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The CA Supreme Court rules an employer


’


s arbitration agreement with its 


employees is unconscionable, and therefore unenforceable. CALPASC strongly 


encourages its members to have legal counsel provid


e clear advice on 


arbitration agreements that are appropriate and therefore enforceable. 


In Oto, 


LLC v. Kho, the Supreme Court 


reversed the appellate court; ruled


 


Oto could 


not compel arbitration; and 


upheld 


the Labor Commis


s


ioner’s award of 


$102,912 in un


paid wages and $55,634 in 


liquidated damages, penalties, and 


interest. Kho worked for Oto, a Toyota dealer, and the court ruled that the 


procedural unconscionability of Oto, combined with a degree of substantive 


unconscionability, made the arbitration agre


ement unenforceable. You can click 


here to read a copy of the ruling: 


https://www.courts.ca.gov/opinions/documents/S244630.PDF


 


 




The CA Supreme Court rules an employer ’ s arbitration agreement with its  employees is unconscionable, and therefore unenforceable. CALPASC strongly  encourages its members to have legal counsel provid e clear advice on  arbitration agreements that are appropriate and therefore enforceable.  In Oto,  LLC v. Kho, the Supreme Court  reversed the appellate court; ruled   Oto could  not compel arbitration; and  upheld  the Labor Commis s ioner’s award of  $102,912 in un paid wages and $55,634 in  liquidated damages, penalties, and  interest. Kho worked for Oto, a Toyota dealer, and the court ruled that the  procedural unconscionability of Oto, combined with a degree of substantive  unconscionability, made the arbitration agre ement unenforceable. You can click  here to read a copy of the ruling:  https://www.courts.ca.gov/opinions/documents/S244630.PDF    

