
Employee is diagnosed with COVID-19.

Employee was exposed, quarantined, and plans to 
return to work. Employing business remains open. 

Employee is caring for a sick family member. 

Employee has a child in a school closed due to 
COVID-19 and has no childcare.

The employee has an underlying medical condition 
and has been advised by his or her physician to 
self-quarantine.

Worker refused to go to work and is self distancing 
but employer remains open.

Employer order to shut down by public o�cial. 

Employer shuts down due to employer slowdown 
and lack of demand. 

The employee’s hours are reduced due to business 
slow down or lack of demand. 

The employer shuts down in defiance of a public 
health urging to close. 
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