
Bernie Kemp Leadership Spotlight 

Name: Bernie Kemp 

What is your current role with PTA? Past President – Broward County Council of 

PTAs/PTSAs 

What was your first PTA volunteer position? President of Westwood Heights 

Elementary School (I was pulled into it!) 😊 

On the path to your current role, what was the most challenging obstacle that you 

encountered? When I was elected to serve as the Vice President of Broward 

Teachers Union - Education Support Professional (BTU – ESP) unit, it was a 

little difficult, hearing many of the district support staff (paraprofessionals & 

program assistants) complain. They felt as if the teacher’s union was more focused 

on the teachers and NOT on including the education support professionals. 

How did you overcome this obstacle? I began to focus on making sure the ESPs 

were included in the services available to all members of the union. I focused on 

moving the negative part of the conversations to the positive aspects of what the 

union had to offer to the ESPs on the local, state and national levels. I showed 

them how they must become more involved to help make a difference! We started by 

providing professional development workshops for our ESPs that were facilitated 

by other EPSs. We trained our staff to ensure that the ESPs are included in the 

work that is being done in our schools and we extended our focus to them and not 

just on teachers!  

Describe your happiest moment as a PTA leader. When I became involved on the 

county level that allowed me to become the first male elected as PTA President of 

the Broward County Council in 78 years. I served as President from 2009 until 

2011.  

This was one of the most significant highlights of my time with PTA. During my 

term as President, more males in Broward stepped up to the plate and served as 

local unit PTA presidents in their children’s schools. In June of 2009, National 

PTA’s first male president, Chuck Saylors, was installed in Broward County.  

What advice would you offer to a budding leader? Remain humble as you learn and 

move through the process of becoming a leader. Glean information from other good 

leaders around you and learn some of the things they are doing to make a positive 

difference in peoples’ lives.  

What advice would you offer to a PTA leader seeking to attain your current 

position? Stay involved! Soak up as much information as you can about PTA and 



the organizations procedures. Be willing to serve and never take on more than you 

can handle. It’s okay to say no. You know your limits and taking on too much is 

certainly a way to fail at becoming a good leader. Remain positive and always 

remember that you and those who are volunteering their time and service are just 

that: volunteers!    

Looking back to the beginning of your PTA leadership journey, if you were given 

the opportunity, is there anything that you would do differently, and if so please 

elaborate. I think I did a great job with those who were a part of my council at that 

time (well according to many, I was a good president). 😊 I think I would offer 

more or better training to the officers and committee chairs. I believe it would have 

made them, or us, provide better assistance and service to our local units. There is 

always room for improvement!  

What’s next for you? Well, I have served in my current position as a union officer 

for 7 years. In 3 and half years, I’m planning to retire to focus on a new chapter in 

my life.  

Which of the figures below best reflects your leadership path, Figure A or Figure 

B? Please feel free to explain. Figure A. 

I believe I have moved up the path and certainly have many opportunities to go 

farther, particularly in the political arena or in my own company.  

My leadership skills have improved, thanks to PTA. PTA has given me the 

opportunity to learn and continue growing.                      
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