
Here are some of our proudest 
accomplishements of 2018!

For more information, contact us at:
www.metrodetroitd4.org
info@metrodetroitd4.org
(313) 986-1726

Community Outreach

D4 has engaged more than 600 
residents around the historic State 
Fairgrounds to document community 
needs and preferences for the 
largest assembled piece of land in 
Detroit. To expand and deepen this 
effort in 2018, D4 formed the Civic 
Leadership Engagement Action 
Network (CLEAN), a corps of local 
residents who went door-to-door to 
survey neighbors and get community 
feedback. D4 and the CLEAN Team 
will advocate to City officials for 
stronger development standards and 
local hiring agreements for the site. 

Labor + Community Network

D4 continues to convene dialogues 
between organized labor and 
community groups from all 
over Detroit. The purpose of the 
dialogues is to build relationships 
and mutual understanding between 
two constituencies that are vital to 
furthering social and economic equity 
in Detroit. In 2018, various labor 
and community groups agreed to 
collaborate on a number of projects, 
perhaps the biggest of which is the 
creation of an “equitable development 
agenda.” D4 will work with the network 
to implement an action plan in 2019.  
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The second report that D4 published 
was its “Pushing Community Benefits 
Upstream” Report, which describes 
new ways Detroit can amend its 
planning and development processes 
to encourage social and economic 
equity. By inserting community benefit 
provisions throughout the development 
process, especially as early as possible, 
we can make community benefits 
more plentiful and effective. This may 
include parcel development standards, 
incentive zoning or Community 
Impact Report requirements.

Both reports are available on D4’s 
website and facebook. 

Local Hiring and Training

In 2018, D4 continued its support 
for two communities seeing 
large-scale developments: The 
State Fairgrounds Development 
Coalition and the West Grand 
Boulevard Collaborative (WGBC). 
As D4 learned from researching 
its “Jobs in the Districts” Report, 
Detroit needs more jobs for 
Detroiters, which is why it has 
made local hiring and job training a 
major priority for both campaigns. 

In 2018, D4 received additional 
funding for a study on how 
to get more residents in the 

West End Detroit neighborhood 
employed and trained in the 
healthcare field. The study is in 
conjunction with the WGBC 
and Henry Ford Health Systems 
(HFHS). We will assess community 
needs through focus groups and 
interviews with local stakeholders 
and employment specialists. The 
goal is to create recommendations 
for a “place-based workforce 
development system.” 

The Equitable Development 
Series 

In 2018, D4 hosted its second-annual 
Equitable Development Series. Almost 
250 people attended four public panel 
discussions on a variety of topics 
important to equitable development and 
inclusive growth. The panel discussions 
were supplemented by eight feature-
length stories published in the online 
magazine, Model D. The stories provided 
additional perspective and profiled 
community leaders on the front lines of 
ensuring that Detroit is developed in a 
way that is welcoming and allows a place 
for all to participate in its growth.

Policy Research and 
Reports

In 2018, D4 published two 
significant reports after months 
of research. The first was 
D4’s “Jobs in the Districts” 
Report, which outlined where 
jobs exist in Detroit and the 
region. Importantly, the report 
also examined jobs within 
each Council District, which 
previously had not been done. 
D4 then engaged Detroiters 
from each Council District to 
discuss how to improve local 
employment levels. 

Will you consider 
donating to D4 TODAY? 
We need your support 

in order to continue this 
great work. 

Visit 
www.metrodetroitd4.org 

to learn more. 


