
Warrensville Community Baptist Church 
5045 Warrensville Center Road 

Maple Heights, Ohio 44137 
 

Musician 
ESSENTIAL DUTIES AND RESPONSIBILITIES 

Direct report to the Pastor 
 
Duties 
 

1. Provide weekly ministry through music/song in Sunday Worship experiences and 
scheduled Mid-Week worship experiences. 

2. Meet with Senior Pastor, Church Officials and other Music Ministry Staff as 
scheduled to select, prepare and present thematic music / song selections for 
Music Ministry in worship experiences and other services. 

3. Provide spiritual leadership teaching theology of lyric, music theory and lead 
scheduled Choir / Music Ministry rehearsals with music ministry groups. 
 
Current Music Ministry groups include: 

• Mass Choir 
• Youth and Children’s Choir 
• Men’s Fellowship Choir 

 
4. Arrange and provide music for weddings, funerals, special projects, and other 

church related ministry activities upon request.  
5. Provide ministry through music / song in external and greater community Church 

fellowships and services upon request. 
6. Coordinate and work with choir group volunteer directors and assistants. 
7. Coordinate and work with individual soloist and song leaders. 
8. Gather timely with Music Ministry for prayer before rehearsals and worship 

experiences.  
9. Perform other duties as assigned and needed. 

 
Qualifications 

1. Must be a born-again believer in Jesus Christ and exhibit Christ-like 
characteristics. 

2. Demonstrate a genuine call to Christian ministry. 
3. Able to read and teach music. 
4. Play keyboard, piano and / or organ. 
5. A minimum of three years of successful experience in Christian music ministry. 
6. Display a passionate about Jesus Christ, the gospel, and praise / worship. 
7. Able to provide leadership and spiritual guidance regarding all concerns relevant 

to the Music Ministry. 
8. Able to manage multiple projects and tasks. 
9. Able to communicate effectively with others. 
10. Willing and able to train others and enlist members to serve in the Music Ministry 

 



Compensation - Vacation and Sick Leave 
• Compensation based on Qualifications and experience. 
• Annually two (2) weeks paid vacation upon approval. 
• Sick leave or leave time as approved by the pastor due to sickness, illness of 

immediate family member, death in family. 
 


