[bookmark: _GoBack]CALPASC members are advised to have clear procedures for responding to whistleblower claims. This appellate ruling gave PAGA penalties and attorney fee awards to the whistleblowers. In Hawkins, et al., v. City of L.A., the 2nd appellate district affirms a trial court judgment. Hawkins and Kim worked in the City Dept. of Transportation as part time hearing officers. They complained they were being pressured by supervisors to change their rulings in parking ticket violations from not guilty to guilty. The plaintiffs proved the 3 elements of an employer retaliation case. 1st, the whistleblowers disclosed an illegal activity, which is a protected activity under CA law. 2nd, the City took an adverse employment action by firing the whistleblowers. 3rd, the whistleblowers established a clear connection in time and conduct that the firing was due to the whistleblowers’ complaints. You can click here to read a copy of the ruling:  https://www.courts.ca.gov/opinions/documents/B279719.PDF
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