
FAQs: 
Rev. Dr. Caleb Cox 
and the Call Process
Call Process Summary:
1. Our Pastoral Profile was created through congregational and staff meetings 

and surveys.
2. Pastoral candidate names were submitted from the congregation and given 

to District President.
3. Our District President submitted eligible candidate list to call committee.
4. The call committee prayed, discerned, and conducted interviews.

Why is there only one pastoral candidate, and 
what about the other pastors on the list?
Multiple candidates were researched and 
interviewed throughout the process as well as 
vetted through our pastoral profile. Our bylaws 
state that “at least one” pastor must be put 
forth. After prayerful conversations and 
discernment, the call committee felt led to 
move forward with one candidate at this time. 
We are grateful for every pastor who 
participated in the process and explored a 
potential call to St. Paul’s.

Why did you recommend Caleb to be issued a call?

We believe Caleb reflects the unique pastoral profile and ministry needs of St. 
Paul’s. He demonstrates a strong confessional Lutheran identity, faithful Biblical 
teaching, and the ability to lead with vision and humility. Caleb shows a genuine 
value for Lutheran education and a clear understanding of the partnership 
between church and school. Caleb brings executive leadership experience, 
relational pastoral care, and the ability to navigate growth, change, and complex 
ministry settings with wisdom and adaptability.

Caleb is highly regarded by both our District President and his own District President. 
The committee believes Caleb possesses the theological leadership, pastoral 
character, organizational experience, and cultural awareness needed to faithfully 
lead and support the mission of St. Paul’s moving forward.

Scroll below for more 

info about Pastor 

Caleb and his family!






