
 
 

TITLE OF JOB: CFO 
LOCATION: South Florida   POSTED: December 2021 

 

SUMMARY:   

An exciting, high growth, upscale hospitality company is seeking an accomplished, strategic CFO to guide their 
financial team. The Chief Financial Officer will oversee management of financial statements, prepare forecast 
and budget data, analyze & prepare key financial schedules/deliverables, and assist in other special 
reporting projects as needed. The client is a diverse organization that provides the opportunity to excel 
in a fast-paced multicultural environment. They are always looking for passionate people who will embrace 
their belief of hospitality, company growth and customer experience. 
 
RESPONSIBILITIES:  

• Work with leadership team to establish and implement short and long-term financial goals, objectives, policies, 
and operating procedures for all aspects of the business 

• Provide financial advice and support, and act as a trusted partner to the CEO and senior management team 
• Responsible for leading all efforts in areas of financing, M&A, and capital raising as required. 
• Prepare periodic forecasts and insights into operations through thoughtful and relevant analysis and 
• reporting 
• Lead development of and ensure compliance with appropriate controls, policies, procedures, governance 

principles and practices for financial management and administration functions of the public company 
• Oversee the day-to-day finance function including preparation of statements (Income Statement, 
• Balance Sheet, Cash Flow, Capitalization Models, M&A), forecasting / budgeting, oversee A/P, PO’s and 

expenses, A/R and collections, etc. 
• Implement, maintain, and improve software systems and processes to track and analyze current and future 

company performance 
• Interface with Controllers to review performance, explain and control variances and assist in achievement and 

tracking of objectives. 
• Responsible for managing the CAPEX; forecast, budgeting and variance spending analysis. 
• Responsible for financial analysis and reporting over operational reporting, sales, cost of sales, labor, new 

product analysis, sales mix analysis, return on investment analysis, new restaurant projections, cannibalization 
and performance against projections and models 

• Identify business issues that may have accounting, tax and legal implications and communicate and involve the 
appropriate corporate function. Includes review of contracts. 

• Role will entail hands on management of accounting and reporting 
• Responsible for preparation and oversight of financial statements, including maintaining balance sheets (account 

reconciliations and bank reconciliations) as well as preparing and analyzing the P&L. 
• Assist in preparation of all key forecast and budget schedules across an array of companies and locations; 

analyze forecast/budget data and assist in preparation of required forecast/budget schedules. 
• SOX reporting and audit/compliance requests 
 
REQUIREMENTS:  

• MBA or CPA with significant years of relevant experience in a finance/accounting leadership role with publicly 
traded companies and strong operations background 

• Demonstrated excellence in managing finance, accounting, budgeting, control, management reporting and 
strategic planning 

• Prior experience successfully working in publicly traded companies 
• Strong organizational and management skills 
• Excellent knowledge of data analysis and forecasting methods and experience in budgeting 
• Experience in M&A and working with capitalization models 
• Excellent communications skills and ability to relate to all parts of the business; cross functional thinker 
• Flexibility and the ability to thrive in a fast-paced environment 
• Experience in Hospitality 
 
SALARY & BENEFITS:  

Highly competitive compensation package for qualified candidates. 



 
 
 

FOR POSITION REQUIREMENTS AND SPECIFICATIONS PLEASE CONTACT: 

Name: Kevin Stockslager    Name: Bob Gershberg 

Direct:  (845) 863-5562    Direct: (727) 244-4113   

E-mail:    kevin@wraysearch.com    E-mail: bob@wraysearch.com  
 

Wray Executive Search shall provide equal employment opportunity to all qualified candidates, and will refer candidates without regard to race, 

color, religion, national origin, sex, age, disability, veteran candidates without regard to race, color, religion, national origin, sex, age, 
disability, veteran status or any other legally protected basis. Wray Executive Search shall comply with all applicable laws, rules and regulations 

in the performance of duties pursuant to this Agreement, including but not limited to, Title VII of the Civil Rights Act, the Age Discrimination in 
Employment Act, the Americans with Disabilities Act, and state and local anti-discrimination laws to the extent applicable. 
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