
Update regarding Sexual Harassment training required for non-supervisory employees. 

a. SB 778 continues to sail through the California Legislature.  

b. The bill would extend the deadline for employers to train non-

supervisory employees on sexual harassment, from 1-1-2020, to 1-1-

2021.  

c. The bill is in its final stages, and if it passes; will give significant relief to 

employers on this training issue.  

d. CALPASC will keep updating membership on this issue.  

e. CALPASC is preparing an efficient program for members to provide this 

training, but will hold off implementing if the deadline is extended.  

f. Remember, the requirements for supervisor training are not changed in 

any way.  

 


