cannot be considered




a “habitual offender.”

Home detention includes curfew. Electronic monitoring is not required for home
detention to be considered custodial.

Those convicted of intent to manufacture and deliver are no longer disqualified from
participating in programs.

Changes made regarding which crimes are eligible/not eligible for supervised release.
Additional felonies requiring 85% of sentence. Allows, in certain cases, for inmates to
serve in a transition center for 4 months or less.

24-hour confinement not required for electronic monitoring. Electronic monitoring not
required for sentencing.

Chief Judge and pretrial service division is considered supervising authority for home
detention.

Court given greater discretion in setting home detention parameters.

Requests to move home confinement shall not be unreasonably denied.

Felons must be in violation of electronic monitoring for 48 hours before they are
considered a Class 3 felon (same for Class 3 misdemeanor).

Expands definition of victim.

Increases victim’s compensation.

Victim’s ¢criminal history cannot be used against them to deny compensation.

AG investigates claims under the Victims® Compensation Act and creates timelines for
doing so.

Notification of law enforcement of sexual assault (notified if victim goes to hospital for
care other than sexual assault).

Training for corrections officers regarding pregnant prisoners and provides certain rights
for pre-natal and post-natal prisoners.

Gives courts discretion in granting probation in mandatory minimum cases.

Allows public bodies to go into closed door meetings to deliberate certification and
decertification issues.

Exempts from inspection/copying certain documents in the Officer Professional Conduct
Data base and the Training Standard Board.

Definition of “employee” expanded under Illinois State Employee Indemnification Act.
Division of Internal Investigation is the investigative body for the Illinois State Police re
compliance with the Illinois State Police Act.

Badges, stars, shields, cannot be issued to Board members or staff.




Merit Board has jurisdiction to certify and terminate ISP and standards and
qualifications must be published.

Director of ISP can appoint current ISP employees serving as officers in CMS to ISP.
Merit Board to submit annual report to Governor and AG re: officer discipline, pass rates,
test, promotions, and certifications.

Automatic termination of ISP officers if convicted of felony and certain misdemeanors.
Termination of ISP officer for breach of duty to intervene or making false statements.
Training Act amended to define “full-time law enforcement officer” as one who is fulltime
and off probation.

Certain members of ILETSB are ex officio members.

Creates an Illinois Law Enforcement Certification Review Panel.

Automatic decertification for officers found guilty or not contesting certain offenses.
Board investigators shall be law enforcement officers.

Discretionary decertification of officers for failing to intervene in excessive force or for
making a false statement. Notice to Board required for these violations.

Proscribes Board review procedures and clear and convincing standard.

State certification is not subject to collective bargaining. Public employers not required
to hire decertified officers.

Officers not certified cannot serve as a law enforcement officer in any capacity.
Officers required to report changes of name and criminal histories to Board.

Part-time officers not certified cannot function and law enforcement officers and cannot
carry firearms under employer’s authority.

Certification process for part-time officers.

Certification suspended when arrested or indicted on felony charge pending hearing.
Verification forms confirming compliance must be submitted every 3 years by officers.
Board must be notified when officer resigns during an investigation and a data base will
be maintained. Data base can be used for Brady compliance. Hiring agencies have a
duty to check the data base before hiring. Data base is otherwise confidential. There
shall be a separate public data base listing officer certification and sustained complaints
that result in decertification.

Board to create process of waiver applications for local government.

Grants, revocation, denial of certification is admissible in judicial/administrative
proceedings as prima facie evidence of facts stated.

Requires future sheriffs to certify their completion of law enforcement training.








































