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ˈ Federal loan programs for small businesses.

ˈ Requirements for loan forgiveness under federal 

programs.

ˈ Recap of FFCRA

ˈ Q&A
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CARES Act



ñPaycheck Protection Programò 
(ñPPPò) under the CARES Act
The PPP expands the scope of small businesses eligible to 

apply for government-backed loans to be used for payroll 

and other short-term operating expenses.



Purpose of PPP

The PPP is structured in a way that is intended to 

incentivize companies to continue to pay their employees 

and to hire back any employees that have been laid off. 



§ Small businesses which employ not more than 500 employees are 

eligible to apply.

§Employee includes ñindividuals employed on a full-time, part-time, 

or other basis.ò

§ Borrowers may be eligible for complete forgiveness of the entire 

principal amount of the loan 

§ Forgiveness amount is not taxable income 

§ Forgiveness is subject to maintaining certain employment and 

wage figures through June 30, 2020.

Highlights of PPP



§ The number of employees of a small business 

includes all individuals, regardless of full-time, 

part-time, or other status

§ Affiliates are included in determining the number 

of employees

§ Affiliation is defined broadly and generally means 

the ñpower to control, whether exercised or notò

§ Often, this is when an entity or person has 50 

percent (50%) or more ownership in the business, 

though some exceptions for smaller percentage 

ownership can apply

Affiliate? 

Certain 

businesses may 

find that they are 

ineligible for SBA 

funding due to 

the broad 

definition of 

ñaffiliate.ò



Loans will be administered through 
SBA approved lenders



Loan Amount

§ 2.5 times the average total monthly 

payments for ñpayroll costsò incurred 

during the 1 year period prior to the 

date on which the loan is made.

§ In other words, approximately 2 and 

½ months of payroll costs.

§ Capped at $10,000,000.00



ñPayroll costsò includes any compensation paid to employees* 

that is: (1) Salary, wage, commission or other similar 

compensation; (2) Cash tips or equivalent; (3) Vacation, 

parental, family, medical or sick leave; (4) Allowance for 

dismissal or separation; (5) Health care benefits including 

insurance premiums; (6) Payment of retirement benefits; (7) 

State or local tax assessed on the compensation of employees; 

or (8) Payments of any compensation to or income of a sole 

proprietor or independent contractor that is a wage, 

commission, income, net earnings from self-employment, or 

similar compensation (not more than $100,000 per year).

* Employee salaries are capped at $100,000 for this purpose.

ñPayroll costsò



§ Payroll costs

§ Costs related to health care benefits

§ Employee salaries, commissions, compensations

§ Payments of interest on any mortgage obligation 

§ Rent

§ Utilities 

§ Interest on any other debt obligations that were 

incurred prior to February 15, 2020

Allowable uses for loan proceeds 


