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Utilizing a component of our STREAMline for Success© system, our team has taken a methodical approach to 

vetting the following candidates. Once we kick off a formal partnership with your organization, we’ll continue to 

improve this system by spending time to learn your business, your culture and the type of talent you look for. This 

customized screening & selection process ensures that we are sourcing the best-fit candidates available. 

LOGISTICS PLANNER (6052DP) 

 

• Candidate 6052DP is a strong communicator and exhibits a lot of energy. 

• She has a military background as a linguist in the Marines where she says she 

gained a lot of experience in training and managing. 

• Out of the Marines, she got a job working for a logistics firm where she 

managed inbound/outbound freight and import/export transactions – anything 

short of custom brokerage, and project management. 

• She completed her business degree in Dec 2018. 

• She’s looking for a company she can learn and grow within. 

 

 

 

SUPPLY PLANNER (1571DP) 
 

• Candidate 1571DP has her BS in Industrial Engineering Technology and 10 years 

experience in inventory management in retail. 

• At a large global retailer, she was responsible for one million dollars of inventory 

with 10k+ skus. 

• When she began as the Inventory Manager, her department had $157k worth of 

shrinkage.  Using methods she learned in school, she was able to better track 

inventory and decreased shrinkage by $100k. 

• She describes herself as advanced in Excel and uses it daily. 

• She has customer service skills and believes that no matter what the customer is 

always right. 

• She is looking for an opportunity to use her degree more an would like to get into 

a supply chain role within manufacturing and production. 

• She resides in Georgia. 

 



 
       

 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

  

 

For more information on candidates, please contact  

Jessica Clayton or Lynette Mathews with TalentStream at: 

Jessica.clayton@talentstreamstaffing.com 

Lynette.mathews@talentstreamstaffing.com 

 

 

 

LOGISTICS PLANNER (4045DP) 

 

• Candidate 4045DP will graduate in December with his Bachelor’s in 

Marketing. He is excited to enter the workforce and find a job where he can 

grow, work hard and contribute to the success of the organization. 

• He has 5 years experience as a Logistics Planner in the Airforce Reserve. 

• In his role as a Logistics Planner, he uses Excel to manipulate data points for 

commanders to track units, equipment and inbound and outbound team 

members. 

• He manages inbound and outbound schedules of both equipment and team 

members. He coordinates with warehouses in getting equipment from Point A 

to Point B. 

• He did an internship with Enterprise Truck Rental where he learned how to 

work effectively in a fast-paced environment and the importance of staying 

organized and focused on the end goal. 

• He has enjoyed his role in Logistics with the Air Force and is looking for an 

opportunity to start his career in Supply Chain. 

• He feels very competent in his Excel skills and recently earned a certificate for 

Excel through a course in college. 

•  

LOGISTICS PLANNER (5225DP) 

 

• Candidate 5225DP has a degree in Sports Management but has spent the last 1-

1/2 years at a 3PL. He got started as an account manager where he managed a 

large number of customers to optimize and broker their distribution 

requirements. 

• He was promoted at the end of May into an Operations Manager role. He 

reports to the SVP of Sales where he provides quotes brokers loads over to 

carriers every day. 

• He provides monthly reports to the SVP including bar graphs and pie charts to 

help forecast months ahead. He works with him on customer reviews to 

determine service levels and volume. 

• He has strong Excel skills. 

• They track costs on a weekly basis. He is very up to date with market trends 

and the cost of carriers. 
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