COVID-19 SPECIAL INITIATIVE

A Partnership between The Corporate College at
HCC and The Texas Workforce Commission

The COVID-19 Special Initiative is a new $10 million
dollar program from the Texas Workforce Commission
developed in direct response to the pandemic outbreak.
The initiative emphasizes training for business partners

Eligibility
e Employers must pay wages for each occupation equal to or

greater than the prevailing wage for the local labor market
for training to be funded under this grant.

*  Employers will provide assurance that employees receiving
training are fulltime, permanent employees or employees
who have been furloughed.

How to Apply
Click the link below to access the application
https://bit.ly/COVID19HCCSSSB

Application
Section one: Business Partner Information
Section two: Business Partner Employment Benefit

Section three: Prevailing Wage Confirmation--work together
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experiencing delays due to closures and business
shutdowns. The program pays up to $2,000 per
employee for training received over a 12-month period.

Application Review

Once you submit your application to Corporate College at HCC
you will be contacted to schedule your review. At the conclusion
of the review you will be directed on how to submit your
application to the Texas Workforce Commission.

Award Notification

The Texas Workforce Commission will notify you regarding the
status of your application and the amount of grant funds awarded
for each trainee. Corporate College at HCC's grant management
team will work with you throughout the enrollment and required
reporting process.

with the Corporate College at HCC Grant Manager

to complete this section of the application.

For assistance contact:
Shemeka Clay, Grant Program Manager
713.718.7374 | shemeka.clay@hccs.edu

For more information, visit hces.edu/corp

HCC does not discriminate on the basis of race, color, religion, sex, gender identity and gender expression, national origin, age, disability, sexual orientation, or

Veteran status. The following person has been designated to handle inquiries regarding the nondiscrimination policies: David Cross, Director, EEO, 504, & Title IX - 0 c
Coordinator, 3100 Main Street, Houston, TX 77002, 713.718.8271 or Institutional. Equity@hccs.edu MCSR 20-11461 |



