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TITLE OF JOB: CFO
LOCATION: Southeast POSTED: November 2021

SUMMARY:

An exciting, growing restaurant hospitality company is seeking an accomplished, strategic CFO to guide their
financial team. The CFO is responsible for directing the fiscal functions of the corporation in accordance with
generally accepted accounting principles issued by the Financial Accounting Standards Board, the Securities and
Exchange Commission, other regulatory and advisory organizations and in accordance with financial management
techniques and practices appropriate within the software industry and for newly public companies.

RESPONSIBILITIES:

o Plan, develop, organize, implement, direct and evaluate the organization's fiscal function and performance.
Participate in the development of the corporation's plans and programs as a strategic partner.

o Evaluate and advise on the impact of long range planning, introduction of new programs/strategies and
regulatory action.

o Develop credibility for the finance group by providing timely and accurate analysis of budgets, financial reports
and financial trends in order to assist the CEO, President and COO, the Board and other senior executives in
performing their responsibilities.

o Participate and lead the audit process.

Enhance and/or develop, implement and enforce policies and procedures of the organization by way of systems
that will improve the overall operation and effectiveness of the corporation.

e Establish credibility throughout the organization and with the Board as an effective developer of solutions to
business challenges.

o Provide technical financial advice and knowledge to others within the financial discipline.

Continual improvement of the budgeting process through education of department managers on financial issues
impacting their budgets.

o Provide strategic financial input and leadership on decision making issues affecting the organization; i.e.,
evaluation of potential alliances acquisitions and/or mergers and pension funds and investments.

¢  Optimize the handling of bank and deposit relationships and initiate appropriate strategies to enhance cash
position.

o Develop a reliable cash flow projection process and reporting mechanism which includes minimum cash
threshold to meet operating needs.

o Be an advisor from the financial perspective on any contracts into which the Corporation may enter.

Evaluation of the finance division and accounting structure and team plan for continual improvement of the
efficiency and effectiveness of the group as well as providing individuals with professional and personal growth
with emphasis on opportunities (where possible) of individuals.

REQUIREMENTS:

o An experienced leader and financial executive with appropriate industry experience, preferably in the
hospitality/restaurant industry.

o An energetic, forward-thinking and creative individual with high ethical standards and an appropriate professional
image.

o Astrategic visionary with sound technical skills, analytical ability, good judgment and strong operational focus.

o A well organized and self-directed individual who is "politically savvy" and a team player.
An intelligent and articulate individual who can relate to people at all levels of an organization and possesses
excellent communication skills demonstrated through confident leadership.

e A good educator who is trustworthy and willing to share information and serve as a mentor.
An excellent negotiator who is experienced in contracts.

o Adecisive individual who possesses a "big picture" perspective and is well versed in systems.
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o Masters degree (MA) or equivalent; OR ten to fifteen years related experience and/or training; OR equivalent
combination of education and experience.
o Certified Public Accountant strongly preferred.

SALARY & BENEFITS:
Competitive compensation package for qualified candidates.

FOR POSITION REQUIREMENTS AND SPECIFICATIONS PLEASE CONTACT:

Name: Kevin Stockslager Name: Bob Gershberg
Direct: (845) 863-5562 Direct: (727) 244-4113
E-mail: kevin@wraysearch.com E-mail: bob@wraysearch.com

Wray Executive Search shall provide equal employment opportunity to all qualified candidates, and will refer candidates without regard to race,
color, religion, national origin, sex, age, disability, veteran candidates without regard to race, color, religion, national origin, sex, age,
disability, veteran status or any other legally protected basis. Wray Executive Search shall comply with all applicable laws, rules and regulations
in the performance of duties pursuant to this Agreement, including but not limited to, Title VII of the Civil Rights Act, the Age Discrimination in
Employment Act, the Americans with Disabilities Act, and state and local anti-discrimination laws to the extent applicable.
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