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Power Up Your Future

Leadership  
Development Program



Our company has a long, proud history of energizing the most vibrant region 
of the country. 

As one of the largest energy delivery systems in 
the world, Consolidated Edison is the innovative 
leader in infrastructure, cyber security, 
technology, transmission, and clean energy 
policy. We are frontrunners in shaping the future 
of energy production, transmission, and delivery, 
and we are looking for the best and the brightest 
to join us in shaping the future of energy.  

“The GOLD Program strengthened 
my leadership and communication 
skills through my participation in 
strategic assignments within the 
company.  These are opportunities 
that proved to be invaluable 
to me as a young professional 
and allowed me to build on my 
academic knowledge and skillset to 
succeed in the utility industry.” 

Michael Gilistro 
Ngan Ling (Stacy) Yim 
Auditor 
Finance and Procurement 
2012 GOLD Program

“In 18 months you’ll learn  
so much about the company, 
utilities, leadership, and yourself.  
The knowledge you gain gives you 
a solid foundation for your future 
career.” 

Michael Gilistro 
Operating Supervisor 
Manhattan Electric Construction 
2013 GOLD Program



Leadership Development Program (LDP) 
for Graduates:
Our intensive rotational program introduces recent college graduates 
to the dynamic world of the energy industry. The goal is to foster 
critical thinking, authentic leadership, open communication, initiative, 
innovation, and responsible corporate citizenship. LDP Associates are 
challenged to expand their knowledge in engineering, business and 
information technology while identifying and cultivating their personal 
and professional leadership style. Past LDP Associates have advanced 
their careers into positions including supervisor, manager, director/
general manager, and C-suite executives. 

The program consists of three intensive six-month 
rotational assignments:

• Located throughout New York City, Westchester and  
Rockland Counties

• At least one supervisory assignment 

• Formal presentation to company leaders at the end of each 
assignment, showcasing depth of knowledge, challenges and 
opportunities, accomplishments, and lessons learned

Con Edison provides a strong network of support for our LDP 
Associates. Each associate has a mentor, an assignment manager, 
a program consultant, a review committee, and a peer mentor. After 
completing the program, LDP Associates may apply for permanent 
positions in the company.  

“I truly appreciate the value being 
a GOLD associate added to my 
development, both professionally 
and personally. Each day, I use skills 
and techniques that I refined during 
the GOLD Program. I owe much  
of my present and future success  
to being a GOLD associate” 

Nikolai Wolfe 
Manhattan Electric Construction 
2011 GOLD Program

“As I began to learn more about 
the electric system, I was amazed 
at what it takes to energize our 
beautiful city—the operations, the 
technology, and the expertise.  The 
relationships the program affords 
you to develop as you are exposed 
to different parts of the company 
are invaluable!” 

Morgan De Sena 
Associate Engineer 
Manhattan Electric Construction3G System of 
the Future 
2009 GOLD Program



The Future Is Renewable
It’s estimated that by 2030, the United States will generate 50 percent 
of its total electricity from renewable sources. At Con Edison, we are 
looking for LDP Associates inspired to support innovation that will help 
build a more sustainable energy industry. We seek candidates who 
are forward-thinking, progressive and proactive in their approach to 
addressing challenges. 

Over the course of the next decade, Con Edison expects to invest $9.5 
billion on its energy systems to improve reliability and safety, and reduce 
risk. We’re leading the transition to a clean, smart, and reliable energy 
future by phasing out fossil fuels while transforming our energy grid to 
run on 100 percent renewables by 2040. 

“The GOLD program was one of  
the most challenging yet rewarding 
experiences I’ve taken part in.  
I was able to learn a tremendous 
amount about Con Edison as well 
as participate in a meaningful way 
in a very short time span.” 

Michael Gilistro 
Operating Supervisor 
Gas Construction 
2013 GOLD Program

“I learned how critical it was not  
just to know the business and 
technical systems but how to 
communicate the importance of 
the work to employees and our 
customers. Being able to put 
myself in my customers’ shoes and 
collaborate with them to meet  
their needs has helped me get to 
where I am today.” 

Christina Ho 
General Manager 
Steam Services 
2002 GOLD Program



Con Edison’s Culture of Inclusion
More than 14,000 women and men come from different cultures, 
backgrounds, and experiences, and reflect the diversity of the  
New York metropolitan area. We are tremendously proud of our culture of 
inclusion, fairness, respect, and social responsibility. 

“Con Edison is part of the communities we serve, and our support is long-
standing. We contribute more than $3 million annually to organizations and 
programs that fight racism and safeguard diversity, equality, social justice, 
and civic involvement.”  
 — John McAvoy, CEO Employee Resource Groups

• Employee Resource Groups

• Office of Diversity & Inclusion

Candidates Who Thrive:
• Expand and develop leadership skills 

• Possess a thirst for knowledge and demonstrate a questioning 
attitude

• Seek to link theory and practical applications

• Demonstrate initiative, change management and project  
management skills  

• Committed to safety, operational excellence, and the  
customer experience

For more information about our Leadership Development Program,  
visit https://www.coned.com/en/about-us/careers/opportunities-for-recent-
college-graduates. 

Consolidated Edison is an equal opportunity employer and, as such, affirms in policy 

and practice its commitment to recruit, hire, train, and promote, in all job classifications, 

without regard to race, color, creed, religion, sex, gender, age, national origin, marital 

status, sexual orientation, gender identity, gender expression, citizenship, eligible veteran 

status, disability, or any other status protected by law.




