a. AB 555 would have increased paid sick leave to 5 days per year. This bill is stalled for this year.

 
b. AB 628 would have extended discrimination protections for employees who are victims of sexual harassment. This bill is stalled for this year.

 
c. AB 673 would have increased Private Attorneys General Act(PAGA) violations and penalties. The bill was amended to disallow double penalties under PAGA. CALPASC is now neutral on the bill.

 
d. AB 1107 was a gut and amend bill that would have limited the application of Utilization Review procedures in Workers’ Compensation. Those provisions were amended out of the bill. CALPASC is now neutral on the bill.
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e. SB 688 would have greatly increased penalties for failure to pay employees perfectly when paid by contract. Those increased penalties were removed by amendment CALPASC is now neutral on the bill. 

 
CALPASC works with other key stakeholders in these fights, such as CalChamber.
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