
 

 

 
 

 

City of La Habra Heights 

1245 No. Hacienda Road 

La Habra Heights, CA  90631 

(562) 694-6302 

 

MEMORANDUM 
 

DATE:   April 5, 2018 
   For the April 16, 2018 Budget Study Session 
 

FROM:  Jarad Hildenbrand, City Manager 
   Eric Hendrickson, Finance Manager 
 

TO:    Mayor and City Council 
 

SUBJECT:  FY 2018/19 BUDGET ASSUMPTIONS 

 
In order to assist Council in following the logic of this year’s budget document, staff has 
outlined below the significant assumptions that were used to prepare the DRAFT 2018/19 
Budget.  
 
The draft budget as presented is balanced:  
 
General Fund Revenue:     $3,371,165 
General Fund Expenditures   $3,317,568 
Revenues OVER / (UNDER) Expenditures:  $     53,597 
 
When available, the City forecasted revenue using external data from HdL, NBS, LA Metro, 
the State of California, and Los Angeles County Assessor. Otherwise, historical data was 
used to project future revenue. 
 
Salaries and Benefits: 
 

1. New to the City in FY 2017/18 was a salaries and benefits resolution. This resolution 
simply memorializes employment benefits and salary rates for all classes of 
employment. There will be no changes to this resolution in FY 2018/19.   

2. Salaries and benefits totals have assumed a one-step increase for every staff member 
on their anniversary date, if merited as determined by the City Manager.  

3. Effective January 1, 2019, Fire Captains will be paid $17.00/hour. This increase is to 
keep an effective balance between the rising minimum wage for Paramedics and the 
wage for Fire Captains. 

4. Effective January 1, 2019, minimum wage for Paramedics will increase by $1.00/hour 
to $12.00/hour.  

 



 

 

GENERAL FUND 
 
Revenues:  
 
Overall, staff is assuming an increase of $4,165 from the prior year in General Fund 
Revenues for FY 2018/19. A few reasons for the increase: 

 
1. Anticipated increase in property tax revenue of $63,615. 
2. Anticipated reduction in business license fees of $18,750. 
3. Anticipated increase in investment earnings of $30,000. 
4. Anticipated decrease of oil well inspection fees of $54,000. 
5. Anticipated increase in development fees of about $50,000. Due to the recently 

completed fee study, the actual development fee revenue could be much higher. It is 
best practice to budget conservatively in the first year. In future years, we can take 
historical data as our basis for future development fee revenue. 

6. Anticipated elimination of Emergency Response Fee and Paramedic Membership 
Program of $93,000. 

7. Anticipated increase in Brush Clearance revenue of unknown, budgeted at $0?  
 
Expenditures: 
 
Overall staff is assuming a significant decrease in General Fund expenditures of $538,745 
for FY 2018/19. A few reasons for the decrease: 
 

1. The City’s annual insurance premium decreased by $158,470 to $280,751. The prior 
year’s premium was a one-time abnormality. Some claims take many years to resolve 
and over time their estimated values change as new information becomes available. 
Retrospective adjustments are based on the on-going claim development of past 
coverage periods, and can result in either an additional deposit or a refund. 

2. In Fiscal Year 17/18, the City purchased a new Type III fire engine for $405,960. No 
vehicle purchases are currently budgeted for in FY 18/19. 

3. The LASD contract increased by 2.57% or $25,376. In addition, the Liability Trust 
Fund increased from 10% to 10.5%. Potential savings could be realized with a change 
of deployment or staffing, but for budgetary purposes it was kept status quo. Mayor 
Pro Tem Bergman and Council Member Klingfus are working with staff on this new 
model, which will be presented at May’s meeting.  

4. Approximately $27,000 was spent on the election in FY 17/18. No election is currently 
scheduled for FY 18/19. 

 
 
 
 
 
 
 
 
 



 

 

SPECIAL REVENUE FUNDS 

 
Revenues:  

 
Most of the revenue in the Special Revenue Funds will stay the same. However, a few 
changes will occur in FY 18/19: 
 

1. Fiscal year 18/19 will be the first full year of Road Maintenance Rehabilitation revenue 
(Gas Tax SB1). The City is estimated to receive approximately $90,000. 

2. Fiscal year 18/19 will be the first full year of Measure M revenues. Measure M was 
passed in the recent election and provides funding to cities for transportation 
purposes. The City is slated to receive about $75,000 next year.  

3. The City is currently estimating a 2.0% increase in the Fire Tax revenue totaling 
$22,506.  

4. The City was awarded the SAFER grant in FY 16/17. These grant funds will offset the 
burden to the Fire Fund of about $189,000. 

 
Expenses:  

 
The most significant use of Special Revenue Funds in FY 18/19 will be for the Street 
Improvement Project. All of the City’s Special Revenue Funds are designated for 
transportation purposes. Gas Tax, Road Maintenance Rehab, Prop C, Measure R, and 
Measure M will fund this one project totaling $500,018.  

 

CAPITAL PROJECTS 
 
Management has made the following assumptions for funded Capital Improvement Projects:  
 

1. One capital project, the FY 18/19 Street Improvement Project, is budgeted for in FY 
18/19 totaling $500,018.  

2. This project is a major investment in our streets. However, according to the Pavement 
Management Plan, more funds are needed for future street improvements. Potential 
additional funding is pending the outcome of the proposed Street Maintenance 
Assessment District No. 7.  

3. Assuming all projects are completed in FY 18/19, there will be no remaining fund 
balances in the years after to perform new projects. 

 

 

 

 

 

 

 

 

 

 

 



 

 

RESERVES 

 
The proposed budget for FY 18/19 estimates the June 30, 2019 fund balance to be 
$5,554,332. Management has made the following assumptions for Reserves:  
 
General Fund Undesignated Reserves   $4,954,332 

- Minimum of $3,000,000 per Council policy 
 
General Fund Designated Reserves 
 Infrastructure     $ 100,000 
 Equipment Replacement   $ 150,000 
 Civic Facilities    $ 100,000 

Insurance     $ 100,000 
Contingency     $ 100,000 
Pension Liability    $   50,000 

 
 
 

ATTACHMENTS 

 
1. FY 2018-19 Draft Budget (numbers only) 
2. 2018-19 Budgeted Salary Schedule 
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Title Retirement Plan Status (FT = 100%) Step Hourly Base Salary PERS/Retiremt EPMC Def Comp Allowances Medicare ETT, SUI, & CRR Life Ins. Medical Ins. Total Comp

City Manager Classic Misc 100% n/a 72.719        151,255.52        11,546.85           -                      4,000.00        840.00          2,263.39      364.00                 85.50         17,090.34      187,445.59         

Assistant City Manager Classic Misc 100% 71,D 50.930        105,934.40        8,087.03             -                      84.18              -                 1,537.27      364.00                 85.50         16,922.04      133,014.42         

Management Assistant PEPRA Misc 100% 25,B 18.577        38,640.16          2,643.76             -                      4,361.34        -                 623.52         364.00                 85.50         8,367.66        55,085.94           

Deputy City Clerk Classic Misc 100% 40,G 31.911        66,374.88          5,067.06             -                      4,171.50        -                 1,022.92      364.00                 85.50         8,747.46        85,833.32           

Finance Manager Classic Misc 100% 67,E 49.404        102,760.32        7,844.72             -                      -                  -                 1,490.02      364.00                 85.50         17,090.34      129,634.91         

Accounting Technician Classic Misc 100% 45,C 28.985        60,288.80          4,602.45             4,220.22            4,508.22        2,700.00       978.71         364.00                 85.50         8,073.90        85,821.79           

Public Works Specialist Classic Misc 100% 53,C 33.961        70,638.88          5,392.57             4,944.72            7,777.56        -                 1,137.04      364.00                 85.50         1,535.28        91,875.55           

Principal Planner Classic Misc 100% 59,D 40.158        83,528.64          6,376.58             -                      -                  3,000.00       1,254.67      364.00                 85.50         17,090.34      111,699.72         

CDD Technician Classic Misc 100% 38,C 25.234        52,486.72          4,006.84             -                      4,363.44        -                 824.33         364.00                 85.50         8,363.46        70,494.28           

Maintenance Worker PEPRA Misc 100% 25,D 20.482        42,602.56          2,914.87             -                      4,363.44        -                 681.01         364.00                 85.50         8,363.46        59,374.83           

P/T Building Inspector PEPRA Misc 75% PT 19,C 44.720        69,763.20          4,773.20             -                      -                  -                 1,011.57      364.00                 -             -                  75,911.96           

P/T CDD Aide Nationwide 3.75 75% PT 1,B 12.600        19,656.00          737.10                -                      -                  -                 285.01         364.00                 -             -                  21,042.11           

CalPERS UAL for Misc Plans 48,398.00           48,398.00           

City Hall Subtotal 863,930.08        112,391.02        9,164.94            33,629.68      6,540.00       13,109.45   4,368.00              855.00       111,644.28    1,155,632.44      

Fire Chief Classic Safety 75% n/a 67.308        105,000.48        13,490.46           -                      -                  -                 1,522.51      364.00                 -             -                  120,377.45         

Assistant Fire Chief PEPRA Safety 100% 65,D 45.224        94,065.92          9,425.41             -                      8,545.26        -                 1,487.86      364.00                 85.50         -                  113,973.95         

Battalion Chief PEPRA Safety 100% 61,D 41.780        86,902.40          8,707.62             -                      4,109.70        -                 1,319.68      364.00                 85.50         8,871.06        110,359.96         

Management Assistant PEPRA Misc 100% 25,B 18.577        38,640.16          2,643.76             -                      4,361.34        -                 623.52         364.00                 85.50         8,367.66        55,085.94           

Fire Marshal PEPRA Safety 100% 55,E 38.955        81,026.40          8,118.85             -                      -                  -                 1,174.88      364.00                 85.50         17,090.34      107,859.97         

Fire Inspector 1 Nationwide 3.75 33% 15,D 35.820        24,586.85          922.01                -                      -                  -                 356.51         364.00                 -             -                  26,229.36           

Fire Inspector 2 Nationwide 3.75 33% 15,D 35.820        24,586.85          922.01                -                      -                  -                 356.51         364.00                 -             -                  26,229.36           

P/T Captains Nationwide 3.75 see calc below 16.000        147,430.80        5,528.66             -                      -                  -                 2,137.75      7,000.00              -             -                  162,097.20         

P/T Paramedics Nationwide 3.75 see calc below 11.000        205,509.60        7,706.61             -                      -                  -                 2,979.89      7,000.00              -             -                  223,196.10         

CalPERS UAL for Safety Plans 13,660.00           13,660.00           

Fire Dept. Subtotal 807,749.46        71,125.37           -                      17,016.30      -                 11,959.10   16,548.00            342.00       34,329.06      959,069.29         

GRAND TOTAL 1,671,679.54    183,516.39        9,164.94            50,645.98      6,540.00       25,068.55   20,916.00            1,197.00   145,973.34    2,114,701.73      
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