THE CHURCH
OF ENGLAND

Diocese of Leeds

Diocesan Area Environment Champions — Voluntary Role

Background

Following the Mission Review of all areas of mission including environmental work in the Diocese,
conducted in Spring 2016, a new structure has been developed for mission. The Mission and
Ministry Team, under the leadership of the Director of Mission and Ministry, Andrew Norman, will
include clergy and lay training, readers, church growth, disability, spirituality, ethnic minority
concerns, children and youth and transforming communities. Environmental mission, with the half
time Environment Officer, is part of the Transforming Communities sub team.

It is envisaged that for each Episcopal Area there will be a Voluntary Area Environment Champion to
ensure local initiatives are encouraged, share good practice and participate in the Episcopal Area
forums. They will work with and be supported by the Environment Officer.

Role description

Key relationships:
Diocesan Environment Officer
Parish clergy and other contacts in the Episcopal Area
Area Deans, Archdeacon and Bishop

Principle Tasks:

To support clergy and congregations to share the good news of Jesus’ renewal of all creation
(in line with the fifth Mark of Mission)

To provide advice and resources on practical strategies for carbon emissions reductions for
church property

To equip the local church to be a catalyst for, or taking the lead in, local community
environmental stewardship through ecumenical, interfaith and community partnerships.

To seek out and support local/Deanery “Green Apostles” to work closely with parishes in
every Deanery or local area.

To work with the Diocesan Environment Officer
Guide time commitment:
5 hours a week

Flexibility will be required in developing and delivering the role to allow for contact with
parishes and attending meetings or services



Personnel Specification
(E — Essential criteria, D = Desirable Criteria)

events/services

. E/
Sections
D
Skills, Awareness and knowledge of the issues around climate change E
knowledge and Able to influence, lead and achieve support for agreed strategies E
aptitudes Excellent written and verbal communication skills. E
e Knowledge of the structures of the Church of England at local and D
diocesan levels
e Detailed knowledge of some areas of good environmental b
practice.
e To have had experience in relating to parish clergy and laypeople D
2 | Qualifications, e Clear enhanced DBS check E
Training and e Experience in one or more areas of environmental matters
Experience e Keeping up to date with best practice in the areas of creation care | D
theology and environmental practice 5
3 | Personal The team member should:
Attributes e be a person of integrity;
¢ have an understanding of confidentiality issues and the use of
discretion;
e be sympathetic to the needs of others; E
e have an openness to learning and change; E
e have good interpersonal skills; E
e have good organisational skills.
4 | Disposition and The team member should have:
Attitude e commitment to and enthusiasm for preaching the gospel, caring for
creation and tackling injustice
e vision for transitioning to a low carbon church
5 | Special The team member should:
Requirements e be able to travel to any part of the Episcopal Area E
e Have the flexibly to accommodate attendance at evening or weekend
E

For more information please contact Jemima Parker, Diocesan environment Officer
jemima.parker@leeds.angilcan.org 01423569121

To apply please contact The Rt Revd Paul Slater, Chair of the Diocesan Environment Group
bishop.paul@leeds.anglican.org 0113 3530 25
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