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What does your community “want?”

What does it “need?”

What is your vision for graduates?

Community Survey



429 Survey Responses

● 59% students

● 27% parents

● 16% staff

● 14% community members

● 6% business owner

● 6% BCPS graduate



Leadership June Work Session
Staff Parent/Community 

Member

Student Business/Employer

Critical Thinking

Problem-solving

Communication 

Collaboration

Adaptability

Self-advocacy

Resilience

Growth mindset

Financial Literacy

Communication

Respect for others

Good work ethic

Civic responsibility 

Empathy

Integrity

Contribute positively 

to the community

Communication

Problem-solving

Time management

Critical Thinking

Ability to work with 

others

Communication

Collaboration

Strong work ethic

Problem-solving
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Responsibility

Ability to learn new 

things quickly

Clear indication that 

graduates must be 

employable and can 

contribute to a team.



Stakeholder Committee Retreat

Role of Committee

● Provide real-world perspectives through input and feedback

● Reflect community values to create a sense of ownership and 

investment in the educational process

● Ensure the Portrait of a Graduate is relevant to the local 

context and addresses the specific needs of the community







September Listening Sessions







Leadership October Work Session

Communication 

Critical Thinking 

Responsibility 

Adaptability 

Collaboration 

Empathy/Compassion



November District-Wide PD



Leadership November Work Session



Final Stakeholder Committee Survey



December Meeting

Discussed what comes after the Board adoption
● Reviewed responses to the survey’s second question

● Putting the Portrait of a Rambler into practice

○ Artifacts/demonstrations of mastery; “scope and 
sequence”

○ Making it visual

○ Refer to often
○ Professional Development

● Provided resources



Questions?
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