[bookmark: _GoBack]An appellate court rules that in certain cases, an employment practices liability policy may have to pay defense costs, even if many of the allegations are not covered. Southern California Pizza Co. owns 250 Pizza Hut and Wing Street restaurants. They purchased an employment practices liability from a Lloyd’s of London Syndicate. They were sued in a class action lawsuit by a number of employees. The suit named a broad range of allegations; and Lloyd’s responded by saying their “wage and hour or overtime law(s)” exclusion prevented paying defense beyond a certain sublimit. The 4th appellate district ruling said that the allegations were broader than the specific language of the exclusion; and Lloyd’s would have to pay all the defense costs. You can click here to read a copy of the ruling: https://www.courts.ca.gov/opinions/documents/G056243.PDF
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