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COACH’S CORNER

Did you know?

SMC Business Councils needs your input to help struc-
ture top quality programs and workshops around your 
educational preferences.

To understand your professional development needs, 
we ask you to please take a few minutes to complete 
this on-line training needs survey. 

For information, contact Denise McKeown, SMC’s HR 
Director, at 412-342-1604.

Take our 
Survey!

Get SMART … to get healthy

Many of us have health and 
fitness goals that are very 
important to us, but most of 
the time they do not work. 
Why? Because they are not 
SMART enough. A SMART 
goal sounds like this: “I 
will walk for 10 minutes 
after dinner every day for 
the next two weeks.” This 
goal is SMART because it 
is. Read More>>

New Employee Onboarding 
Proper onboarding is key to retaining, 
engaging talent

New employee onboarding is 
the process of integrating a new 
employee with a company and 
its culture, as well as getting a 
new hire the tools and informa-
tion needed to become a pro-
ductive member of the team.

Onboarding new hires at an organization should be a stra-
tegic process that lasts at least one year, staffing and HR ex-
perts say, because how employers handle the first few days 
and months of a new employee’s experience is crucial to en-
suring high retention. Read More>>

Seven in ten employers impacted by 
employee prescription drug use
By David R. Leng, CPCU, CIC, CBWA, CRM, CWCA|Risk Management

Seventy-one percent of U.S. employers say drug use 
among employees has impacted their business, but 
only 19% of them have comprehensive workplace drug 
policies in place, according to a survey by the National 
Safety Council (NSC). While 57% test their employees 
for drugs, only 41% screen for synthetic opioids - the 
kind of prescriptions usually found in medicines cabinets 
and increasingly available on the black market. 

The types of incidents experienced in the workplace 
as the result of prescription drug use are: 39% absen-
teeism; 39% workers have been caught taking drugs 
while on the clock; 32% a positive drug test indicated 
use; 29% a worker had been found 
to be impaired or showed decreased 
work output; 29% a family member 
complained; 22% another employee 
complained to human resources; 15% 
an injury or near-miss occurred; and 
14% an employee was caught selling 
drugs in the workplace. Read More>>

Tell us what you think!

http://survey.constantcontact.com/survey/a07ee0p1t16j13mgew6/a002j13v3i5k/questions
http://files.constantcontact.com/c635115b001/484bc7c9-f1d6-4edd-bb9c-13471893a6fe.pdf?ver=1494433511000
http://files.constantcontact.com/c635115b001/bbe91cce-8747-48ed-977b-42d0a2247b4f.pdf?ver=1494430107000
http://files.constantcontact.com/c635115b001/1cd8c109-684b-44ed-8a02-8d7d1f0689ec.pdf?ver=1491321436000
http://files.constantcontact.com/c635115b001/d1131fa5-c84f-4b72-8a3d-375a84d31eda.pdf?ver=1494430836000

